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Job Description Key Stage 2 Music Teacher

	Job title:
	Key Stage 1 Music Specialist Teacher

	Grade:
	Unqualified or Main Teachers scale  

	School:
	Warfield CE Primary School

	Responsible to:
	Headteacher, members of senior leadership team and the Governing Body and to liaise closely with Class Teachers

	Supervisory responsibility:
	Support Staff within the classroom


DUTIES AND RESPONSIBILITIES

Teaching and Assessment

Planning

· Plan lessons using the schemes of work and guidance documents. 
· Implement the National curriculum and school policies related to music 
· Set clear targets for improvement of children’s achievements. 

· Plan effectively to meet the needs of children with SEN in collaboration with SENCO/Learning Support Teacher/LSA’s and external agencies.

Classroom management

· Use effective teaching strategies to ensure that all children are included and that their individual needs are met.

· Secure a high standard of behaviour in the classroom through establishing appropriate rules and high expectations of discipline.

· Provide a safe, organised, stimulating, caring, happy environment that promotes independence of learning. 

Monitoring progress

· Recognise attainment of pupils against expected standards for their year group.  Make accurate assessments against Age Related Expectations for that Year Group. 

· Provide clear, instructive feedback to children on their achievements.

· Track individual pupil progress. 

· Liaise effectively with class teachers through informative oral and written reports on their pupil progress and achievements, discussing appropriate targets and encouraging them to support their children’s learning, behaviour and progress.

· Ensure a high standard of pupil well being within a caring classroom environment.

Other professional requirements

· Work effectively with support staff in the classroom, involving them, where appropriate, in the planning and management of children’s learning.

· Attend meetings and contribute to the discussion of school improvement – curriculum, organisation, administration and pastoral as appropriate to the scope of the music specialist role.
· Take responsibility for implementing school policies and practices, including those dealing with bullying and racial harassment.

· Take responsibility for your own professional development, setting objectives for improvements and taking action to keep up-to-date with research and development in pedagogy and in the subjects you teach and lead.

· Display a commitment to the protection and safeguarding of children, young people and vulnerable adults

This job description is not your contract of employment, or any part of it. It has been prepared only for the purpose of school organisation and may change either as your contract changes or as the organisation of the school is changed. Nothing will be changed without consultation. This document must not be altered once it has been signed but will be reviewed annually.

	Signature of post holder
	
	Date
	       /     / 

	Signature of Principal
	
	Date
	      /     / 
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