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Job Description: Class Teacher
Job Title: Class Teacher
Reports To: Headteacher
Liaises With: Staff, Parents, Governors, and External Agencies
Job Purpose
To provide high-quality teaching and learning that meets the diverse academic and social needs of all pupils. The post-holder will maintain the school’s core values, foster a positive learning environment, and collaborate effectively with the wider school community to drive continuous improvement.
Core Duties & Responsibilities
Teaching and Learning
· Curriculum Delivery: Plan and deliver "Quality First" teaching that aligns with school policies and statutory requirements.
· Adaptive teaching: Ensure learning experiences are tailored to individual pupil needs, providing appropriate challenge and support to enable every child to reach their full potential.
· Target Setting: Establish clear, measurable learning targets based on prior attainment and data analysis.
· Student Autonomy: Provide opportunities for pupils to manage their own learning and develop as independent, resilient learners.
Assessment and Reporting
· Record Keeping: Maintain accurate and efficient records, integrating formative and summative assessments into short- and long-term planning.
· Communication: Provide professional, comprehensive reports to parents and carers regarding pupil progress and attainment through both written reports and oral consultations.
Classroom Management and Ethos
· Behaviour Management: Implement a positive approach to behaviour management by fostering relationships built on mutual respect and high expectations.
· Environment: Promote the school’s aims regarding equal opportunities, pastoral care, and inclusivity within daily classroom practice.
· Holistic Development: Actively support each child’s self-esteem and emotional well-being.
Professional Collaboration
· Teamwork: Work closely with teaching assistants and support staff to optimise classroom delivery and pupil outcomes.
· School Improvement: Participate in staff meetings, contribute to school management initiatives, and engage with specialists from the Local Authority or external agencies.
· Professional Development: Engage proactively in the school’s performance management and appraisal systems, showing a commitment to continuous professional growth.
Safeguarding and Health & Safety
· Student Welfare: Safeguard the health, safety, and well-being of pupils both on-site and during authorised off-site activities.
· Compliance: Maintain up-to-date knowledge of relevant legislation and statutory guidance (e.g., KCSIE) regarding the protection of children.
· Commitment: Display an unwavering commitment to safeguarding procedures and organisational policies.
· First aid: Administer first aid as and when required.

This job description may be amended following consultation between the post-holder and the Headteacher to reflect changing school needs.
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