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Job Description

Post title:

Food Technician
Grade/salary:

Band D, Point Range 6-7
Paid hours:

36 hours per week, 38 weeks per year, 8.30am – 4.12pm, term time 



only
Reporting to:

Progress Leader: Food Technology
Purpose:


To support the classroom teacher with the teaching of Food Technology by developing, preparing and maintaining appropriate facilities, equipment and materials for use by students and staff.
Liaising with:

Whole school staff

Disclosure level:
Enhanced

MAIN (CORE) DUTIES:


Maintaining work area:

· To ensure that food technology rooms and equipment are kept clean and tidy and that food technology room safety regulations are met, including checking equipment for safety, cleaning and sterilizing equipment and advising students on safety aspects of particular practical work. 

· To ensure that all workspace and equipment is maintained in a safe condition for use.

· Ensure that fridges, cookers and equipment are kept clean and that a deep clean is undertaken, when required. 

· Ensure that all equipment is accounted for, in the correct place and replaced, where necessary. 

· To store all equipment and materials in accordance with appropriate legislation and guidelines.

· Ensure that all equipment is stored in a safe, hygienic and appropriate manner.

· Daily hygiene duties will include wiping of surfaces, washing drying and storing dishcloths, tea towels, oven gloves, aprons, cleaning up areas including sink areas after lesson, disposal of foodstuffs and storage of equipment. 

· Weekly hygiene duties will include checking and wiping over boards, cupboards, drawers etc., wiping insides of cookers, checking safe working of equipment, washing of bins and checking fridges.

· Undertake laundering of tea towels, dish clothes and aprons, after each practical lesson.

· To arrange for repairs for equipment and machines. 

· To be responsible for maintaining departmental displays of work. 

Resources: 

· To monitor supplies of stock and order supplies of resources or ingredients when required; check goods delivered against orders and storing appropriately; carry out stock taking and inventory checks.

· To assist with the preparation of materials for lessons, display and projects. 

· Prepare, operate and setup equipment and materials required for demonstrations and class practical work (this will include the preparation of class sets of equipment, weighing ingredients, etc.)

· Ensure washing up liquid bottles are filled ready for each lesson.

· To shop for supplies and ingredients, as required.

Additional responsibilities:

· To assist students with the theoretical elements of lessons and assist with practical examinations/coursework, and other practical activities, such as Textiles and Health and Social Care required, under the guidance of teaching staff. 

· General administration within the department including photocopying, printing, display, taking photographs of student work, etc.

· Assist students with Food/Textiles/Health and Social Care outside of lessons, within working hours.

Other duties/responsibilities:

· To be aware of all Health and Safety responsibilities/policies/guidelines within school and all other whole school policies.
· To attend Safeguarding, Prevent and GDPR training.
· To assist with the Fire Evacuation Procedures and ensure a knowledge of their role and responsibilities in the event of an evacuation.
· To attend staff training days/meetings, as required.
· To treat all information relating to a student as strictly confidential.
· To engage in Performance Management Reviews annually.
· To undertake any other such duties as instructed by the Headteacher commensurate with the salary/grading of the post.
SAFEGUARDING REQUIREMENTS:
· All staff are required to undertake training with regard to the safeguarding and welfare of children and young people and the school commits to providing this training, e.g., via induction, on-line, briefings at staff meetings, Inset Days, etc., as appropriate.

· All staff should familiarise themselves with ‘Keeping Children Safe in Education’, Part 1 and local policies and procedures, as directed by the school.

· All staff have a responsibility for promoting and safeguarding the welfare of children and young persons for whom they are responsible, or with whom they come into contact and to adhere to, and ensure compliance with school policies and procedures at all times.  If, in the course of carrying out the duties of the post, the post holder becomes aware of any actual or potential risks to the safety or welfare of children, they must report any concerns to the Designated Safeguarding Lead.
Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified.

Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this Job Description.

Employees are expected to be courteous to colleagues and provide a welcoming environment to visitors and telephone callers.

The school will endeavour to make any necessary reasonable adjustments to the job and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition.

This Job Description is current at the date shown, but following consultation with you, may be changed by the Headteacher to reflect or anticipate changes in the job which are commensurate with the salary and job title.

Date: 
June 2025
