Introduction for Candidates
	
It is important that all candidates are given the following instructions consistently. Therefore, please read the instructions below to the candidate, but if necessary use your own style to reiterate the message if they say they do not understand. 

· This is a competency-based interview and will last for approximately 50 minutes. 

· You will be asked questions about your previous experience and what you actually did, in order to understand certain behavioural competencies. If the outcome was achieved as part of a group effort, please focus on your contribution and on how you made a difference.

· You may be asked a question under the Professionalism and Know-How competency to demonstrate knowledge of your specialist area.

· Each of the competencies will be introduced to you and you will then be asked questions relevant to that competency. 

· In answering the questions you should think about real events that have happened in the past where you have had a key involvement. This may take you a couple of minutes, so it is ok to sit and think before you answer. 
Once you have thought about a specific event or example, then we will be looking for you to describe it in detail using the STAR framework:

	· Situation
	· What was going on? 
What were the circumstances?

	· Task
	· What specifically did you need to do? 
What was your role?

	· Action

	· What action did you take?
· Describe the behaviours you displayed.

	· Result
	· Describe the outcome.
· Explain the impact it had.



You may be prompted to provide further information in each of these areas as you go through the interview.

· I will spend around 10 minutes on each competency. I have several questions available for each competency but I may only ask one or two of them along with some probing questions based on your answers. This approach is designed to help you demonstrate each competency as best you can. 

· I can only record the evidence you put forward during the interview, so please assume that I have no prior knowledge of the examples you give.

· [bookmark: _GoBack]I will be taking notes throughout so please keep talking even if I am not looking at you. This is important to help me remember what you have said and the examples you have given me. 

· There are no trick questions so if you have any questions, or are unsure about anything, please ask.

· There will be an opportunity for around 5 minutes at the end of the interview for any questions you may have. 

· Do you have any questions before we begin?
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