Aspiring Foundations Federated Nursery Schools
(Ditton Nursery School and Warrington Road Nursery School)
JOB DESCRIPTION

Job Role: Deputy Headteacher
Salary: L 1 – 5  (£51,773 - £57,137)
Hours: Full-time
Contract type: Permanent

Reporting to: Headteacher

Responsible for: Teachers and support staff
MAIN PURPOSE OF THE JOB

To lead Teaching and Learning across the Federation, working alongside the Headteacher and Inclusion lead; driving school improvement, leading staff and having a clear, positive impact on children’s outcomes.
Key Duties
The deputy headteacher, under the direction of the headteacher, will:

· Provide an exciting, stimulating and creative EYFS curriculum

· Lead on training and support for staff on effective teaching and learning
· Work with the SLT to formulate the aims and objectives of the Nursery Schools within the Federation 

· Establish policies for achieving these aims and objectives

· Manage staff and resources to that end

· Monitor progress towards the achievement of the Nursery Schools’ aims and objectives through the identification of key areas of strength and weakness, and devise, implement and monitor action plans accordingly

· Ensure the day-to-day effective organisation and running of one of the Nursery Schools, including deployment of staff as appropriate
· Promote and model good relationships with parents, which are based on partnerships to support and improve children’s outcomes
· Develop and maintain contact with all specialist support services as appropriate

· Work alongside the headteacher to secure improvement through Performance Management; take responsibility for the performance management of identified staff
· Contribute to the creation of a positive school ethos, in which every individual is treated with dignity and respect and the safety and welfare of children and young people is paramount
· Undertake the role of Deputy Designated Safeguarding Lead

In addition, the deputy headteacher may be required to:

· Participate in the selection and appointment of teaching and support staff, and support in overseeing the work of trainees / volunteers

If the headteacher is absent, the deputy headteacher will deputise, as directed by the governing board.  The deputy headteacher will also be expected to fulfil the professional responsibilities of a headteacher, as set out in the School Teachers’ Pay and Conditions Document (STPCD).

Qualities 

The deputy headteacher will:

· Uphold public trust in school leadership and maintain high standards of ethics, behaviour and professional conduct
· Build positive and respectful relationships across the school community

· Serve in the best interests of the Federation’s pupils

· Develop a culture of self-reflection, intellectual curiosity and continued learning
The post will require you to work in partnership with the headteacher, governors, staff and parents to ensure the continuous improvement of the Federation.
The post holder may reasonably be expected to undertake other duties and responsibilities commensurate with the grade of the job. 

The Council and its schools are committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expect all staff, workers and volunteers to share this commitment. 
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