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Job Description

Job title: Headteacher 
Accountable to: Governing Body
Salary Scale: L13 – L19
This job description reflects the Headteachers’ Standards 2020.  These standards are built upon the Teaching Standards 2011 which apply to all teachers, including Headteachers.
The appointment is subject to the current conditions of employment of Headteachers, contained in the School Teachers’ Pay and Conditions document and other current educational and employment legislation, including that of the Department for Education. In carrying out his/her duties, the Headteacher shall consult, where appropriate, with the Local Authority, the Diocese, the governing body, the staff of the school, its pupils and the parents of its pupils.
Core Purpose:
The Headteacher will lead, inspire, and embody the Christian ethos and culture of our school; embedding our mission statement within our school community, and creating an environment that empowers both staff and pupils to flourish and fulfil their full potential by
· Educating for Wisdom, Knowledge and Skills
· Educating for Hope and Aspiration
· Educating for Community and Living Well Together
· Educating for Dignity and Respect
All responsibilities of the role will be underpinned by the Christian ethos of the school.The Headteacher will be required to safeguard and promote the welfare of children and young people and to hold all staff and volunteers accountable to safeguarding regulations.

Key Responsibilities: 
Strategic Leadership
· Lead by example – with integrity, creativity, resilience, and clarity – drawing on their own scholarship, expertise and skills, and that of those around them.
· Work alongside the Governing Body to formulate, monitor and deliver the overall aims and objectives of the school.
· Develop a strong and clear strategic vision and action plan, aligned with the school’s aims and objectives, to support ongoing whole-school improvement and further development, underpinned by sound financial planning and effective management and organisation.
· Ensure the strategic plan, policies, and procedures take account of national, local and school data, and inspection and research findings and monitor and review their effectiveness in practice.
· Embody the school mission statement, upholding strong Christian values, ensuring all those involved in the school are committed to its Christian ethos and aims, meeting objectives that secure the educational success of the school.
· Effectively implement relevant equal opportunities and inclusion policies for all staff and pupils. 
· Build and maintain an effective Senior Leadership Team
Teaching, Curriculum, and Assessment
· Create and maintain a Christian environment and code of behaviour that promotes good teaching, effective learning, high standards of achievement, and good behaviour and discipline.
· Promote and oversee a curriculum that is broad, balanced, ambitious, and inclusive, enriched by the school’s Christian values and responsive to the needs of all pupils.
· Set high expectations which inspire, motivate and challenge pupils and reflect hope and aspiration.
· Use data and assessment to effectively monitor and evaluate the quality of teaching and standards of learning to improve outcomes for our pupils. 
· Develop and maintain existing effective links with the community, particularly the local parish and churches, and local businesses to extend the curriculum and enhance learning. 
· Implement effective systems for assessment to allow monitoring of pupil progress.
· Adapt and implement policies and procedures that promote and encourage:
· The spiritual, moral, social and cultural development of pupils.
· Self-discipline and regard for authority and the law 
· Good conduct and behaviour
· Positive strategies for developing good race relations and dealing with racist incidents
· Positive strategies and programmes for pupil support
Leading and Managing Staff 
· Lead and manage staff in line with the school mission statement and strategic plan.
· Support and inspire staff to grow. 
· Encourage a collaborative culture maximising contribution from staff and allowing constructive working relationships between staff. 
· Implement and sustain effective systems for the management of staff performance.
· Foster a collaborative staff culture driven by mutual respect, support, and shared vision. 
· Motivate and enable staff to carry out their roles to the highest standards through professional development, assessment of needs and monitoring and evaluation processes. 
Governance, Accountability and Working in Partnership
· Ensure all members of the school community understand their contribution towards the success of the school.
· Establish relationships with parents and carers to support and encourage involvement in their children's education ensuring they are well informed about curriculum and their children’s progress.
· Foster good working partnerships with the diocese, the local community, parish, churches and the onsite children’s centre and pre-school.
· Provide information and recommendations to the governing body to enable it to meet its responsibilities.
· Present an accurate account of the school’s performance to the relevant authorities to enable effective decision making.
· Undertake such other duties as may reasonably be required by the Governing Body, consistent with the level and responsibilities of the role.

Management of Resources 
· Lead the recruitment and selection of the highest quality teaching and non-teaching ensuring that recruitment and selection processes are conducted fairly, transparently, and in line with the school’s Christian ethos, safer‑recruitment requirements, and equalities legislation.
· Effectively manage the school budget, setting appropriate priorities for expenditure.
· Ensure correct arrangements for the security and effective supervision of the school building and grounds. 
· Manage, monitor and review the range, quality and use of time and resources to improve the quality of education, pupil achievements, and improve value for money.

As with all members of staff, the Heateacher will be required to follow school policies and the staff code of conduct.
Please note, this is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive list of all tasks. The post holder may be required to do other duties appropriate to the level of the role, as directed by the Governing Body.
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