Hastings Borough Council

Job Description

Job Title

Active Hastings Youth Development Officer
Directorate

Leisure Services
Grade 
Grade 8
Reports to
Active Hastings Coordinator
Location

Muriel Matters House, Hastings and on-site at GP Surgeries
Purpose of the Job

To increase awareness of physical activity opportunities for children and young people in Hastings and St Leonards and break down the barriers to participation that our least active young people are facing. To identify gaps in the local offer and create new opportunities for children and young people through working with the network of local instructors and sports coaches to launch new sport, physical activity and active play sessions. To act as the strategic link between a range of partners and providers, to ensure that funding and activity is directed where it is most needed.

Main Responsibilities
· To identify gaps in provision for young people, particularly those with long term health conditions or those at risk of poor health outcomes.
· To work with local strategic and funding partners to ensure that funding and new activity in the town is directed where it is most needed.
· Work with young people referred by schools, health professionals or other organisations to identify their needs relating to physical activity and support them to increase their physical activity levels.
· To lead on the planning and development of new physical activity interventions, under the banner of Active Hastings, in line with the aims of local and national health targets with a multi-agency approach.

· Develop and deliver initiatives which support the ‘Hastings Sport and Physical Activity Strategy’ and the ‘Public Health Outcomes Framework for England’, with an emphasis on increasing and widening participation, and improving health and wellbeing, by working collaboratively and developing links with sport, physical activity and health organisations at local, regional and national levels.
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To ensure that the interventions are inclusive and meet the needs of local communities by working with local residents, community groups and agencies and that individuals are signposted, or referred, to the project via appropriate multi-agency links.

· Support the Active Hastings Social Marketing and Communications Officer to publicise and promote Active Hastings, developing promotional materials, attending events and using of social media and websites in conjunction with other key marketing departments.
· Work with schools, health professionals and community organisations to proactively market physical activity sessions to inactive families.

· Support the team of casual Active Hastings sports and physical activity workers, and external instructors and coaches to ensure a high standard of delivery of Active Hastings interventions. 
· To work closely with local health and wellbeing projects to ensure a link with the Programme and to promote social inclusion from a physical activity / health perspective.
· To work in conjunction with other agencies as appropriate to develop and implement appropriate monitoring and evaluation of the Active Hastings programme. 
· To represent the Council and the Programme and attend appropriate meetings to develop the service.

· Participate in an annual performance appraisal based on agreed objectives that are linked to the Council’s corporate objectives and priorities.

· Ensure that all duties and services provided are in accordance with the Council’s Equalities and Diversity policies and procedures.

· To comply with individual responsibilities, in accordance with work role for health and safety in the workplace.

· Undertake such other duties and tasks appropriate to the grade and character of work such as changes in information systems and new technology as may reasonably required.  Therefore, the above list of key result areas in this job description should not be regarded as exclusive or exhaustive.

The Council may, where a role is eligible, require an Enhanced DBS (Disclosure and Barring Service) check. Eligibility depends on the duties of the post.

For roles in the adult workforce that involve regulated activity, the check will include the Adults’ Barred List; where barred-list checks are not permitted, an Enhanced check without barred lists will be requested.

For roles in the child workforce that involve regulated activity with children, the check will include the Children’s Barred List; where barred-list checks are not permitted, an Enhanced check without barred lists will be requested.

For posts that involve regulated activity with both adults and children, the Council may request checks of both barred lists where legally eligible.

An Enhanced DBS certificate will disclose—subject to statutory filtering rules—spent and unspent convictions, cautions (including youth cautions), reprimands and final warnings recorded on the Police National Computer, and may also include any relevant non-conviction information held by local police that a Chief Officer reasonably considers pertinent to the position.

All checks are undertaken in line with the Rehabilitation of Offenders Act 1974 (Exceptions) Order, the Police Act 1997, the DBS Code of Practice, and applicable data-protection law.
The key result areas to this post are set out in this job description.  It should be noted that the Council reserves the right to update the job description from time to time to reflect changes in or to the post after consultation about any proposed changes.  Significant permanent changes in duties and responsibilities will require revisions to be made to this job description.

Person Specification

Job Title

Active Hastings Youth Development Officer
Directorate

Environmental Services
Essential Requirements

Qualification

1. A qualification in sport, physical activity or a fitness qualification recognised as Level 2 or above by the Chartered Institute for the Management of Sport and Physical Activity (CIMSPA)


Experience

2. Experience of co-ordinating and delivering a project related to physical activity promotion.
3. Experience of supporting young people to change health related behaviours.
4. Experience of partnership working within local communities.

5. Proven ability to engage young people into community programmes.

Knowledge

6. A clear understanding of sport, physical activity, sport development and health related issues.

7. A clear understanding of behaviour change theories and practice.

8. A clear understanding of issues that affect residents living in areas of high deprivation.

9. A clear understanding of current health issues and government policy.

10. Knowledge of safeguarding, health and safety and good practice with regards to community activity sessions and events.

Personal Aptitude and Skills

11. Excellent communication skills.

12. Good IT skills.

13. Ability to produce reports and action plans.

14. Good organisation and time management skills

Behavioural Approach

15. Enthusiastic and productive team worker.

16. Ability to work cross functionally with other members of the Active Hastings team.
17. Ability to negotiate and balance differing aspirations across the partnerships involved in Active Hastings
18. Creative 
19. Satisfactory attendance record (normally less than 5 days absence in a year) but taking into account individual circumstances
Further behavioural information can be found in our Staff Competency Framework which is included in this pack.  Interviews will include competence-based questions and our managers are appraised against the framework as part of our performance management process.

Circumstances

20. Able to work flexible hours, including weekends and evenings. 

21. Able to travel to venues as required.

22. Must be willing to undergo an Enhanced DBS check (with Adults’ and/or Children’s Barred List where eligible) prior to appointment and comply with ongoing safeguarding requirements.
The above qualities will be assessed in the first instance on the application form and again at the interview stage if selected.

Desirable Requirements

Qualification

23. Related sports, physical activity, recreation or leisure degree.

24. Health promotion / public health qualification

Experience

25. Experience of co-ordinating multi-agency projects.
People & Organisational Development
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