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ASHLEY HIGH SCHOOL

PERSON SPECIFICATION 
	Post Title:
	GENERAL TEACHER


	Job Purpose:
	· To teach National Curriculum and school designed practical/functional curriculum to designated classes, providing challenging and appropriate learning opportunities at Ashley High School. We deliver a KS3/4 curriculum but often adapted to a  KS1/2 level. 
· To implement and deliver an appropriately broad, balanced, relevant and differentiated curriculum for students 

· To raise standards of attainment and achievement and to monitor and support pupil progress

· To facilitate and encourage learning which provides students with the opportunity to achieve their individual potential
· Adapt teaching to respond to the strengths and needs of pupils
· To share and support the school’s responsibility to provide and monitor opportunities for personal and academic growth

· To provide all professional duties as specified in Teacher’s pay and conditions


	Reporting to:
	LMT



	Liaising with:
	Head, Deputy, Teaching and Support staff, LA representatives, External agencies and Parents


	Salary Level:
	M1 - UPS 3 plus  1 - 2 SEN for knowledge and experience 


	

	Main Duties and Fields of Accountability:

	
	
	Essential or Desirable


Recognised teaching qualification.

	· 
	E
	

	Knowledge/Experience
	· At least 2 years minimum teaching experience in a Primary school or Special school 
· Experience of delivering phonics
· Experience of effective planning and teaching 
· Knowledge of early child development.

· Experience of working with pupils with additional needs 
· Teaching experience in different key stages

· Experience of using data on pupil performance to inform target setting, identify underachieving pupils, implement targeted intervention and monitor the progress.
· Experience of working with pupils with challenging behaviour
· Experience of participation in a rigorous process of Performance Management linked to the school priorities and pay progression

· Willingness to participate  in induction, training and team meetings, making a contribution to their effectiveness.
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	Professional Skills
	· Proven ability to demonstrate excellent classroom practice.

· Proven ability in working successfully as part of a staff team

· Knowledge of National Curriculum teaching at Key stage 1 and 2
· Ability to  communicate effectively, explaining and modelling as required 
· Ability to ensure that teaching is good and has an impact on student progress.
· Ability to maintain a positive classroom environment which supports the achievement of every student.

· Ability to maintain high standards of behaviour and engagement by using the school’s policy and agreed approaches.

· Firm commitment to one’s own continuing professional development 

· Commitment to the provision of high quality education and pastoral care for all pupils.

· Expectation of high pupil achievement.

· Evidence of effective partnership working with parents and carers.

· Willingness to participate in induction, training and team meetings, making a contribution to their effectiveness.
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	Personal Qualities
	· Conscientious, reliable, flexible, good inter-personal skills with both adults and children. 

· Self-motivated, understand the importance of self-evaluation and professional accountability.

· Demonstrate a flexible approach to a variety of issues including the ability to analyse situations, to prioritise and to help to implement realistic solutions.

· Willingness to participate fully in school life. Good team player.

· Calm and able to deal with competing demands on time managing stress levels

· Able to drive

· Able to support and inspire others – adults and children

· Commitment, enthusiasm and energy to undertake the duties of this post.
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	Please be aware that given the nature of the school, responsibilities may change over time, and as such, we are looking for someone who is flexible and adaptable.
Roles and responsibilities may be changed to reflect or anticipate changes in job requirements which are commensurate with the job title and grade in line with the school’s changing needs.




