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All Saints Upton C.E. Primary School
‘Let all that you do be done in love’
1 Corinthians 16:14
  
Love   Hope   Perseverance   Thankfulness   Forgiveness   Trust

             



Deputy Headteacher
All Saints Upton, Hough Green, Widnes
Salary: L5-L9 
NOR:  185
Term: Permanent post to commence 1st September 2026

All Saints Upton CE Primary School, is a dynamic and vibrant school, where our ethos is:

“Let all that you do be done in love” (1 Corinthians 16:14).

Our Christian values of Love, Hope, Perseverance, Forgiveness, Thankfulness and Trust underpin all aspects of our school. 

The Governors are seeking to appoint an outstanding and inspirational Deputy Headteacher to join our dedicated staff, supportive governors and wonderful children.  

We are looking for someone with the vision and skills to inspire our children to develop a love of learning and shared values; create a nurturing environment where every child can thrive and achieve their potential and build on our strong sense of community.

Our warm and welcoming school is popular and well-respected within the local community. Whilst our catchment area covers a mixed urban area of social and privately owned housing, we are in an area of higher-than-average deprivation, and more than 50 percent of the school’s children are supported with pupil premium. 

We share our site with a Children’s Centre and Pre-school, and whilst they are managed separately; we have a successful and close working relationship with them. 

The school is situated on the outskirts of Widnes, and the area is well served with local amenities and benefits from excellent commuter links.

The successful Deputy Headteacher will:

· be an inspirational, creative and strategic leader who is resilient when adapting to an ever-changing educational landscape
· be dynamic and keen to lead by example
· has a clear commitment to the development of the whole child, working to raise aspirations and facilitate social mobility.
· have excellent communication and interpersonal skills at all levels
· be able to build relationships quickly and effectively with a wide and diverse range of people including pupils, parents / carers, colleagues, governors, and church and Diocese 
· is a team player with experience of leading and developing others reach their full potential.
· is committed to the safeguarding and well-being of all children, staff and volunteers, with secure knowledge and understanding of safeguarding systems and processes.
In return we can offer:
· curious and hardworking children who are kind and respectful towards each other
· a friendly, dedicated, skilled and stable staff team
· a stimulating learning environment
· modern building, equipment and facilities
· the support and challenge of an active and fully committed governing body
· strong local partnerships with other schools  
Visits to school can be arranged by contacting the office manager, Chloe Bond on 0151 257 2450.

Recruitment Dates:
Closing date for applications: Friday 1st May at 5pm
Shortlisting: Tuesday 5th May
Interviews: To take place across Thursday 21st and Friday 22nd May

How to Apply
The application process for this role is a 3-stage process:
· Application form (with a personal statement of no more than 1000 words)
· Lesson observation
· Interview (including tasks and a presentation)

To be considered for this role you must complete the application form. We are unable to accept CVs or applications from agencies. 

Once the closing date has been reached all applications will be reviewed. The candidates who best demonstrate the skills listed in the person specification in their application will be invited to interview. The governors reserve the right not to progress candidates to the next stage of the process, or not to appoint to the role if candidates fail to demonstrate the essential criteria in the person specification.
Applicants from overseas are advised to obtain an overseas criminal check before they apply for a visa as the post is in the education sector. 

Appointment to this post is subject to relevant pre-employment checks - 2 satisfactory references, verification of qualifications and eligibility to work in the UK as set out in Keeping Children Safe in Education, including an enhanced DBS certificate with a barred-list check. Due to the nature of work the above post is exempt from the provisions of the Rehabilitation of Offenders Act 1974. By engaging in this recruitment process, shortlisted candidates consent to an online search in line with the Keeping Children Safe in Education Statutory Guidance.

At Halton Borough Council we want to ensure that our communities are represented across our workforce and a vital part of this is to encourage diversity in all respects. We are committed to making our recruitment practices barrier-free and tailored to best suit the needs and strength of the individual. This includes making adjustments for people with a disability, neurodiversity or with long-term health conditions. If you require accommodations, please reach out during the recruitment process so that we can make this the best possible experience for you – school.recruitment@halton.gov.uk
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About All Saints Upton CE Primary School
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All Saints Upton is a one form entry voluntary controlled Church of England primary school. From September 2026 a new Headteacher will lead the school. 

