
	Job Title
	SENDCO

	Job Responsibilities
	Main purpose of the job role

The SENDCo will lead, coordinate and develop high-quality SEND provision across Impact North West Schools, ensuring that pupils with SEMH and additional needs receive appropriate, personalised and effective support. The postholder will play a key strategic role in promoting inclusion, improving outcomes and enabling vulnerable learners to thrive academically, socially and emotionally.

Key responsibilities
[bookmark: _heading=h.9wk3g1h04ire]Strategic Leadership of SEND
· Lead the strategic development of SEND provision across the school in line with the SEND Code of Practice and independent school standards
· Contribute to whole-school self-evaluation, improvement planning and inspection readiness
· Advise the Headteacher and senior leaders on SEND policy, practice and statutory responsibilities
· Ensure SEND provision aligns with the school’s SEMH ethos, behaviour strategy and trauma-informed approach
[bookmark: _heading=h.tycg4ntkrw0z]Identification, Assessment and Provision
· Oversee the identification, assessment and review of pupils with SEND, including SEMH, ASD, ADHD, cognition and learning needs, and communication difficulties
· Coordinate and maintain accurate SEND records, including Individual Education Plans (IEPs), support plans and EHCP documentation
· Ensure that provision is tailored, ambitious and regularly reviewed based on pupil progress and wellbeing
· Monitor the effectiveness and impact of SEND interventions, making adjustments where necessary
[bookmark: _heading=h.jvzq0fkb1idz]EHCPs and Statutory Processes
· Lead and manage EHCP processes, including applications, annual reviews and interim reviews
· Act as the key liaison with local authorities, virtual schools and commissioning bodies
· Ensure statutory timescales and compliance requirements are met consistently
· Prepare high-quality reports and evidence for reviews, tribunals and inspections where required
[bookmark: _heading=h.te6s0pt2qb4b]Teaching and Behaviour Support
· Work closely with teaching staff to ensure high-quality, inclusive teaching for pupils with SEND
· Support staff to adapt curriculum content, teaching strategies and assessment methods
· Promote best practice in differentiation, reasonable adjustments and adaptive teaching
· Contribute to curriculum design to ensure it meets the needs of SEMH learners
· Provide specialist guidance on SEMH needs, behaviour management and emotional regulation strategies
· Support the implementation of positive behaviour approaches and de-escalation strategies
· Work collaboratively with pastoral staff to support pupils’ emotional wellbeing and engagement
· Promote a consistent, therapeutic and trauma-informed approach across the school
[bookmark: _heading=h.iv1suatd2m22]Multi-Agency Working
· Coordinate and work effectively with external professionals, including educational psychologists, CAMHS, social care, speech and language therapists and other agencies
· Ensure a joined-up, multi-agency approach to supporting pupils and families
· Attend and contribute to professional meetings and reviews as required
[bookmark: _heading=h.sg000xvje2o0]Supporting Families and Carers
· Build positive, trusting relationships with parents and carers
· Communicate clearly and sensitively regarding pupils’ needs, progress and provision
· Support families to navigate SEND processes and access appropriate support
[bookmark: _heading=h.ccpo8chiwdu]Staff Development and Support
· Provide advice, guidance and training to staff on SEND, SEMH and inclusive practice
· Support the professional development of teachers, support staff and pastoral teams
· Model best practice and contribute to a culture of reflection and continuous improvement
[bookmark: _heading=h.pnunabl9woa5]Safeguarding and Compliance
· Uphold the highest standards of safeguarding and child protection
· Ensure SEND practice supports safeguarding, attendance and pupil welfare
· Comply with all school policies, independent school standards and regulatory requirements
[bookmark: _heading=h.jkbzitz58o2u]General Responsibilities
· Promote the values, ethos and vision of Impact North West Schools
· Undertake additional duties appropriate to the role as directed by the Headteacher
· Commit to ongoing professional development and reflective practice



	Reporting To:
	The Headteacher



