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Learning, Laughter and Friendship

The Dingle, Haslington, Cheshire CW1 5SD
Tel: 01270 918988




HEADTEACHER
RECRUITMENT PACK



Headteacher Advertisement
The Dingle Primary School, Haslington

Start Date: 1st September 2026
Contract Type: Full time, permanent
Salary Range: L17-L23
Closing dates for applications:	Monday 9th March 2026

Application packs are available from and must be returned to:

The School Governance Team, 5th Floor Delamere House, c/o Municipal Buildings, Earle Street, Crewe CW1 2BJ.
Tel: 0300 123 5063  Email: schoolgovernanceeast@cheshireeast.gov.uk 

The Dingle Primary School is seeking an exceptional Headteacher to lead our school, which is at the heart of our local community.  This opportunity arises as our longstanding and highly respected Headteacher retires after many years of dedicated service.

The Dingle prides itself on having an inclusive, warm and welcoming environment where children feel happy, safe and secure, and where a genuine love of learning grows. The school is committed to nurturing the whole child and recognising their individual strengths. A carefully designed curriculum promotes academic achievement while offering rich, creative and varied learning experiences.  Personal development is a key focus and runs as a continuous thread throughout the curriculum from Early Years through to Year 6, supporting children to grow into confident, well-rounded individuals.

Our new leader will:
· Embody the values and vision of The Dingle Primary School.
· Demonstrate a passion for education and a commitment to improving the life chances of all children, ensuring Inclusive Practice.
· Build on the work of the retiring Headteacher, bringing a proven track record of successful senior leadership in a primary school setting.
· Lead the experienced senior leaders and strong Governing Body at The Dingle to strategically move the school forward. 
· Continually strive to meet the high expectations of attainment, attendance and behaviour expected at The Dingle.
· Be an excellent communicator, able to build strong relationships with children, staff, parents, Governors and the wider community. 
· Ensure the continuous curriculum development and inspire ongoing improvement in teaching and learning.
· Manage resources effectively to meet the needs of all children, maintaining a well-equipped and stimulating learning environment.
· Manage the school budget and staffing needs of the school.
· Further build a culture of continuous professional development providing guidance, mentorship and opportunities for growth to all staff members.
· Collaborate with other schools and Trusts, including Sandbach and Haslington partnerships and ECAPH, to discover and share new ideas and best practice.


We can offer you:
· Happy and enthusiastic children who thrive in their learning and are proud of their school and achievements.
· A popular school in the heart of the local community with a welcoming, caring atmosphere and ethos.
· A dedicated and caring staff team committed to academic and personal development.
· A stable and supportive senior leadership team.
· Strong financial support from our experienced School Business Manager.
· A wide and creative curriculum with exciting learning experiences.
· Strong links with our community, parents and carers.
· An experienced and supportive Governing Body who place the children at the heart of what they do.
· Collaborative links within local networks.
· Opportunities for professional development.
· Support for your wellbeing to ensure your success as leader.

Visits to the school are warmly welcomed/encouraged to enable you to see first-hand the atmosphere that makes our school so special. If you wish to book a visit, please contact the school office on 01270 918988 or email admin@dingle.cheshire.sch.uk.

The successful applicant will be subject the conditions of employment for Headteachers contained in the School Teachers Pay and Conditions document 2025 and other current education and employment legislation.

The Dingle Primary School is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment.  The successful candidate will be required to undertake an enhanced Disclosure and Barring Service (DBS) check.

This post is likely to come under the requirements of the Childcare (Disqualification) 2009 Regulation and the successful applicant will be required to complete a declaration form to establish whether they are disqualified under these regulations.

As part of the shortlisting process, online searches will be carried out on shortlisted candidates in accordance with the requirements of Keeping Children Safe in Education. 




Welcome letter from our Chair of Governors


Dear Applicant,

After many years of dedicated service, our Headteacher will be retiring at the end of this academic year, leaving behind a strong legacy of educational excellence, happy pupils, committed staff, and a supportive school community. The Governing Board of The Dingle Primary School is now seeking a successor to build upon firm foundations and to lead the school confidently into its next phase of development.

This appointment represents an exciting opportunity for an ambitious and values-driven leader. We are looking for a Headteacher who will provide clear strategic direction, inspire high-quality teaching and learning, and continue to foster a culture in which pupils thrive academically, socially, and personally. The successful candidate will work in close partnership with governors, staff, parents, and the wider community to sustain and enhance the school’s achievements.

Our school benefits from a dedicated and skilled staff team, engaged families, and pupils who are enthusiastic and proud of their school. The Governing Board is fully committed to supporting the new Headteacher and to working collaboratively to ensure continued success.

