General Teacher – Archers Brook SEMH Residential School
PERSON SPECIFICATION  

	Criteria
	Essential
	Desirable
	Evidence

	Qualifications


	· Qualified Teacher Status

· Graduate Status

· Evidence of further professional development in special education


	· Experience in Special Education

· Training in SpLD


	· Application/Certificates/Reference


	Experience


	· Proven ability as an excellent classroom Teacher. 
· Successful and relevant teaching experience of pupils with behavioural, emotional and social difficulties 

· Successful and sustained teaching experience  across the curriculum

· Successful experience of developing the curriculum for pupils with behavioural, emotional and social difficulties including behaviour and social skills programmes

· Successful experience of the management of pupils with challenging behaviour

· Successful experience in raising educational standards

· Successful experience of working with other agencies and with schools in clusters/networks
	· Experience of teaching in SEN setting

	· Application / Interview

Reference



	Shaping the Future 


	· An ability to manage change to the benefit of a school

· An ability to use performance data for the purpose of school improvement and target setting

· Thorough knowledge of current educational issues, including SEN legislation, guidance and developments

· Can demonstrate clear vision and strong aspirations for pupils.
· Support the subject and school leadership team in the development and management of a curriculum area.

· Awareness of Education Acts and SEND Code of Practice. Aware of current development sin Education and the implications of these. . 
	
	· Application / Interview




	Criteria
	Essential
	Desirable
	Evidence

	Leading Learning & Teaching
	· Commitment to school-wide focus on pupil attainment

· Experience of managing/co-ordinating a classroom team

· Demonstration of high expectations

· Placement of learning at the centre of strategic planning.
· Experience of teaching Key Stage 2, 3 and 4 pupils

· Plan appropriately to meet the needs of all pupils, through differentiation of tasks.

· Make effective use of ICT to enhance learning and teaching.

· Plan for organise and maintain a stimulating classroom learning environment appropriate to the needs, age and level of development of the pupils which facilitates learning.

· Work with colleagues to identify clear teaching objectives, content, lesson structures and sequences appropriate to the subject matter and pupils being taught. 
	· Knowledge of the impact of ICT on teaching and learning and how this can be used to fulfil pupil potential and provide curriculum access
 
	· Application / Interview

· References

	Developing Self and Working with Others 


	· Excellent interpersonal skills

· Ability to set clear and challenging targets for self and pupils.
· Able to gain and maintain the confidence and respect of colleagues, pupils and parents

· Assist in preparation of a subject development plan for areas in consultation with colleagues/SLT.
	
	· Application / Interview

References

	Managing the Organisation
	· An ability to work in partnership with stakeholders to secure high standards of learning.
· Maintain up to date subject knowledge and knowledge of the national requirements and guidance in the curriculum area
	
	· Application / Interview/
      References



	Securing Accountability


	· Application of the need to delegate responsibility with accountability.
	
	· Application / Interview

      References

	Strengthening Community
/Personal Attributes
	· An ability to establish and maintain positive partnerships with parents, pupils, communities and multi-agency professionals.
· Awareness of the need to develop a school culture responsive to the nature of the school’s community.
· Resilience, the ability to work under pressure

· Excellent communication and organisational skills.

· Demonstrably professional, honest and loyal.

· Ability to make and justify difficult decision. 
	
	· Application / Interview



	Other Requirements
	· Letter of application should address the criteria in the Person Specification

· Positive recommendation from present employer

· Satisfactory attendance record

· Carryout the professional duties covered by the latest School Teachers Pay and conditions documents.  The post holder will be expected to undertake duties in line with the professional standards for a qualified teacher. 
	
	· Letter

· Reference




