The Mawney Foundation School
Deputy Headteacher 
Pay Scale L15-19
Main Purpose of the Role
The Deputy Headteacher at The Mawney Foundation, a vibrant three-form entry primary school with a rich diverse community, plays a pivotal role in supporting the Executive Headteacher and Headteacher to lead and manage the school effectively. As second-in-command day to day, the Deputy Headteacher will drive whole-school standards and school improvement, ensuring the delivery of a high-quality, inclusive education that reflects the school’s vision and values. This role demands strategic leadership across all phases, including a focus on Early Years Foundation Stage (EYFS), to foster an environment where all pupils, regardless of background or ability, can thrive academically, socially, and emotionally.
Key Responsibilities and Duties
Strategic Leadership and School Improvement
· Act as the second-in-command, providing strategic leadership to maintain and improve whole-school standards.
· Lead the development, implementation, and monitoring of the School Improvement Plan, ensuring alignment with the school’s vision and values.
· Oversee the consistency and quality of education across all phases, supporting phase leaders and the EYFS Lead.
· Take a strategic role in curriculum implementation, ensuring a broad, balanced, and coherent curriculum that meets the needs of all pupils.
· Undertake the role of a ‘nominee’ or key leader during Ofsted Inspections under the renewed framework 2026. 
EYFS 
· Support the EYFS Lead to provide strategic oversight and support to the EYFS Lead to ensure the highest standards in the Early Years provision.
· Monitor the progress and development of EYFS pupils, ensuring effective assessment and intervention where necessary.
· Ensure EYFS staff receive appropriate training and professional development to sustain high-quality teaching and learning.
Teaching, Learning, and Assessment
· Oversee the quality of teaching and learning across the school, promoting best practice and continuous improvement.
· Lead assessment practice and processes, providing support and challenge as required. 
· Lead whole-school data analysis and coordinate pupil progress meetings to inform teaching strategies and intervention.
· Support the EYFS Lead in monitoring pupil progress and attainment.

Staff Development and Line Management
· Lead the school’s Continuing Professional Development (CPD) strategy, ensuring training meets the needs of staff, including EYFS-specific training.
· Line manage Assistant Headteachers and the EYFS Phase Leader, providing guidance, support, and performance management.
Monitoring, Evaluation, and Behaviour
· Lead the whole-school monitoring and evaluation cycle to maintain high standards of education and pupil outcomes.
· Oversee the behaviour policy, ensuring a positive culture and effective behaviour management practises across the school.
Safeguarding and Inclusion
· Serve as Deputy Designated Safeguarding Lead (DSL), promoting the welfare and safety of all pupils in line with statutory guidance.
· Strategically oversee SEND provision, ensuring ambitious outcomes for pupils with additional needs and compliance with statutory requirements.
· Monitor whole-school attendance trends and implement strategies to improve pupil engagement and attendance.
Operational Management and External Communication
· Organise cover arrangements for staff absence and manage school timetables efficiently.
· Support the Headteacher in liaising with governors, external agencies, and the wider community to promote the school’s interests.
· Act as Headteacher during the Head’s absence, ensuring continuity of leadership and school operations.
Skills and Competencies
· Strategic Leadership: Proven ability to lead whole-school improvement initiatives and embed a culture of high expectations and continuous development.
· Curriculum Expertise: Deep understanding of primary curriculum design and implementation, including expertise in EYFS.
· Data-Driven Decision Making: Skilled in analysing assessment data to inform teaching, learning, and intervention strategies.
· Staff Development: Ability to inspire and develop staff through effective CPD planning and performance management.
· Inclusive Practice: Commitment to promoting inclusion and equity for pupils with diverse needs, including EAL, PP, and SEND.
· Behaviour Management: Expertise in establishing and maintaining a positive and safe learning environment.
· Communication: Outward facing, excellent interpersonal and communication skills to engage effectively with pupils, parents, staff, governors, and external partners. 
· Safeguarding: Strong knowledge of safeguarding policies and procedures, with experience in child protection leadership.
· Operational Management: Organisational skills to manage school logistics such as cover and timetabling efficiently. 
· Relationships: Promote a positive image of the school to ensure that the school plays a constructive role in the life of the community and that its curriculum draws on the nature and resources of that community. 
· Resilience and Adaptability: Ability to act decisively and maintain leadership continuity during challenging or unforeseen circumstances.
Professional Development
The Deputy Headteacher role at The Mawney Foundation offers rich opportunities for professional growth within a supportive and collaborative environment. The school encourages continuous learning aligned with its vision of nurturing every pupil’s potential. The successful candidate will engage in leadership development, participate in relevant training, and have access to networks that support best practice in education leadership, SEND provision, and early years excellence. This role is ideal for educators committed to evolving their leadership capacity while making a significant impact on a diverse primary school community.
Safeguarding
The Deputy Headteacher is a key figure in promoting and safeguarding the welfare of pupils. Acting as Deputy Designated Safeguarding Lead, the postholder will work closely with the Headteacher and safeguarding team to ensure the highest standards of child protection. Responsibilities include:
· Ensuring all staff adhere to safeguarding policies and procedures.
· Leading and coordinating safeguarding training and awareness across the school.
· Monitoring and responding to safeguarding concerns promptly and effectively.
· Maintaining a culture of vigilance and safety in line with statutory guidance such as Keeping Children Safe in Education.
· Collaborating with external agencies to support vulnerable pupils and their families.
The Mawney Foundation is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment.

This job description reflects the specific leadership responsibilities and strategic priorities at The Mawney Foundation, ensuring the Deputy Headteacher is well-positioned to support the school’s mission to provide an inclusive, high-quality education for all pupils.






Person Specification: Deputy Headteacher

	Skills and Abilities
	Essential
	Desirable
	Assessed by

	The ability to lead and manage the school team effectively and efficiently and work with other professionals and agencies
	

	
	
Interview

	Excellent communication skills, oral, written and presentational 
	
	
	Application & interview

	The ability to deliver well planned, organised and innovative lessons 
	

	
	Interview

	Proficiency in the use of ICT and the software programmes used in schools
	
	
	Application

	The ability to lead, model and manage positive behaviour, good order and assertive discipline in the school 
	

	
	Application and interview

	The ability to manage school information and data for recording, monitoring, evaluation and reporting
	

	
	Application and interview

	The ability to make and maintain effective professional relationships with a range of stakeholders
	· 
	
	Application and interview

	Knowledge
	
	
	

	Relevant curriculum expertise EYFS, KS1 and KS2
	
	
	Application

	How to lead curriculum development and manage innovation and change
	

	
	Application and interview

	Understand SEND and how to make adaptations for a range of needs
	· 
	
	Application and interview

	Know how to use information and data to set targets, raise attainment and achievement 
	
	
	Interview

	How children and young people learn, develop and progress through life stages and events
	
	
	Application and interview

	How ICT can be used effectively to motivate children to learn
	
	
	Interview

	How to plan, deliver, monitor and evaluate lessons and learning as part of the school curriculum 
	

	
	Application and interview

	How to manage health and safety policy and promote and safeguard pupil welfare
	

	
	Application and interview

	How to manage equalities and inclusion policies and how these are implemented in schools
	
	
	Application and interview

	Qualifications and Experience
	
	
	

	Qualified Teacher Status
	
	

	Evidence of qualification

	Successful teaching experience, including in leadership management position(s) 

	
	

	
Application

	Post threshold teacher status
	
	
	Application

	Previous leadership experience as a deputy head teacher or assistant head teacher
	
	
	Application

	Evidence of relevant continuing professional development, including for example Future Leaders, NPQ
	
	

	Application 