We warmly encourage prospective applicants to review the accompanying application pack and, where possible, to visit the school to gain a deeper understanding of our ethos, values, and aspirations. If you wish to book a visit, please contact the school office on 01270 918988 or email admin@dingle.cheshire.sch.uk.

Thank you for your interest in in our school and for considering becoming our next Headteacher. We look forward to receiving applications from candidates who share our commitment to excellence in education and who are eager to make a lasting and positive impact.

Yours faithfully,

[image: ]

Ruth Smith 
Chair of Governors
On behalf of the Governing Board


Our School Context

The Dingle Primary School is located in Haslington – a growing village located between Crewe and Sandbach in South Cheshire. We are a 2 form entry school with 402 pupils currently on roll. We offer a safe, stimulating and nurturing environment where all children are encouraged to flourish both academically and personally. 

We have established positive and supportive partnerships with the local high schools and actively participate in a range of transition and activity days to support our children as they prepare for the next stage in their education. 

Our school is set within an expansive green space with – as the name suggests – The Dingle running alongside it. We have The Dingle Dell – an outdoor space which enhances our learning environment by enriching the curriculum, supporting wellbeing, promoting inclusion, and providing meaningful, engaging experiences that supports pupils’ academic and personal development.

The school benefits from a range of modern learning spaces designed to support high-quality teaching and pastoral care including:
· A range of outdoor play equipment including trim trail and building frames.
· An enclosed MUGA enabling year-round access to PE and extra-curricular sporting activities.
· Dedicated spaces for small group work and interventions.

Vision and Values

The Dingle Primary School is a special place full of learning, laughter and friendship and where all children are happy, feel safe and are valued.

We provide the best primary education in a stimulating environment. Our children develop a love of learning inspired by quality teaching, which builds upon and develops prior knowledge, and individual strengths and talents. We believe every child is entitled to enjoy his or her childhood. We teach the importance of moral values, give opportunities to explore the world and develop individuals’ spirituality. We provide the foundation for lifelong friendships in a multi-cultural and diverse society.

Partnerships and Community Involvement

Our school is an active partner in both the Sandbach Education Partnership (SEP) and East Cheshire Association of Primary Heads (ECAPH), providing access to a strong professional network of peers enabling the sharing of best practice, evidence-informed approaches, and practical solutions to arising issues.

We are also proud to be a member of the Crewe and Nantwich School Sports Partnership which organises and delivers a wide range of sporting events and competitive opportunities.  


Job Description
Headteacher – The Dingle Primary School, Haslington

Job Title:	Headteacher (full time, permanent post)
Salary Range:	L17-L23
Reports to:	Chair of Governors and Governing Board

Core Purpose

The Headteacher will provide leadership and management of the School, ensuring its continuing success and improvement in the provision of high-quality education and personalised learning for all pupils.  They will promote and support high standards, a strong sense of achievement, self-esteem and confidence for all pupils and staff, within an environment that provides a secure, safe and stimulating space for all to work and learn.  They will lead the school in our pursuit of excellence with integrity, and a strong sense of moral purpose.

The Headteacher will be required to carry out the duties as set out in the School Teachers’ Pay and Conditions document and take overall responsibility for the organisation and management of the school in accordance with the articles of government; the Headteachers Standards 2020; the policies of the Governing Board, in consultation with Cheshire East Council and the Director for Children, Education and Families.

Key Responsibilities

1. Strategic Leadership and Vision
· [bookmark: _GoBack]Take responsibility for the day to day running and long-term success of the school.
· Provide clear, ambitious, and inclusive leadership, setting the strategic direction of the school in line with its values and statutory responsibilities.
· Lead the development, implementation, and evaluation of the School Development Plan.
· Promote a culture of high expectations, continuous improvement, and accountability.
· Make sound judgements, manage complex situations and lead effectively.

2. Teaching, Learning, and Curriculum
· Ensure the delivery of a broad, balanced, and ambitious curriculum that meets statutory requirements and the needs of all pupils.
· Lead and monitor high-quality teaching and learning, securing consistently strong outcomes.
· Use assessment data effectively to inform teaching, track progress, and close attainment gaps.
· Celebrate achievement in the development of the whole child and not only those matters that are measured externally.
· Create and maintain a learning culture which enables all pupils to become effective, enthusiastic and independent learners who are committed to lifelong learning.
· Communicate and work closely with families to ensure that learning is supported at home.
· Ensure that a broad range of extra-curricular activities is offered to provide extended opportunities for pupils, to support and challenge their interests and abilities.



