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JOB DESCRIPTION

	JOB TITLE
	Forest School Leader (Secondary School)



BASIC JOB PURPOSE    
[bookmark: _Int_DbysekLx][bookmark: _Int_Yhg1pDvc]You will plan and lead safe and inclusive forest school sessions, with the purpose of supporting students with their residence, well-being and engagement in school. You will develop sessions to meet the needs of a range of secondary aged pupils, including opportunities for team building, problem solving and communication. 
	
	MAIN RESPONSIBILITIES

	1
	Plan, prepare, and lead a range of Forest School sessions for pupils using a child-centred, outdoor learning approach.

	2
	To work alongside the SEND team to monitor student progress.  

	3
	Liaise with parents, teachers and support staff, prior to sessions, to ensure activities meet pupils needs and complement the wider curriculum.

	4
	Carry out and review risk assessments, ensuring all sessions comply with Health & Safety requirements, including the safe use of tools and fire.

	5
	Supervise and support children with varying abilities and additional needs, fostering confidence, independence and resilience.	

	6
	Create and maintain an engaging, supportive, and safe outdoor environment, adapting activities flexibly in response to pupils changing needs.	

	7
	Maintain Forest School equipment and outdoor learning areas to ensure resources are safe and well-prepared for sessions.	

	8
	Administer basic first aid as required.

	9
	Comply with all school policies and procedures, including safeguarding and confidentiality requirements.

	10
	Participate in training, meetings, and professional development activities as required.

	11
	Undertake additional duties reasonably requested by the Senior Leadership Team.


	12
	To develop knowledge of the range of learning support techniques and understand the specific needs of the children to be supported.

	13
	To enable students to learn as effectively as possible both in group situations and on his/ her own by clarifying and explaining instructions; ensuring the student can use equipment and materials provided. 

	14
	Support social, emotional and personal development. Promoting a positive, inclusive and respectful learning environment.

	15
	To provide training to other staff who support the students with Forest School.

	16
	Produce a programme of events for SPIRIT week. 

	17
	To monitor supervisor ratios

	18
	[bookmark: _Int_4GAi88kc]Maintain a Forest school handbook which includes all relevant polices, procedures and risk assessments and plans.    

	Notwithstanding the detail in this job description, in accordance with the School’s Flexibility Policy the job holder will undertake such work as may be determined by the Headteacher/Manager from time to time, up to or at a level consistent with the Main Responsibilities of the job and in any location within the school site/s.

All staff are expected to maintain high standards of student/customer care in the context of the school’s core values, to uphold Equality Diversity and the Health and Safety Policy standards and to participate in training activities necessary to their post.

All staff are expected to maintain a personal and professional image at all times and to follow the staff dress code as required by the business needs.








Signed ……………………………………………………….………….……		Dated	…………………………………………..…………..……

Name (Please print) ………………………………………………………………………………………………………………………………….	        

Review arrangements
The details contained in this job description reflect the content of the job at the date it was prepared. However, it is inevitable that, over time, the nature of the jobs may change. Existing duties may no longer be required, and other duties may be gained without changing the general nature of the post or the level of responsibility entailed. Consequently, the school will expect to revise the job description from time to time and will consult with the post holder at the appropriate time
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