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FRESHFIELD PRIMARY SCHOOL
JOB DESCRIPTION:
Teaching Assistant Level 2 (with SEND support)
 

RESPONSIBLE TO:
Hayley Ward, Head teacher

	Main purpose of the role


	To provide targeted, consistent support to an individual pupil, with additional learning need, so they can access the curriculum, develop independence, and thrive socially and emotionally within the school environment.  

	Objectives


	To work in partnership with the class teacher to remove barriers to learning for a designated pupil, ensuring they make meaningful academic, social, and emotional progress within a safe and inclusive environment.

	Support for the pupil


	· Provide individualised support to meet the pupil’s specific learning needs.

· Adapt activities and resources to ensure access to the curriculum.

· Reinforce instructions and clarify tasks to promote understanding.

· Support the development of literacy, numeracy, and communication skills.

· Encourage positive behaviour and assist with emotional regulation strategies.

· Promote independence and build the pupil’s confidence in their abilities.

· Support social interaction and inclusion with peers.
· Assist with transitions between activities and throughout the school day.
· Monitor progress and provide feedback to the class teacher.
· Ensure the pupil’s safety and wellbeing in line with school safeguarding policies.


	Support for the teacher


	· Assess, record and report on development, progress and attainment as agreed with the teacher. 

· Participate in planning and evaluation of learning activities as required by the teacher and meet with the teacher at regular planned intervals (teacher/TA meetings). 

· Contribute to the creation of specialist resources.
· Assist with the display of children’s work.
· Create and maintain a purposeful, orderly and supportive environment, in accordance with lesson plans.
· In liaison with the teacher, utilise strategies to support children in achieving learning goals.
· Report children’s achievements, progress and issues as appropriate in agreed format.

· Undertake pupil record keeping as requested. 

· Promote good behaviour, dealing promptly with conflict and incidents and encouraging pupils to take responsibility for their own behaviour in line with established school policy.
· Establish constructive relationships with parents/carers.


	Support for the school

	· Be aware of and comply with school policies and procedures relating to child protection, health, safety and security, confidentiality and data protection.  Report all concerns to the appropriate person (as named in the policy concerned).

· Be aware of and support difference and ensure all pupils have equal access to opportunities to learn and develop.
· Contribute to the school ethos, aims and development/improvement plan.
· Appreciate and support the role of other professionals.
· Attend relevant meetings as required.
· Participate in training and other learning activities as required.

· Assist with the supervision of pupils out of directed lesson time, including before and after school if appropriate and within working hours.
· Accompany teaching staff and pupils on visits, trips and out of school activities as required.



PERSON SPECIFICATION

Level 2 Teaching Assistant
	Essential Qualities:
	Desirable Qualities:

	· Ability to work effectively within a team environment, understanding classroom roles and responsibilities
· Empathy and understanding of the child’s emotional and learning needs.

· Ability to build effective working relationships with all pupils and colleagues

· Ability to promote a positive ethos and role model positive attributes
· Experience of working with pupils with special educational needs
· Observational skills to notice changes in behaviour, learning progress, or wellbeing.

· Good personal numeracy and literacy skills

· NVQ II or equivalent 
· Willingness to participate in relevant training and development opportunities
· Willingness to undertake training specific to the children’s needs
	· Experience of using educational technology and digital resources
· Knowledge of behaviour management strategies to support positive pupil behaviour effectively
· Experience in providing structured support during transitions, including moving between classrooms or schools


The post holder may reasonably be expected to undertake other duties commensurate with the level of responsibility that may be allocated from time to time.

The post is subject to Enhanced Disclosure.

The post holder has responsibility for promoting and safeguarding the welfare of children and young people for who he/she is responsible, or with whom he/she comes into contact will be to adhere to and ensure compliance with the school’s Child Protection Policy at all times.

The post holder must sign to denote they have read and understand both the Child Protection Policy and the Keeping Children Safe in Education document. Staff are expected to adhere to the school’s Staff Code of Conduct.
[image: image1.jpg]