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	Job Title:
	Deputy Head Teacher

	Post Ref No:
	

	Directorate:
	Children and Young People

	Division:
	Schools

	Grade:
	L12 - L16

	Responsible to:
	Headteacher of The Bridge School

	Responsible for:
	Operational leadership and management of educational quality and provision throughout the school; including satellite provisions.


	MAIN PURPOSE OF THE JOB:

	Take strategic leadership of teaching and learning in the Bridge School main site and support at the Vocational Centre with commissioned Alternative Provision. Contribute to school self-evaluation and school development planning, which sets and monitors targets ensuring the School continues to raise standards. Deputise for the Headteacher and be responsible for the day to day operational leadership and management of education and provision of the school.


	KEY DUTIES AND RESPONSIBILITIES


Leadership, Strategy and Management  
	1. Negotiate and influence strategic decision making within, and as a member of, the school’s Senior Leadership Team

2. Lead a team of Teachers and Teacher Assistants (Teaching Team), ensuring high educational standards are met through effective management, leadership, motivation and support.
3. To lead on the development of the whole school curriculum offer, allocating resources, monitoring and evaluating outcomes through data collection.
4. To oversee the educational and curriculum outcomes of all areas of school provision; Vocational Learning, satellite and Alternative Provision, ensuring those outcomes are continually developed, supported and improved.

5. To work closely with the Manager of the Vocational Learning Centre to ensure outcomes are effective and practice safe.
6. Manage and deploy staff, and financial and physical resources within the school Teaching Team.
7. To plan, allocate, support and evaluate the work of staff at the School through effective Performance Management and Appraisal.

8. Collaborate with the Head of Student Welfare and other school leaders, to evaluate Referrals from High Schools and other bodies.

9. Ensure the statutory requirements relating to provision for permanently excluded are met, monitored and evaluated.

10. Lead the school’s Student Referral and Review Group, ensuring appropriate and effective placements, timings and transitions.

11. Ensure the School has effective links with local schools and other appropriate services, promoting joint working practices to meet the needs of the students.
12. Using the support of the Administration Team ensure that the Service Level Agreements for referring schools are clarified, costed and communicated to relevant parties.

13. To assume delegated tasks relating to the operation of the School and to deputise for the Head Teacher as necessary.
Teaching and Learning
1. Oversee effective assessment, recording and reporting systems for student progress, and provide written and verbal reports for a range of stakeholders, including The Management Committee.

2. Lead, plan and develop appropriate learning programmes, based on analysis of data, observation and assessment of student needs.

3. Lead and develop a systematic timetable of monitoring and self-evaluation of teaching and learning, to include action planning and Continued Professional Development.

4. Lead and support subject teachers in improving class-based self-evaluation, systematically communicating and reporting the results of self-evaluation to the Head Teacher and The Management Committee.
5. To teach, where appropriate, clearly structured lessons in which challenging objectives, interactive teaching and precisely differentiated strategies are used to promote the development, achievements and attainments off all the students.
6. Where appropriate, develop and maintain links with Alternative Providers to utilise educational opportunities.  Collaborate with the Manager of the Vocational Centre to evaluate the appropriate use of Alternative Providers.

7. To manage, in consultation with parents/carers, staff and agencies, the production, review and quality assurance of Individual Learning and Progression Plans for all students.
Attendance and Behaviour
1. Promote strong and effective management and development of student behaviour, including reviewing behaviour management policies, ensuring a high standard of pastoral care for all students. 

2. Work closely with all the school leaders ensuring students have a targeted curriculum with quality teaching in order to motivate participation and ensure maximised progress.

3. Ensure that students understand, through effective communication and modelling, a clearly defined code of conduct and interaction within the school. Ensure that social competency is developed in a consistent and effective way.
4. Manage risk within a planned, proactive approach that is consistent with school policy. 
General       

	1. Undertake personal development through training and other learning activities as required, and reflective of Performance Development objectives.  

2. Attend, participate in, and lead meetings and training as required. 
3. Be aware of and comply with all safeguarding policies and procedures relating to child protection, health and safety and security, confidentiality and data protection, reporting all concerns at an appropriate person. 

4. Be aware of and support difference to help ensure everyone else has equal access to the facilities and feels valued, respecting their social, cultural, linguistic, religious and ethnic background.




Note:  Undertake any other duties and responsibilities as may be assigned from time to time, which are commensurate with the grade of the job.

This job description is not intended to be either prescriptive or exhaustive; it is issued as a framework to outline the main areas of responsibility.

	Prepared by:
	Aarron Stafford

	Job Title:
	Headteacher

	Date:
	3/10/25

	Date for Review:
	


The Council is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff to share in this commitment
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