Class Teacher – SEMH Provision
Person Specification
This person specification is aligned with the Teachers’ Standards and reflects the expectations of a class teacher working within a Social, Emotional and Mental Health (SEMH) provision.
Assessment Key
A = Application Form
L = Letter / Supporting Statement
LO = Lesson Observation
I = Interview

1. Qualifications
	Criteria
	Essential
	Desirable
	Assessed

	Qualified Teacher Status (QTS) or recognised equivalent
	✔
	
	A

	Evidence of relevant and recent professional development
	✔
	
	A/L/I

	Additional qualifications in SEND, SEMH or Inclusion
	
	✔
	A/L



2. Experience
(Linked to Teachers’ Standards 1, 2, 5, 7 & 8)
	Criteria
	Essential
	Desirable
	Assessed

	Recent successful teaching experience in EYFS / KS1
	✔
	
	A/L/I

	Securing strong progress for pupils, including those at SEN Support and with EHCPs
	✔
	
	A/L/I

	Successfully managing challenging and confrontational behaviours
	✔
	
	A/L/I

	Implementing and evaluating advice from external professionals
	✔
	
	A/I

	Engaging effectively with parents, including those who may be hard to reach
	✔
	
	L/I

	Working collaboratively as part of a team
	✔
	
	A/L

	Using outdoor learning to promote social and emotional wellbeing
	
	✔
	L/I

	Demonstrating flexible and creative classroom organisation
	✔
	
	L/LO

	Leading others or supporting colleagues to improve practice
	
	✔
	L/I



3. Professional Knowledge
(Linked to Teachers’ Standards 3, 4, 5 & 7)
	Criteria
	Essential
	Desirable
	Assessed

	Secure knowledge of effective teaching and learning strategies
	✔
	
	L/I

	Understanding of adaptive teaching to meet diverse needs
	✔
	
	L/LO/I

	Up-to-date knowledge of statutory guidance relevant to the role
	✔
	
	L/I

	Knowledge of attachment theory, de-escalation strategies and nurture principles
	✔
	
	L/I

	Understanding of current developments in education and inclusion
	✔
	
	L/I



4. Professional Skills
(Linked to Teachers’ Standards 1, 2, 4, 6 & 8)
Candidates must demonstrate the ability to:
	Criteria
	Essential
	Desirable
	Assessed

	Establish a safe, nurturing and purposeful learning environment
	✔
	
	L/LO/I

	Plan and deliver high-quality, engaging lessons
	✔
	
	LO

	Adapt teaching to respond to pupils’ strengths and needs
	✔
	
	LO/I

	Assess, monitor and provide constructive feedback to pupils
	✔
	
	L/I

	Communicate effectively with pupils, staff, parents and external agencies
	✔
	
	L/I

	Work collaboratively and contribute positively to team effectiveness
	✔
	
	L/I

	Support, motivate and inspire pupils and colleagues
	✔
	
	L/LO/I

	Lead aspects of school improvement or professional development (if applicable)
	
	✔
	L/I



5. Personal Qualities and Commitment
(Linked to Part Two: Personal and Professional Conduct)
Candidates must demonstrate a commitment to:
	Criteria
	Essential
	Desirable
	Assessed

	Upholding high professional standards and acting with integrity
	✔
	
	L/I

	Safeguarding and promoting the welfare of children
	✔
	
	L/I

	Equality, diversity and inclusion
	✔
	
	A/L/I

	Promoting the school’s vision, values and ethos
	✔
	
	L/I

	Building positive, respectful relationships within the school community
	✔
	
	L/I

	Ongoing professional learning and reflective practice
	✔
	
	A/L/I



Safeguarding Statement
The school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. The successful candidate will be subject to an enhanced DBS check and satisfactory references.



