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‘A future with hope’
Jeramiah 29 :11
https://www.stChad’sce.cheshire.sch.uk/cheshire/primary/stChad’s


Headteacher Person Specification 

	
	Essential
	Desirable
	Assessment Method

	Faith Commitment 
	· Fully committed to promoting the school’s Christian values and strengthening links between the parish church and school
· Has an understanding of the importance of collective worship and RE in a church school

	· A committed Christian who is an active member of the church they attend.
	· Application 
· Interview 
· Tasks

	Qualifications
	· Honours degree
· Qualified Teacher Status
· Evidence of recent professional development and a willingness to undertake additional qualifications such as NPQH  or other level 7 qualifications.

	
	· Application 
· Interview

	Experience 
	· Substantial and successful experience in a senior leadership role including curriculum development, monitoring and assessment. 
· Successful implementation of strategies to improve teaching and learning that raise the standards of achievement for all pupils.
· 
	
	· Application 
· Interview 

	Knowledge/Skills/Abilities 
	· Knowledge of the statutory requirements, and all other relevant legislation relating to school leadership and management.
· Knowledge and understanding of how to manage budgets and deploy human resources. 
· Ability to access and analyse relevant data, and to use this information to set priorities and determine school action.
· Ability to effectively communicate with all stakeholders, work under pressure, determine priorities and meet deadlines.

	
	· Application
· Interview
· Tasks

	Leading Teaching and Learning 
	· In depth knowledge of progression from EYFS to Key Stage 1 and from Key Stage 1 to Key Stage 2.
· Proven ability in raising achievement for all pupils, including pupil premium and those requiring SEND provision.
· Ability to recognise the importance of pastoral care for all within school and ensuring good attendance.
· Evidence of the development and implementation of curriculum design and impact assessment.



	Experience of Leading in either EYFS or Key Stages 1 and 2
	· Application 
· Interview 
· Tasks

	Maintaining and Enhancing the School’s Ethos
	· Commitment to the continued development of the inclusive ethos of school, in which every child is valued.
	
	· Application 
· Interview 
· Tasks

	Leadership and Collaboration
	· An excellent communicator, diplomatic, confident and able to build trust with all stakeholders.
· Commitment to actively promoting the wellbeing of yourself, pupils and staff.
· A highly visible presence in the school and with stakeholders.
· An excellent role model who inspires confidence and trust, whilst empowering and motivating all.

	
	· Application 
· Interview 
· Tasks 

	Managing the Organisation 
	· Ability to plan, organise, communicate and delegate effectively. 
· A strategic decision maker with the ability to take a brave and courageous approach to initiating, implementing and monitoring policies and practices.  Being able to pioneer new ways of thinking for the good of all children within school.


	
	· Application 
· Interview 
· Tasks

	Safeguarding 
	· Commitment to safeguarding and promoting the welfare of children.
· Ability to maintain and develop a culture of vigilance regarding safeguarding and child protection.

	
	· Application 
· Interview 

	Personal 
	· Demonstrate enthusiasm for, and commitment to the role, along with passion for education, reliability and integrity, which creates a firm foundation for the future for all children within school

	
	· Application 
· Interview 
· Tasks
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