Permanent Full Time Class Teacher 
JOB DESCRIPTION
	Location
	Chesnut Lodge Special School

	Salary
	Mainscale plus 1 SEN allowance 

	Reports to
	Headteacher

	Supervisory Responsibilities
	The post holder may be responsible for the effective deployment and supervision of the work of teaching assistants relevant to their responsibility.


All teachers are required to carry out the duties of a school teacher as set out in the current School Teacher’s Pay and Conditions Document. Teachers should also have due regard to Teacher’s Standards Part 1 and Part 2 2012.  

Teacher’s performance will be assessed against Teacher’s Standards as part of the appraisal process as relevant to their responsibilities in this school and career stage expectations.

Duties and Responsibilities:

Curriculum

· The teacher is responsible for ensuring that each pupil receives an appropriate curriculum including a sensory curriculum where appropriate, taking full account of the SEN of individual pupils and the class group.  The curriculum will be based on the requirements of the EYFS Curriculum/Key Stages 1-4 of the National Curriculum, as well as any specialist provision deemed appropriate to support the individual needs of the pupils. 
· Work with others on identified areas for curriculum coordination to ensure consistent outcomes 

· Opportunities will be exploited to improve pupils’ basic skills in literacy, numeracy and ICT and the individual and collaborative study skills needed for effective learning.

· The teacher will provide clear structures for lessons and sequences of lessons, which maintain pace, motivation and challenge for pupils.  Planning will be in line with school policy and monitored by a member of the LT.  Progress will be recorded against achievement criteria.  

· Targets will be set for the end of each Key Stage.  Statutory assessment will be completed at the end of the Foundation Stage and Key Stages 1 - 3.  Assessments at Key Stage 4 will be in line with requirements for any external accreditation for which pupils are entered.  Internal assessments will generally be made for each pupil termly. 

· The teacher is responsible for writing an annual report to parents detailing pupil progress and next steps for improvement.

Management

· The teacher will establish clear expectations and working relationships with other staff, students and volunteers involved in their area of work, through teamwork and mutual support.  Responsibilities will be devolved and tasks delegated as appropriate.  The teacher should encourage and support them to develop their professional expertise.

· The teacher will ensure the effective and efficient management, organisation, maintenance and renewal of learning resources, including ICT.  

· The teacher will promote multi agency communications where appropriate and will contribute to, and facilitate the implementation of all agreed programmes.

· Where appropriate, the teacher will write and review behaviour plans for specific students and facilitate their effective implementation.

Ethos

· The teacher will exploit opportunities to contribute to the quality of pupils’ wider educational development, including their personal, spiritual, moral, social and cultural development.  Similarly, opportunities will be used to prepare pupils for the responsibilities and experiences of adult life and to develop their independence in all areas.

· The teacher is expected to make a positive contribution to the ethos of the school by helping to create an environment which is attractive, welcoming and caring.

· High expectations will be set for all pupils to develop a sense of personal worth, enjoyment, fulfilment and concern for others.

Pastoral

· The teacher is responsible for the welfare of all pupils in the group and should report any concerns to the Phase Leader, having regard to school policies on child protection, bullying, health and safety, physical restraint and discipline and the Code of Conduct.

· The teacher will be expected to set a good example to all pupils through their presentation and professional and personal conduct.

· The school sets high expectations for pupils’ behaviour and it is the teacher’s responsibility to establish and maintain a good standard of discipline through well focussed teaching and positive and productive relationships.

Other duties and responsibilities

· The teacher will promote and contribute to the development of school aims, policies and practices.

· The teacher will participate in the arrangements for the appraisal of their performance as outlined in the school policy.

· The teacher will take responsibility for their own professional development and keep up to date with research and developments in pedagogy and the subjects taught.

· The teacher will write the relevant reports for Annual Reviews and chair the meetings as required.  They will be required to complete Action Plans from these meetings and the associated IEP’s/ILP’s which will be written and reviewed in line with school policy.

· The teacher will communicate and consult with parents and outside agencies as required and attend any associated meetings. 

· The teacher should be committed to the maintenance of the school’s recognised reputation within the community and aim to further develop existing links. 

· The teacher will take an active role in the development of the school including taking an interest in school governance and social events.

Additionally, the teacher will perform any particular duties or undertake any responsibilities that may be reasonably assigned to him/her by the Headteacher. 
