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Person specification for Headteacher J H Godwin Primary

	CRITERIA
	ESSENTIAL / DESIRED QUALITIES
	ASSESSMENT METHOD

	Qualifications 
and training
	· Qualified teacher status 
· Degree 
· National professional qualification for headship (NPQH) or desire to work towards.
	· Application
· Interview

	Experience
	· Substantial and successful teaching experience in a primary school setting (E)
· Proven leadership and management experience at senior or middle leadership level (e.g. Headteacher, Deputy Headteacher, Assistant Headteacher) (E)
· Experience of raising standards and improving pupil outcomes, supported by evidence of impact (E)
· Experience of leading teaching and learning, including curriculum development and assessment (E)
· Experience of working with Ofsted inspection frameworks, including preparing for and responding to inspections
· Experience of safeguarding and child protection, including acting as or working closely with a Designated Safeguarding Lead (E)
· Experience of managing and developing staff, including performance management and professional development
· Experience of strategic planning and school self-evaluation, including School Improvement Plans
· Experience of managing behaviour and promoting positive school culture (E)
· Experience of working effectively with governors, including accountability and reporting
· Experience of engaging positively with parents, carers and the wider community (E)
· Experience of managing budgets and resources, including best value principles

	Application
Interview
Task

	Experience
	· Experience of working within statutory and legal frameworks relevant to maintained schools
· Experience of Trauma informed Practices - understanding the impact trauma has on pupils coping mechanism or stress response
· 
	

	Skills and knowledge
	Leadership and Management Skills (E)
· Strategic leadership skills, with the ability to articulate and implement a clear vision for school improvement
· Strong people-management skills, including coaching, mentoring and performance management
· Ability to lead, motivate and inspire staff and pupils
· Effective decision-making and problem-solving skills
· Ability to manage change and lead improvement over time
· Capacity to build and sustain a positive, inclusive school culture

	Application
Interview
SLT Panel
Task


	
	Teaching, Learning and Curriculum Knowledge (E)
· Secure knowledge of the primary curriculum, including EYFS, KS1 and KS2
· Strong understanding of high-quality teaching and learning, assessment and feedback
· Knowledge of curriculum design, progression and coherence
· Understanding of phonics, early reading and mathematics mastery
· Ability to use assessment data effectively to improve outcomes
· Knowledge of closing attainment gaps and supporting disadvantaged pupils

	

	
	Safeguarding, Inclusion and Pupil Welfare (E)
· Secure knowledge of safeguarding and child protection legislation, including Keeping Children Safe in Education
· Understanding of SEND Code of Practice and inclusive practice
· Knowledge of behaviour management and positive mental health approaches
· Understanding of multi-agency working to support vulnerable pupils
· Ability to promote equality, diversity and British Values

	

	
	Governance, Accountability and Compliance (E)
· Knowledge of the Ofsted Education Inspection Framework and school self-evaluation
· Understanding of the roles and responsibilities of governing bodies in maintained schools
· Knowledge of statutory duties and employment law relevant to schools (D)
· Ability to ensure compliance with health and safety requirements (D)
· Understanding of data protection and GDPR responsibilities

	

	
	Financial and Operational Skills (D)
· Budget management skills, including best value principles
· Ability to deploy staffing and resources effectively
· Knowledge of premises management and health and safety requirements
· Ability to manage workload, prioritise effectively and meet deadlines

	

	
	Communication and Partnership Skills (D)
· Excellent written and verbal communication skills (E)
· Ability to work collaboratively with governors, parents, local authorities and external agencies
· Skills in conflict resolution and negotiation
· Ability to represent the school positively within the wider community

	

	
	Digital and Professional Knowledge (D)

Knowledge of effective use of technology to support teaching, learning and school management
Commitment to professional development and keeping up to date with educational research and statutory guidance

	

	Personal qualities
(Essential)
	Demonstrate moral purpose and integrity, acting at all times with honesty, transparency and professionalism 
Be an inspirational and resilient leader, able to motivate, support and challenge staff and pupils to achieve their best
Show a strong commitment to safeguarding, pupil welfare and the promotion of children’s wellbeing
Have a clear commitment to inclusion, equality and diversity, ensuring every child is valued and supported to succeed
Model high expectations for behaviour, learning, and professional conduct
Be reflective and self-aware, open to feedback and committed to continuous professional development
Demonstrate emotional intelligence, empathy and excellent interpersonal skills
Communicate effectively and confidently with pupils, staff, governors, parents, the local authority and external agencies
Be approachable, visible and calm, particularly in challenging or pressured situations
Show decisiveness and sound judgement, while valuing collaboration and consultation
Be adaptable and forward-thinking, responding positively to change and innovation in education
Demonstrate resilience and stamina, managing workload and pressure effectively
Uphold and promote the school’s values, ethos and vision within the wider community
Be committed to teamwork and collaboration, fostering a positive and supportive school culture
Demonstrate accountability and public service values, appropriate to leadership in a maintained school

	Interview
SLT Panel
Pupil Voice
Assembly
Task

	The Future
(Essential)
	A willingness to work the staff and governors to become part of a multi academy trust 
Think strategically and develop the school’s ethos and vision
Develop community links
Demonstrate analytical skills to identify areas of need and development, and the school’s strengths and weaknesses
Effectively manage financial, human and environmental resources with the legislative framework and delegate as necessary
	Interview
SLT Panel
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