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                                       Teacher Job Description
                                      Main pay scale

Responsible to:   Head teacher
Liaises with:  Head teacher, SLT and colleagues
All Saints Upton C.E. Primary School is committed to creating a diverse workforce. We will consider all qualified applicants for employment without regard to sex, race, religion, belief, sexual orientation, gender reassignment, pregnancy, maternity, age, disability, marriage or civil partnership.

Main purpose 
The following details summarise the major tasks expected of the post holder working in All Saints Upton CE Primary School. The statutory conditions of the post are as laid down in the current school Teachers' Pay and Conditions Document. 

Specific Responsibilities
The Class Teacher will:
· Deliver the curriculum
· Teach a class of pupils, and ensure that planning, preparation, recording, assessment and
reporting meet their varying learning and social needs
· Support and promote the Christian ethos of the school
· Maintain the positive ethos and core values of the school, both inside and outside the
classroom
· Contribute to constructive team-building amongst teaching and non-teaching staff,
parents and governors
· Ensure that the current national conditions of employment for schoolteachers are met.
·  If required act as subject leader for a curriculum subject under the direction of SLT
Duties
· The Class Teacher will:
· Implement agreed school policies and guidelines
· Support initiatives decided by the Head Teacher and staff
·  Plan appropriately to meet the needs of all pupils, through support and challenge
·  Be able to set clear targets, based on prior attainment, for pupils’ learning
· Provide a stimulating classroom environment, where resources can be accessed
appropriately by all pupils
·  Keep appropriate and efficient records, integrating formative and summative assessment
into weekly and termly planning
· Report to parents on the development, progress and attainment of pupils
·  Have good classroom management in accordance with the school's
behaviour policy
·  Participate in meetings which relate to the school's management, curriculum,
administration or organisation
· Communicate and co-operate with specialists from outside agencies
· Lead, organise and direct support staff within the classroom
·  Participate in the performance management system for the appraisal of their own
performance, or that of other teachers.
Professional Responsibilities:
· To take responsibility for own professional development and that of colleagues
within the context of school ensuring you are willing and able to access CPD.
· To take responsibility for developing any individual priorities as identified through the
School Development Plan priorities and appraisal process.
· To ensure equal opportunities for all pupils
· To participate in and support the extra-curricular life of the school
· To follow safeguarding procedures at all times
· Undertake any other duties and responsibilities as may be assigned from time to time, which are commensurate with the grade of the job.
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