The school has been on this site since 2011 following the amalgamation of the previous infant and junior schools. It shares the site with a private pre-school, who also run a breakfast and after school club, and with a children’s centre. The school has extensive grounds, and separate playgrounds for Key Stage 1 and Key Stage 2.

Currently the number on roll is 185, with a capacity of 210. Approximately 57% of our children qualify for pupil premium funding, and 27% of children are on our SEND register.

The school had a GOOD SIAMS inspection in March 2023 and an Ofsted rating of GOOD in September 2023. It has also received a SUBSTANTIAL rating in a recent financial audit.

The children in our school make us smile every day. They are keen, enthusiastic and want to achieve. Most children enter the school at below average starting points academically but work hard and make excellent progress. Our Key Stage 2 results have been broadly in line with, or above national in reading and maths for the last 3 years and our phonics results have now also reached broadly in line with national.

[bookmark: _Int_WiLTXdwe]This progress is driven by our dedicated staff. Some have been at the school for a long time, while others have joined us more recently, but they all work above and beyond to ensure our children achieve all that they are capable of. They also care for and nurture our children and each other, and this shines through and reflects the Christian Values that we created together as a school. When the staff chose, ‘Let all that you do be done in love’ as our Christian vision they considered it a true reflection of all that we aim to achieve, and this was reflected in the comments from SIAMS and Ofsted inspectors.

The school has a strong and supportive Governing Board, who challenge effectively but also are keen to ensure the wellbeing of the staff.

A school is best described by the children in it though, so we will leave the final paragraph to one of our Year 6 children: ‘Here at All Saints Upton, our school is extremely welcoming, and all our students work very hard enjoying inspiring lessons. Our school community is built upon our Christian values of trust, love, hope, thankfulness, perseverance and forgiveness. We are a happy and caring place.’


A Letter from Our Chair of Governors


Dear Candidate, 

On behalf of the Governors, staff and pupils of All Saints Upton C of E Primary School, I would like to thank you for expressing an interest in our Deputy Headteacher vacancy. This vacancy has arisen following the promotion of our current Deputy to Headteacher.

We believe that this is an exciting opportunity, and that the successful applicant will be joining a happy and welcoming school, with fantastic children, a dedicated and hard-working staff and a supportive Governing body. 

Our Christian vision and core Christian values nurture the whole child, and we are committed to improving the outcome of every child in our care. 

Our new Deputy Headteacher should be a strong, approachable, compassionate and a supportive leader with the wisdom, experience and confidence to support the Head to take the school forward and ensures we continue to improve by embracing the opportunities and challenges which are offered in our happy and caring school. 

The person specification provides a more comprehensive list of the qualities we are looking for.

I warmly encourage you to visit the school. 

Yours sincerely



Alison Twist

Chair of Governors
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Responsible to:   Head teacher

Liaises with:  Head teacher, SLT and colleagues
All Saints Upton C.E. Primary School is committed to creating a diverse workforce. We will consider all qualified applicants for employment without regard to sex, race, religion, belief, sexual orientation, gender reassignment, pregnancy, maternity, age, disability, marriage or civil partnership.

Specific duties
· Class teaching responsibility and to carry out the duties of a schoolteacher (0.5)
· Curriculum Lead
· Assessment Lead
· Behaviour Lead

General duties 
· Taking a leading role in the day-to-day management of the school including timetable management.
· Implementing and exhibiting model adherence to all school policies and procedures.
· Attending and contributing to all meetings of the staff cohort and the SLT.
· Planning and chairing meetings where necessary.
· Cultivating and sustaining effective positive relationships with all staff, pupils, parents, governors and stakeholders

[bookmark: _Hlk120782759]Strategic direction and school development
· Contributing to the development of the school’s vision, ethos, values and strategic direction.
· Contributing to the formulation, monitoring and implementation of the SDP.
· Supporting staff members to understand and adhere to the school’s strategic direction.
· Keeping fully up to date with Education policy, including relevant legislation, statutory guidance and good practice recommendations within the sector.
· Contributing to decisions on all aspects of policy in the school.
· Providing advice and support to the governing board to aid it in conducting its strategic responsibility.
Leadership and management
· Supporting the headteacher:
· Assisting and supporting the headteacher in all functions of their role.
· Deputising for the headteacher in their absence.
· Undertaking duties as delegated by the headteacher.
· Working with the headteacher to ensure and uphold a clear system of task delegation and devolution of responsibilities for all staff.
· School performance
· Working with the headteacher to set targets, aims and objectives and support the staff to meet these

