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JOB DESCRIPTION 

	Job Title
	Strategic HR Business Partner 

	Salary Band
	SCP 33-40 (dependent upon skills and experience)

	Reporting to
	Strategic HR Manager

	Directorate
	Resources

	Service Area and sub area
	Corporate Development

	Political Restriction
	No




	1.	Primary Purpose of the Post

	
To provide strategic HR Advice and expertise to LCRCA’s Executive Directors and Senior Leaders to deliver their objectives.

Be a trusted Advisor to Executive Directors and Senior Leaders whilst supporting workforce planning activity aligned to Organisational Design. 

Support LCRCA through change and transformation by providing expert strategic advice, following HR change management processes and other related polices and following good practice. 


	 2.	Key Role Specific Responsibilities

	
· Work with and develop the approaches in relation to our people strategy, workforce planning, and ensuring our HR policies are relevant, contemporary and meet and exceed statutory requirements. 
· Be a trusted advisor to senior leaders through change and transformation by providing strategic HR advice and ensuring HR change management processes are followed to ensure compliance with internal & statutory procedures/ legislation.
· Working with subject matter experts on the employer strand of the LCRCA’s equality strategy and social value framework and embedding priorities and activity into all aspects of HR policies, programmes, and activities.
· Self-planning and organising are a key requirement to ensure timelines are realistic, include key actions and responsibilities regarding a range of HR processes and activities.  Ensuring milestones are met, lessons learnt addressed and implemented to ensure success measures are achieved.
· Developing relationships with Executive and Senior Leaders and gain knowledge of Directorate and service area business plans objectives and targets in order be the source of and guidance to, providing strategic HR advice and expertise to enable delivery of key priorities and objectives. 

· Work collaboratively with leads within the Resource & Talent Hub, HR Hub and OD Practitioners to ensure effective cross functional working.  
· Work with service areas and teams across the LCRCA to lead the evaluation of HR policies, programmes and initiatives and identify, create, and analyse management information to improve organisation performance.
· Advising Executive Leadership Team or Senior Leadership Team directly in relation to complex situations requiring the ability to analyse the facts and risks to recommend autonomous decisions in courses of action that will be defensible in a court of law.

· Supporting with complex Employee Relations cases when required to provide advice & guidance to Executive Leadership Team or Senior Leadership Team during hearings or at appeals.

· Provide Job Evaluation advice, support and guidance to the organisation and act as evaluator to the Employee scheme.


	
3.	General Corporate Responsibilities

	
· Participate in all aspects of training and development as directed and to use all relevant learning opportunities to improve personal skills to improve effectiveness and efficiency of service delivery.
· Promote understanding of and adherence to the Combined Authority’s core values by modelling appropriate behaviours and encouraging others to do likewise.
· Represent and promote the work of the LCRCA and the wider LCR, locally, regionally and nationally. 
· Ensure the development, provision and analysis of high-quality management information and documentation that is timely, accurate and meaningful.
· Support the scrutiny process established by the LCRCA. 
· Encourage a culture of continuous improvement to develop an outstanding service, where value for money and best value are delivered and innovation and enterprise flourish.
· Promote strong, direct, and effective communication and involvement with all stakeholders.
· To share and communicate a clear understanding of the LCRCA equality, diversity and inclusion priorities internally and externally.
· To adhere to LCRCA policy and procedure guidelines in all areas including Health and Safety
· To carry out such other duties as may be directed, commensurate with the grading of the post.










PERSON SPECIFICATION
	
	

	Job Title:        Strategic HR Business Partner 
	

	
	



	Criteria

	Qualifications and Training
	E = Essential
D = Desirable
	Identified By

	

CIPD qualified to Level 5 or willingness to work towards / relevant professional experience 

CIPD Level 7 
	

E


D




	

Application 


Application









	Experience and knowledge
	E = Essential
D = Desirable
	Identified By

	


Experience in providing HR strategic advice on the full range of Projects/initiatives.

Working with Directorate and service areas with change management projects and initiatives both from a business and HR perspective.

Successful track record in minimising and mitigating HR activity related risks to an organisation. 

Up to date knowledge of HR policy, best practice, and employment legislation 

Experience of strategic workforce planning and provision of solutions 

Demonstrate a proactive approach to problem solving. 

Knowledge/experience of Employee Relations
 

Knowledge of GDPR and ensuring compliance in all HR related practices

Project focused approach to all tasks and activities to deliver on key prioritises

	


E


E



E


E


D


E

D



E


E


	


App/Interview


App/interview



App/interview


Interview


Interview


Interview

Interview



Interview 


Interview 




 



	Skills and abilities 
	E = Essential
D = Desirable
	Identified By

	
Ability to interpret HR policy and legislation and provide pragmatic solutions. 

Ability to communicate effectively with a high standard of written and verbal communication skills. 

Ability to develop and maintain professional business relationships. 

Ability to work effectively to manage workloads and achieve objectives. 

Ability to strive for success and develop team members and embed a positive culture. 
 
	
E


E


E


E


D
	
App/Interview


App/Presentation


Interview


Interview 


Interview




	Personal Attributes  
	E = Essential
D = Desirable
	Identified By

	
Demonstrate evidence of continuous improvement both in terms of service provided and professional development *


	
E

	
Application



	Core Behavioural Competencies  
	E = Essential
D = Desirable
	Identified By

	
[bookmark: _Hlk128567343]Commitment to the LCRCA and an understanding of its stakeholders

Commitment to working within the 3 key behaviours – Respect, Action-focused and LCR first 

An ability to demonstrate our core values, including a commitment to Equality, Diversity, and Inclusion

Experience of/ability to contributing to a high-performance culture. 


	
E


E


E



E
	
Interview


Interview


Interview 



Interview



Key to Assessment Methods:

	KO – Knockout question
	A - Application 
	P – Presentation
	T - Test

	FQ – Filter Question
	I – Interview
	E – Exercise 
	AC – Assessment 
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