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Job Description

Job Title: Headteacher
Contract Type: Full time, Permanent
Reporting to: Chair of Governors
Pay Range: L19 – L24

At Huntington Community Primary School we strive to maintain and enhance the existing strengths of the school by balancing good practice already in place with fresh, new ideas to drive continuous improvement. The headteacher is the lead professional, working to deliver a clear vision to demonstrate the school’s ethos and values towards providing the highest standards of education and wellbeing to our children.

The headteacher will:

· Be an experienced senior leader in a primary setting, with a proven track record of managing and implementing change.
· Demonstrate an ability to engage with both colleagues and external partners to further enhance school performance.
· Provide a safe and respectful environment for all children to succeed.
· Create and implement policies and practices to foster continuous school development.
· Monitor and review progress towards achieving the school’s objectives.
· Champion children’s successes and be sympathetic to their challenges.
· Manage and develop staff, premises and resources.
· Promote inclusion for all and remove barriers to education, with a positive focus on pupils with SEND.

Qualities and Knowledge
· Communicate the school’s vision and provide strategic leadership.
· Lead by example with integrity, understanding, resilience and positivity, drawing on your own expertise and that of those around you.
· Work collaboratively with staff, parents, carers and the governing body to ensure a synergistic approach to pupils’ learning and social development.
· Keep up to date with developments in education and have a good knowledge of education issues locally, nationally and globally.
· Continue to raise the profile of the school, representing and advocating for Huntington Community Primary School as a key part of the community.
· Work with financial expertise and keep the best interests of the children at the centre of budget decisions, supporting strategic, curriculum-led financial planning to ensure effective use of budgets and resources.
· Have high expectations of behaviour and a proven track record of managing challenging behaviour.
· Undertake innovative approaches to school improvement, leadership, and governance.

Pupils and Staff
· Lead and motivate staff to ensure high quality teaching, learning, curriculum and assessment.
· Establish a culture for sharing best practice within the school.
· Create an environment in which all staff feel listened to, are motivated and supported to develop their skills and knowledge.
· Promote and provide support, teamwork and sharing from all who belong to, work at and visit the school.
· Champion the wellbeing of both staff and pupils.
· Foster a culture of accountability and excellence in professional conduct and practice. Hold staff to account for their professional conduct and practice.
· Support the distribution of leadership throughout the school.
· Demonstrate positive relationships, be approachable and encouraging.
· Contribute to the development of strategic planning for young people with SEND, those from disadvantaged backgrounds, the effective use of Pupil and Sport premiums and further provision within the local authority.  
· Safeguard and promote the welfare of children and young people and follow school policies and the staff code of conduct.
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