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JOB DESCRIPTION
Job Title:

Pathways Room Leader


Grade 4
Hours:


35 hours per week x 45.17 weeks per year




(Mon-Fri: 8:30pm-4:00pm with half an hour lunch)




_________________________________________________________________________

PURPOSE OF JOB:
As the leader of one of our SEND pathways rooms, you are responsible for creating a nurturing environment where children with complex needs feel they belong and can thrive.



You will lead a team of support staff and ensure they know what is required of them to ensure our pupils feel seen, safe, and make excellent personal progress.




In consultation with the Inclusion Lead, you will be able to liaise with parents and external agencies.  This role demands a blend of instructional leadership and strict adherence to the school’s ethos and values.

__________________________________________________________________________

KEY RESPONSIBILITIES 
1.Leadership & Professional Standards

· Team Lead:  Manage the daily deployment and performance of TAs, ensuring they uphold high standards of conduct and professional boundaries.
· Best Practice of Modelling:  Act as a role model for the team, demonstrating expert de-escalation, punctuality, a solution-focused mindset and accountability.
· Staff Development:  Mentor your room team in SEND strategies (eg, GESTALT, sensory regulation) and provide feedback on their practice.
2.Teaching & Assessment
· Planning:  In consultation with the Inclusion lead and SEND HLTA, plan and adapt the weekly shared learning, small group and 1:1 sessions that you are confident will ensure the pupils in your room achieve their IEP targets and make good personal progress.  Use your knowledge of the pupils to inform the planning.

· Teaching:  Display and deliver a daily visual timetable of learning that includes whole-room learning and bespoke IEP interventions that engage pupils and enable them to achieve increased independence, feel they belong in school and can make progress and thrive.

· Progress Tracking:  Systematically record data against EHCP and IEP targets and ensure profile books and pupils books are kept up to date and maintained to a high standard.
3.Environment & Operations

· Safeguarding:  Ensure all children are safe and able to learn and thrive.  Keep risk assessments up to date and implement all the protocol on care plans and risk assessments.  Ensure interventions and procedures for medical or learning needs are implemented and behavioural logs are updated in a timely manner and meet rigorous safeguarding and GDPR confidentiality requirements.
· Provision Management:  Maintain a sensory-friendly, organised, and safe environment that prioritises pupil independence.
· Liaison:  Act as a professional link between the Inclusion Lead, parents and external therapists (OT/SLT) to implement clinical recommendations.
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