Person Specification
JOB TITLE: Teaching Assistant 







GRADE:    30 hours per week
DEPT/SERVICE: Children’s’ Services


UNIT/SECTION: Over St. John’s C.E. Primary School






JOB REF: AAAD5027
	CRITERIA
	DESIRABLE
	ESSENTIAL 
	METHOD OF ASSESSMENT

	Qualifications 


	Evidence of further professional

Development


	NVQ level 2 or equivalent (eg

NNEB)
	Application Form



	Experience 
	Experience working with pupils with SEN.
	Working in a primary school.

	Application Form

References

	Job Related Knowledge 


	Child development and that children with additional needs may be at a different stage to their peers.

	An ability to support and work with children with particular needs.
An ability to support children with emotional and social difficulties.
Working with children with attachment difficulties.
Working with children with communication and interaction difficulties.

A knowledge of strategies when working with children below expectations.
Using a positive approach to promote good behaviour.
Using observations, children’s oral responses and recorded work together to assess learning and achievement.
	Application Form
Letter of Application

Interview

References

	Skills and Aptitudes
	Working in partnership with parents and carers.
Demonstrate a calm and positive manner. 

Flexible and able to demonstrate a high level of initiative.
Excellent personal organisational skills, highly motivated, patient, resilient, cheerful and a good sense of humour
Excellent communication skills and the ability to relate well with children and adults.
Engage with and fully support the life of the school.
	An understanding of Safeguarding Procedures and Health and Safety issues.

Competent and supportive teamwork.
High personal standards of performance.
Commitment to continuing professional development.
High expectations of all learners.

	Interview
Letter of Application

References

	Other Requirements
	Knowledge of the distinctiveness of a Church of England school


	Ability to liaise closely with the class teacher.
Understand the importance of confidentiality in a school.
	Interview

Letter of application




Cheshire West & Chester Council is committed to supporting people with disabilities and will make reasonable adjustments to these requirements where this enables a disabled person to do the job effectively.

IMPORTANT





THE REHABILITATION OF OFFENDERS ACT


The provisions of the Rehabilitation of Offenders Act relating to the non-disclosure of spent convictions do not apply to this job, YOU MUST, THEREFORE, DISCLOSE WHETHER YOU HAVE ANY PREVIOUS CONVICTIONS ON THE BACK PAGE OF THE APPLICATION FORM.





If successful, you will also be required to apply for a Criminal Record Check from the Criminal Records Bureau.  The level of check required for this job is Enhanced Disclosure.  Further information is contained in the Further Details document enclosed.











