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Letter from the Chair of Governors
Thank you for your interest in Rossmore School and for considering an application for the position of Headteacher. We hope that the information contained within this application pack will assist you in determining whether Rossmore School is the right setting for you.
As Governors, we are extremely proud of Rossmore School and look forward to welcoming a dedicated and ambitious leader to our school community. Rossmore School is a friendly and fully inclusive school that works diligently to provide a high-quality education for all pupils, regardless of ability or background.
Our current Headteacher, Susan Davis-McCoy, will be leaving the school after 35 years of dedicated service to both the school and the wider community. We anticipate appointing a new Headteacher to commence in September 2026.
We are seeking an exceptional Headteacher who will build upon the school’s many strengths and lead with vision, integrity and enthusiasm into the next phase of its development. The successful candidate will value collaboration, inclusion and creativity, and will inspire both staff and pupils to achieve excellence.
The Governing Body is proud of the achievements of Rossmore School and is ambitious for its future. We offer our new Headteacher the full support of a committed and experienced governing body, a strong partnership with parents, and a community that holds its school in high regard. We are seeking a Headteacher who will:
· Lead, motivate and develop staff to enable them to achieve their best
· Foster a culture of continuous improvement by building upon established systems and teams
· Celebrate achievement and success both within and beyond the school
We hope that, having read the information contained within this recruitment pack and explored our website, you will be inspired to apply and to lead our school into its next exciting chapter. We warmly encourage prospective applicants to visit the school to experience its welcoming atmosphere and to witness first-hand our pupils’ enthusiasm for learning.
I, together with the entire Governing Board, look forward to receiving your application in due course. Should you have any pre-application questions, please do not hesitate to contact me by email: Tony18williams@gmail.com


Anthony Williams
Chair of Governors




About Our School

Rossmore School is a busy and thriving neighbourhood school, situated within the village of Little Sutton. Rossmore School offers a high standard of education within a caring environment, catering for children aged 3-11 years. At our school, every child is valued and included in all that we do.

We encourage our children to fulfil their potential by providing quality learning experiences in a well-resourced environment that caters for their individual needs.
At Rossmore we aspire to be a centre of excellence. We have established both a culture and ethos which seeks to encourage collaborative, innovative and exciting ways of utilising all our resources, both human and physical.

Rossmore is a community school with a strong ethos built around high expectations and levels of achievement of pupils, and very hard working and committed teaching and non-teaching staff. Close relationships with parents, staff, governors and pupils make it a place where everyone is valued. Pupils are offered a wide range of experiences, both in and out of school. We run our own pre-school on site, with a breakfast and afterschool provision available from 8.00 am - 6.00 pm for all ages from 3-11. We also have the facility to run holiday clubs during school holidays up to 48 weeks of the year.

Core Principles

At Rossmore, we encourage all children to 'Take Pride and Aim High' in everything that they do. We also promote that all children are Ready, Safe and Respectful to ensure that we sustain a safe and stimulating environment for all. 
 
Core Principles and Values

•	If it works do more if it doesn't, do something different
•	You can make things happen in your own unique way
•	Cooperation leads to change
•	The problem is the problem, not the person
•	Possibilities are endless











Job description: Headteacher
	Job details 
Salary: L9-L21 (£61,534 - £84,699)
Hours: Full time (32.436 hours)
Contract type: Permanent
Reporting to: Chair of Governors and Governing Board



Main purpose 
The headteacher will:
Establish and sustain the school’s ethos and strategic direction together with the governing board and through consultation with the school community
Establish and oversee systems, processes and policies so the school can operate effectively 
Identify problems and barriers to school effectiveness, and develop strategies for school improvement that are realistic, timely and suited to the school’s context
Make sure these school improvement strategies are effectively implemented
Monitor progress towards achieving the school’s aims and objectives
Allocate financial resources appropriately, efficiently and effectively
Qualities 
The headteacher will:
Uphold public trust in school leadership and maintain high standards of ethics, behaviour and professional conduct
Serve in the best interests of the school’s pupils
Duties and responsibilities 
School culture and behaviour
The headteacher will:
Create a culture where pupils experience a positive and enriching school life
Uphold ambitious educational standards in order to prepare pupils from all backgrounds for their next phase of education and life
Ensure a culture of staff professionalism
Encourage high standards of behaviour from pupils, built on rules and routines that are understood by staff and pupils, and clearly demonstrated by all adults in school
Use consistent and fair approaches to managing behaviour, in line with the school’s behaviour policy

