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	Department
	Children & Young People’s
	Division
	Education

	Designation
of Post
	Teacher 
	Grade Mainscale/UPS + SEN1
	Post No


	Responsible to
	Senior Leadership Team 

	Immediate Subordinates
	

	Key Role Function: 
To teach subjects as required.
Specific Responsibilities

1. Duties as specified in the School Teacher Pay & Conditions document.

2. Carry out duties in line with agreed school procedures.

3. Use available data, both nationally and locally to set targets for achievement in the subjects being taught.

4. Plan and deliver National Curriculum Programme of Study and examination syllabi appropriately differentiated to meet individual pupil need.

5. Plan and deliver individual and sequences of lessons which maintain pace, motivation and, which are multi parted and include starters and plenaries.

6. Assess and record each pupil’s progress systematically having regard to the school policy on assessment and learning.

7. Make effective use of assessment information to inform lesson planning and differentiation.

8. Establish a calm and orderly environment where there are high expectations of behaviour and attainment, consistency of approach, praise and mutual respect.

9. Exploit opportunities to improve basic skills in literacy, numeracy and ICT.

10. Use a variety of teaching and learning styles to keep all pupils engaged.

11. Evaluate own teaching critically to keep all pupils engaged.

12. Adopt appropriate methods to create a safe learning environment.

13. Contribute to pupil reviews as required by Senior Management Team.

14. Monitor and mark classwork and homework, give constructive feedback which informs pupils about how they should work towards future success.

15. Undertake a pastoral /tutorial role as required.

16. Adopt a positive, consistent and non confrontational approach to behaviour in order to promote the emotional well being of the pupils.

17. Encourage, through all interaction with pupils, positive behavioural models and relationships with others, both in and out of school.

18. Establish and maintain effective working relationships with professional colleagues and parents.

19. Participate as required in meetings with professional colleagues and parents as required by the STP&C and Teaching Standards documents and the specific responsibilities of the post.

20. Take responsibility for own Continuous Professional Development and participate in in-service opportunities offered.

21. Take part in Performance Management arrangements within the agreed national framework.

22. To take class responsibility for a group of pupils.

23. To contribute to, and implement all whole school policies such as the management of pupil behaviour, racial equality, attendance etc.

24. To be prepared to work flexibly in order to make the most appropriate response to individual pupil need.

25. To co-ordinate a curriculum area.

26. To diligently follow Safeguarding Policies, Procedures, Systems and Processes
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