[image: D:\Shared drives\STAFF SHARED\New Logo\Logo & Name - Copy.jpg]
Job Description

Job Title: Headteacher
Contract Type: Full time, Permanent 
Start Date:  September 26 or earlier if possible
Reporting to: Chair of Governors
Pay Range: L8 – L14
Walk Arounds:  Wednesday 4th February: 9.15 am, 2.00 pm, 4.00 pm
[bookmark: _GoBack]                           Tuesday 10th February:  9.15 am, 2.00 pm, 4.00 pm

To book please call 01244 259 666, or e-mail bursar@jhgodwin.cheshire.sch.uk

At J H Godwin School our aim is to develop each child’s abilities and interests to the highest level of personal achievement.  We work in close partnership with parents and carers to bring out the very best in each child.

We pride ourselves in supporting and valuing the whole child, using a trauma-informed approach.  We recognise and appreciate achievements beyond the academic.  Our school vision is to equip our pupils to become well-rounded, confident and responsible global citizens.

The headteacher will work with the staff and governors to deliver a clear vision to demonstrate the school’s ethos and values and strive to improve standards.  In addition, they will also be required to support the transition from Local Authority to a Multi Academy Trust, which is currently in process.


The headteacher’s Main Purpose:

· Establish and sustain the school’s ethos and strategic direction together with the governing body and through consultation with the school community. 
· Ensure a consistently high standard of teaching and curriculum provision.
· Make sure the school improvement strategies are effectively implemented, and monitor the school progress towards achieving the school’s aims and objectives
· Create and implement policies and practices that are within the required regulatory frameworks and meet all statutory duties to foster continuous school development.
· Identify problems and barriers to school effectiveness, and develop strategies for school improvement that are realistic, inclusive, timely and suited to the school’s context.
· Lead and motivate staff to ensure high quality teaching, learning, curriculum and assessment to prepare pupils from all backgrounds for their next phase of education and life
· Provide a safe and respectful environment for all children to succeed.
· Champion our children’s successes and be sympathetic to their challenges.
· Champion the wellbeing of both staff and pupils to create a happy, healthy working and learning environment.
· Make sure the school fulfils statutory duties regarding the SEND Code of Practice, and take the lead on Safeguarding.
· Understand and welcome the role of effective governance, including being held answerable by the Governors for the school’s performance.
· Ensure staff understand their professional responsibilities and are held to account
· Promote and provide support, teamwork and sharing from all who belong to, work at and visit the school.
· Safeguarding, health and safety and wellbeing are given the highest priority and risks are mitigated 
· Keep up to date with developments in education, and have a good knowledge of education systems locally, nationally and globally
· Work with financial expertise to ensure that the school works within it’s financial budget, and supports the strategic direction of the school, as outlined in the school development plan


Teaching & Learning

· Ensure all pupils access a broad, balanced, and ambitious curriculum, exemplified by the National Curriculum, that is not narrowed and meets the needs of every learner
· Establish and sustain high-quality, expert teaching across all subjects and phases, built on an evidence-informed understanding of effective teaching and how pupils learn
· Ensure teaching is underpinned by high levels of subject expertise and approaches including effective professional development and performance management 
· Drive progress and attainment to meet or exceed national benchmarks. Where this is not yet achieved, ensure robust strategies are put in place to demonstrate rapid and sustained improvement.
· Lead a culture of professional excellence where teaching is designed to help pupils retain knowledge long term, integrating it into larger concepts
· Model high expectations for pupils’ behaviour and conduct and ensure these expectations are applied consistently and fairly by all staff
· Develop and implement a whole-school attendance strategy that prioritises the importance of regular attendance for academic success and well-being
· Effectively manage budgets and resources and ensure that resources are deployed effectively
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