Teaching, curriculum and assessment
The headteacher will:
Establish and sustain high-quality teaching across all subjects and phases, based on evidence
Ensure teaching is underpinned by subject expertise 
Effectively use formative assessment to inform strategy and decisions
Ensure the teaching of a broad, structured and coherent curriculum
Establish curriculum leadership, including subject leaders with relevant expertise and access to professional networks and communities
Use valid, reliable and proportionate approaches to assessing pupils’ knowledge and understanding of the curriculum 
Ensure the use of evidence-informed approaches to reading so that all pupils are taught to read
Additional and special educational needs (SEN) and disabilities 
The headteacher will:
Promote a culture and practices that enables all pupils to access the curriculum 
Have ambitious expectations for all pupils with SEN and disabilities
Make sure the school works effectively with parents, carers and professionals to identify additional needs and provide support and adaptation where appropriate
Make sure the school fulfils statutory duties regarding the SEND Code of Practice.
Managing the school
The headteacher will:
Ensure staff and pupils’ safety and welfare through effective approaches to safeguarding, as part of a duty of care
Manage staff well with due attention to workload
Ensure rigorous approaches to identifying, managing and mitigating risk
Professional development
The headteacher will:
Ensure staff have access to appropriate, high standard professional development opportunities
Keep up to date with developments in education
Ensure training and continuing professional development is effectively planned, delivered and evaluated
Make sure professional development opportunities draw on experts both within, and beyond the school
Seek training and continuing professional development to meet the needs of all staff members




Governance, accountability and working in partnership
The headteacher will:
Understand and welcome the role of effective governance, including accepting responsibility
Ensure that staff understand their professional responsibilities and are held to account
Ensure the school effectively and efficiently operates within the required regulatory frameworks and meets all statutory duties
Work successfully with other schools and organisations 
Maintain working relationships with fellow professionals and colleagues to improve educational outcomes for all pupils
Partnership and Community Engagement
Build strong relationships with parents, carers and the wider community
Work collaboratively with the Local Authority, external agencies and other schools
Represent the school positively within the local and wider educational community

Please note that this is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive list of all tasks that the headteacher will carry out. The postholder may be required to do other duties appropriate to the level of the role.











Person specification
	[bookmark: _Hlk219374443]CRITERIA
	ESSENTIAL
	DESIRABLE

	Qualifications 
and training
	· Qualified teacher status 
· Qualified to Degree level
	National professional qualification for headship (NPQH) 

	Experience
	Successful leadership and management experience in a school
Teaching experience
Involvement in school self-evaluation and development planning
Demonstrable experience of successful line management and staff development
	

	Skills and knowledge
	Understanding of school finances and financial management
Effective communication and interpersonal skills
Ability to communicate a vision and inspire others
Ability to build effective working relationships
Data analysis skills, and the ability to use data to set targets and identify weaknesses
Understanding of high-quality teaching based on evidence, and the ability to model this for others and support others to improve
	

	Personal qualities
	A commitment to getting the best outcomes for all pupils and promoting the ethos and values of the school
Ability to work under pressure and prioritise effectively
Commitment to maintaining confidentiality at all times
Commitment to safeguarding and equality, ensuring that personal beliefs are not expressed in ways that exploit the position
Commitment to uphold the 7 principles of public life (the Nolan principles) at all times
	

	Professional Development
	Recent experience of leadership and management professional development
Up to date safeguarding training and knowledge of safeguarding legislation and best practice

	Recent experience of appropriate professional development for the role of a headteacher


	Leadership and Management Experience
	Experience of successful teaching across within the primary phase 
Knowledge and understanding of all three key stages 
Evidence of successful leadership of school improvement activities 
Evidence of curriculum leadership and development 
Ability to work in collaboration with a range of stakeholders 
Any relevant experience in other roles of leadership and management
Data analysis to inform school improvement priorities
Experience of working with a Governing Body 
Experience in mentoring and coaching of staff
Awareness of current national education policy and strategy
A commitment to ensuring Inclusion and diversity 
	

	Safeguarding
	Commitment to safeguarding children and lead a culture of vigilance with safeguarding policies and procedures 
Up to date knowledge of safeguarding legislation and guidance 
Co-operation with external agencies to protect children and young people 
	Level 3 trained





















Application Process

[bookmark: _Hlk219294800]We hope that you have enjoyed reading our application pack and that you are excited to apply to lead our school. If you would like to come and along and see our school for yourself, please contact: admin@rossmore.cheshire.sch.uk or call 0151 329 3688/83 to arrange a visit:

Visit Dates:
	Wednesday 21st January 2026
	10.30 am

	Wednesday 28th January 2026
	4.30 pm

	Wednesday 4th February 2026
	2.00 pm



Key Dates:
	Closing date and time
	Monday 9th February 2026 at noon

	Shortlisting
	Monday 23rd February 2026*

	Activity/Interview dates
	Wednesday 4th March 2026
Thursday 5th March 2026


*Applicants will be informed whether they have or have not been shortlisted on Wednesday 25th February 

To apply, please complete the online application form, and include a personal statement of not more than 1200 words. 

You may provide a supporting letter with your application. This should not exceed two sides of A4 paper, but please be mindful not to repeat factual details already including elsewhere on the application form. 

The successful applicant will be subject to the conditions of employment for Headteachers contained in the School Teachers Pay and Conditions document 2025 and other current education and employment legislation. 

The school is committed to safeguarding and promoting the welfare of children and young people and expects all staff, volunteers and external agencies to share this commitment. 

The post is exempt from Rehabilitation of Offenders Act 1974 and the successful applicant will require an enhanced DBS check. As the post will involve regulated activity with children, it is a criminal offence to apply for this post if you are included on the children’s barred list held by the DBS. Other safer recruitment checks including online check for shortlisted candidates will be undertaken.
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