[bookmark: _9g837nfqmojk]Job Description: Wellbeing Mentor / Nurture Lead
Employer: Alexandra Academy Trust
Location: Monks Coppenhall Academy
[bookmark: _4rchvot5r3vu]Salary: £31,537 – £34,434 (Grade 7, Pro rata)Role Purpose
As the Wellbeing Mentor / Nurture Lead, you will play a pivotal role in our dedicated pastoral team. Your role is to remove social, emotional, and mental health (SEMH) barriers to learning, ensuring every child can embody our school motto: “To be the best we can in mind, body, and spirit.”
You will work alongside our Family Link Worker, Behaviour Mentor, and Art-Based Therapy Practitioner to provide a trauma-informed environment where pupils feel safe, understood, and ready to succeed.

[bookmark: _3wbxj3bhtjzp]Key Responsibilities
[bookmark: _3uui86py1li3]1. Targeted SEMH Support & Intervention
· Lead and deliver evidence-based small group and 1:1 interventions, including ELSA and My Happy Mind programmes.
· Develop and implement trauma-informed and attachment-aware strategies to support pupils with complex emotional needs.
· Identify and address the root causes of emotionally-based school avoidance, creating bespoke plans to re-engage pupils with their education.
· Create bespoke resources, such as Social Stories, to help children navigate social transitions and emotional challenges.
· Create professional relationships with parents/carers and, where necessary, visit family homes to understand the lived experience to support the transition into school.  
[bookmark: _6qjkkwyckdew]2. Assessment & Monitoring
· Administer and analyse emotional literacy and wellbeing assessments (e.g., SDQs, Me and My Feelings, and GL Emotional Literacy Assessments).
· Actively gather and champion the "Voice of the Child" to ensure pupil perspectives inform support plans.
· Monitor the impact of interventions and adjust support strategies based on data and observation.
[bookmark: _l5a9ckvunhic]3. Safeguarding & Multi-Agency Collaboration
· Support the Designated Safeguarding Lead (DSL) by undertaking delegated duties and utilising screening tools (e.g., Erase, Contextual Safeguarding, and Neglect).
· Liaise with external agencies such as the Mental Health Support Team (MHST) or CLASP, completing referrals and implementing professional advice.
· Collaborate with Social Care, Early Help, and Fostering/Adoption services to provide holistic support for vulnerable families.
[bookmark: _c4n9n1do0l7z]4. Professional Leadership & Ethos
· Work collaboratively within the pastoral team and with Teaching Assistants to ensure a consistent approach to emotional literacy.
· Foster respectful, positive relationships with parents and carers to bridge the gap between home and school.
· Maintain strict confidentiality and professional discretion at all times.