· Staff management
· Line managing staff as identified by the headteacher.
· Participating in the recruitment process for new staff members.
· Motivating staff in their roles and supporting them in aspects of their roles as necessary.
· Contributing to the performance management process of staff as necessary, including evaluating performance and challenging underperformance.
· Working with the headteacher to ensure staff access CPD opportunities and supporting staff to access such opportunities.
· Contributing to audits of staff skills and training needs.
Teaching and learning
· Monitoring standards of teaching and learning in the school to ensure the highest quality of education for all pupils.
· Ensuring reliable processes are in place when assessing pupils’ knowledge and understanding of the curriculum.
· Ensuring that resources are ordered, managed and appropriately allocated across the school to support effective teaching and learning.
· Contributing to creating a culture of high attainment and performance where high standards are held for all pupils from all backgrounds, abilities and needs.
· Working with the headteacher and SENCO to ensure that the curriculum effectively supports all pupils with SEND to thrive academically.
· Working with the headteacher to monitor, evaluate and review classroom practice and promote improvement strategies.
· Working with the headteacher to implement systems for recording pupils’ progress.
· Contributing to the establishment and monitoring of systems to keep parents informed about the school, the curriculum and their children’s performance.
Training and professional development
· Actively engaging in CPD to ensure professional skills are up to date.
· Undergoing training as necessary to ensure that all aspects of the role can be effectively conducted.
Christian Distinctiveness
· Work with the Headteacher to promote the Christian vision and values of the school in all areas
· Lead creative collective worship that engages with the school’s vision and values enabling the school community to flourish and grow spiritually and morally

Pupil wellbeing and safeguarding
· Taking responsibility for promoting and safeguarding the welfare of pupils and supporting the DSL in conducting their duties.
· Contributing to a school culture which prioritises pupil wellbeing and mental and physical health.
· Being an approachable and professional authority figure for pupils to come to with any issues they may have.
· Contributing to the creation of an enriching and positive culture which impacts school life and ensure a positive and respectful attitude amongst pupils and staff in the school.

As with all members of staff, the Deputy Headteacher will be required to follow school policies and the staff code of conduct.

Please note, this is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive list of all tasks. The post holder may be required to do other duties appropriate to the level of the role, as directed by the Governing Body.
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                         All Saints Upton C.E. Primary School
                         Deputy Headteacher
                         Person Specification
	
	Essential
	Desirable

	Qualifications and training
	
	

	Degree or equivalent
	x
	

	Qualified Teacher Status
	x
	

	Evidence of further relevant professional/ academic study e.g. CPD
	x
	

	Relevant leadership qualification e.g. NPQ
	
	x

	Skills and experience
	
	

	At least one year of proven successful leadership experience
	x
	

	Evidence of leading and having an impact on core curriculum areas including monitoring
	x
	

	Experience of working throughout the primary age range
	x
	

	Knowledge of current issues in education
	x
	

	Experience of analysing data and using it to inform future practice
	x
	

	Experience of line managing other members of staff
	x
	

	Experience of leading whole school initiatives that have raised standards and impacted positively on the school
	x
	

	Evidence of demonstrating strategic leadership
	
	x

	Proven behaviour management experience
	x
	

	A commitment to and understanding of our school’s context and its demographic
	x
	

	Knowledge
	
	

	A clear understanding of and commitment to promoting safeguarding pupils
	x
	

	Excellent communication skills and the proven ability to listen to and work effectively with the school community
	x
	

	A clear understanding of strong teaching and learning and the ability to develop a culture of high standards and expectations
	x
	

	Professional and personal qualities
	
	

	Able to nurture a strong, positive and collaborative team culture
	x
	

	Committed to building and maintaining effective and positive relationships with parents, Governors and the wider school community
	x
	

	Able to foster an open, transparent and equitable culture and hold others to account.
	x
	

	Fully committed to the school’s Christian values and willing to promote the Christian vision
	x
	

	Positive and inspiring leadership style
	x
	

	Effective organisational skills and the ability to prioritise
	x
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