Job Specification
Post Title: Teaching Assistant – Level 2 (Experienced) Phase: Primary (Key Stage 1 & Key
Stage 2)

Purpose of the Role
To support teaching and learning across Key Stage 1 and Key Stage 2 by working
collaboratively with the class teacher and wider staff team. The role focuses on enabling all
pupils, including those with SEND, EAL and Pupil Premium (PP), to make good progress
academically, socially and emotionally, in line with the school’s Catholic ethos.

Key Responsibilities
Work under the direction of the class teacher to support the planning and delivery of
adapted teaching and learning activities.
Provide targeted support to individuals and small groups, including pupils with
SEND, EAL and PP needs.
Help pupils to engage positively with learning and develop independence.
Contribute to creating a safe, inclusive and nurturing classroom environment.
Support pupils’ social, emotional and behavioural development using positive
strategies.
Assist with the assessment of pupils’ progress and provide feedback to the teacher.
Demonstrate effective strategies that enable children to make good progress.
Work flexibly across KS1 and KS2 as required.
Support the Catholic ethos and values of the school in all aspects of the role.
Participate in whole-school activities, including assemblies, liturgies and celebrations.
Carry out additional duties such as Toast Club and an after-school club rota.

Person Specification
Essential Criteria
NVQ Level 2 (or equivalent) Teaching Assistant qualification, or relevant experience.
Recent and relevant experience working as a Teaching Assistant in a primary school.
Proven experience supporting pupils across both Key Stage 1 and Key Stage 2.
Recent experience working with pupils with SEND, EAL and Pupil Premium needs.
Ability to support teaching and learning effectively within the classroom.
Experience of working collaboratively as part of a team.
Evidence of successfully enabling children to make good progress.
Strong communication skills and a positive, flexible approach.
Commitment to supporting and promoting the Catholic ethos of the school.

A thorough understanding of safeguarding responsibilities and procedures, including
the ability to follow school policies and report concerns appropriately.
Desirable Criteria
Experience of positive handling and de-escalation strategies.
Up-to-date, relevant CPD related to teaching and learning, SEND, behaviour, or
inclusion.
Experience supporting intervention groups or targeted programmes.

Professional Development
Willingness to engage in ongoing professional development.
Attendance at relevant training and CPD, including school-based and external
opportunities.

Safeguarding
Demonstrate a thorough understanding of safeguarding responsibilities and
procedures.
Act in accordance with statutory guidance, school policies and procedures at all times.
Maintain a vigilant approach to pupil welfare and report any safeguarding concerns
promptly to the Designated Safeguarding Lead (DSL).

Additional Information
The role includes participation in Toast Club sessions and an after-school club rota.
The post holder is expected to uphold safeguarding responsibilities and follow school
policies at all times.

This job specification may be reviewed and amended in line with the changing needs of the
school.