3. Pupil Outcomes, Inclusion, and Wellbeing
· Promote equality, diversity, and inclusion, ensuring that all pupils, including those with SEND and disadvantaged pupils, achieve their full potential.
· Ensure effective behaviour, attendance, and safeguarding systems are in place and rigorously applied.
· Champion pupil wellbeing, personal development, and positive mental health.

4. Staff Leadership and Professional Development
· Lead, motivate, and develop staff, creating a positive, collaborative, and high-performing professional culture.
· Ensure effective staff appraisal, professional development, and succession planning.
· Promote staff wellbeing and retention through supportive and transparent leadership.

5. Governance and Accountability
· Work closely with the Governing Board, providing accurate and timely information to support effective challenge and decision-making.
· Support governors in fulfilling their statutory duties, including safeguarding, finance, and standards.
· Ensure compliance with Ofsted frameworks and all statutory and regulatory requirements.

6. Finance, Resources, and Premises
· Hold overall responsibility for the effective and efficient use of the school’s budget and resources.
· Ensure robust financial management, value for money, and long-term sustainability.
· Oversee the maintenance, safety, and development of the school site and learning environment.
· Ensure all school policies are implemented and adhered to.

7. Partnerships and Community Engagement
· Build strong, positive relationships with parents, carers, and the wider community.
· Liaise with the school community to share knowledge and understanding, and to celebrate successes.
· Represent the school professionally to external partners, including the local authority and other agencies.
· Be an ambassador for the school in the wider community, skilfully and continually enhancing the school’s reputation and profile.
· Promote collaboration with other schools and networks to enhance provision and leadership capacity.

8. Safeguarding
· Act as a Designated Safeguarding Lead,  promoting a strong safeguarding culture where the welfare of children is paramount.
· Ensure all safeguarding policies and procedures are fully compliant and effectively implemented.

Anything else deemed appropriate for the role

PERSON SPECIFICATION: 
	Qualifications

	Qualified Teacher Status
	E

	Honours Degree or equivalent
	E

	Meets the requirement or is willing to work towards the National Professional Qualification for Headship or an equivalent
	E

	Training

	Evidence of recent safeguarding training or qualifications.
	E

	Training in Designated Safeguarding Lead
	D

	Evidence of regular and appropriate professional development in school leadership, and management at a senior level and of ones own and others’ pedagogy
	E

	Experience

	Experienced classroom practitioner with relevant experience across the whole primary age range.
	D

	Successful strategic leadership and management experience in schools for primary age children at Deputy or Headteacher level.
	D

	Evidence of reviewing staff performance both supporting and challenging where appropriate, and showing commitment to continued professional development.
	D

	Successful leadership through change, with proven ability to inspire children, staff and wider community.
	E

	A rich understanding of current pedagogical thinking.
	E

	Effective strategic planning, including financial forecasting, operational budget management and an understanding of the principles of best value.
	D

	Experience of Inclusion, SEN provision and Safeguarding processes in a primary school setting.
	D

	Evidence of active involvement in systematic and rigorous school self-evaluation.
	E

	Collaborate and network with others within and beyond the school, including other schools, Headteachers, MATS and other learning communities.
	D

	Knowledge and Skills

	Analyse and interpret appropriate data to monitor pupil’s progress and set and achieve ambitious, challenging targets, identifying areas for improvement and implementing strategies to ensure that every pupil achieves their potential.
	E

	Able to work collaboratively with others beyond the school by further building on the strong links between the school and the local community and promoting the successful profile of the school to a wider audience.
	D

	Provide a clear understanding of the current educational issues and the ability to focus and deliver the core requirements.
	D

	A sound knowledge of the role of ICT in teaching and learning across the curriculum and how it can be used more widely in school.
	D

	Ensure effective communication mechanisms with the Governing Board to ensure Governors are provided with the information they need to meet their responsibilities.
	D




	Personal Qualities

	Ambitious, forward thinking with high energy and leads with integrity. Clear values and works with a strong sense of moral purpose.
	E

	Creative, enthusiastic, and resilient, keen to embrace new ideas and demonstrate adaptability to changing circumstances and challenges.
	E

	Has the ability to lead collaboratively, which motivates and develops an effective school team.
	E

	Has a clear understanding that primary education needs to encompass security and emotional development for pupils as well as academic progress, in order to be successful.
	D

	Understanding of the need for a good work/life balance for everyone.
	D

	Demonstrates professionalism, loyalty and leads with humour and humility.
	E

	A strong commitment to ensuring equality of opportunity, inclusion and celebrating diversity within a positive community ethos.
	E



E – Essential
D – Desirable
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