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	Job Title:
	Deputy Headteacher

	Post Ref No:
	

	Directorate:
	Children and Young People

	Division:
	Schools

	Grade:
	L12 – L16


	MAIN PURPOSE OF THE JOB:

	Take strategic leadership of teaching and learning in the Bridge School main site and support at the Vocational Centre with commissioned Alternative Provision. Contribute to school self-evaluation and school development planning, which sets and monitors targets ensuring the School continues to raise standards. Deputise for the Headteacher and be responsible for the day to day operational leadership and management of education and provision of the school.

	

	ATTRIBUTES
	ESSENTIAL
	DESIRABLE
	HOW IDENTIFIED

	Education and Qualifications


	· GCSEs (A-C), or equivalent, in English and Maths 

· QTS or QTLS
· Evidence of relevant and recent accredited professional development 

	· TEAM TEACH or other recognised program of training for conflict management and de-escalation
· Relevant leadership training e.g NCLT management training and qualification – NPQH, NPQSL, etc.
	Application Form

Reference

Certificate

	Experience


	· Extensive work with young people experiencing emotional, social and mental health difficulties aged 11 – 16 years.
· Recent significant experience of leadership within a PRU

· Management of individuals or teams

· Proven success in partnership working with a range of schools, providers, agencies and external stakeholders.
· Excellent data and information management skills used to plan, monitor and improve provision.

· Curriculum development and implementing change
	· Experience of the challenges of ‘change’ management within an educational setting.
· Delivering training to staff members and staff in other schools.

· Implemented effective Performance Management, Monitoring cycles and improvement against quality assurance frameworks.
	Application Form

Reference

Interview

	Knowledge and Understanding

	· Review and evaluating the quality of teaching in relation to inspection and performance frameworks, and within statutory guidance.
· Current approaches to the management and development of students experiencing emotional, social and mental health difficulties which ensure raised attainment.

· Child protection and safeguarding procedures in the context of the education of highly vulnerable learners.
	· Current central government education priorities
· Knowledge and understanding of the new OFSTED framework
	Application Form

Reference

Interview

	Skills and Attributes

	· Evidence of a capacity to undertake a demanding job under pressure and meet deadlines.
· Use a range of working approaches including independent work, and collaboration as part of Senior Leadership Team.

· Ability to delegate and monitor tasks and to challenge, motivate and support others to perform effectively.

· Ability to integrate and use a range of data and information sources to evaluate and communicate performance outcomes and plan improvements.

· Strong behaviour management techniques that allow for a calm working environment
· Ability to adapt and support school culture and ethos
	· Ability to innovate, identify and manage risk and evaluate outcomes.
	Application Form

Reference

Interview


The Council is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff to share in this commitment
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