Oakfield Community Primary & Nursery School

Class Teacher - Job Description 


Post title: 				Class Teacher
School: 				Oakfield Primary & Nursery School
Pay Range:				Main scale 1-6 (Temporary for 1 year)
Line manager: 			The Headteacher, SLT and Governing Body 
Supervisory responsibilities:	Teaching Assistants 


General duties & responsibilities
· To carry out the duties and responsibilities of a school teacher as set out in the ‘Schoolteachers’ pay and conditions document’
· To meet the required standards for Qualified Teacher Status
· Take a full and active role in all aspects of school life
· Work in line with school’s ethos, vision and mission statement

Knowledge and Understanding
· Have knowledge of and keep up to date with the requirements of the National Curriculum;
· Understand how pupils’ learning is affected by their physical, intellectual, emotional and social development and to understand the stages of child development;
· Be familiar with current Health and Safety and Safeguarding policies;
· Be familiar with the Code of Practice and identification, assessment and support of pupils with Special Educational Needs,
· Have sound knowledge and understanding classroom practise;
· Provide clear structures for lessons and series of lessons, which maintain pace, motivation and challenge, bearing in mind the individual needs of each child;
· Make effective use of assessment information and pupil attainment and progress in planning future lessons;
· Ensure effective teaching of groups and individuals, establishing high expectations for behaviour and attainment so that teaching objectives are met and progress is accelerated;
· Create a positive, growth mindset climate and ethos for learning;
· Monitor and intervene when teaching, providing effective feedback; 
· Use a variety of teaching and learning styles to keep all pupils engaged;
· Evaluate own teaching critically and be reflective to improve effectiveness;
· To keep daily individual records of the children’s progress towards intended outcomes;
· To actively work in partnership with parents in the development of their children;
· Provide reports on individual progress to the Head teacher/SENCo and parents as required.

Other Professional requirements
· Establish and maintain effective working relationships with professional colleagues and parents;
· Participate as required in meetings with professional colleagues and parents in respect of the duties and responsibilities of the post;
· Be aware of the need to take responsibility for own professional development;
· Undertake an annual performance review with the Head teacher/SLT.


The post-holder should meet the professional standards for teachers on the main scale. The performance of these duties is in line with the School Teachers’ Pay and Conditions Document 2022 and the Workforce National Agreement. It is re-negotiable at the instigation of the person named, or the headteacher, and is not exclusive of the full range of professional duties. 





Signature of Post holder   __________________________ Date __________________




Signature of Headteacher___________________________ Date __________________


Person Specification for Class Teacher 
.

Responsible for:	Carrying out the duties of a school teacher (as defined in the current National Conditions of Service Document).

	ATTRIBUTES
	ESSENTIAL
	DESIRABLE
	HOW IDENTIFIED

	Education and Qualifications
	Qualified Teacher (QTS)


	Evidence of continuing professional development 

	· Application form
· Interview

	Experience
	Effective monitoring of pupil achievement

Thorough knowledge of the revised National Curriculum at KS1 and KS2 and assessment procedures.
Knowledge of the monitoring, assessment, recording and reporting of pupils’ progress at KS1 & 2.
Recent teaching experience in KS2
Experience of teaching children with a wide range of needs including SEMH and challenging behaviour
Evidence in working as part of a team with good working relationships
Evidence of successful classroom teaching & strong relationships with children
Evidence of how to effectively manage challenging behaviours with preventative, positive behaviour strategies.
A commitment to promote and safeguard the welfare of children
	Use of accurate and effective data and tracking systems to support pupil progress

Ability to analyse pupil achievement data to inform intervention planning

Can demonstrate impact  from planned intervention

A good knowledge and understanding of effective teaching and learning styles suitable for children with a range of SEND
A good working knowledge of the SEN Code of Practice. 



	· Application Form
· Interview
· Reference

	Skills and Abilities
	Be an outstanding classroom practitioner, demonstrating effective planning & classroom management.
Be committed to high standards and outstanding teaching & learning.
Ability to create a happy, nurturing and effective learning environment.
Commitment to the development of the whole child.
Ability to work as part of a team and deploy support staff effectively
Able to establish and develop effective relationships with parents, Governors, other agencies and the community.
Communicate effectively (both orally and in writing) to a variety of audiences.
A commitment to creating and sustaining a high-quality learning environment. 

Ability to be creative and innovative in problem solving and to work under pressure achieving deadlines

Ability to provide support and uphold school policies

Have an understanding of current national issues relating to inclusion

Have a commitment to the promotion of Equal Opportunities policies

	Ability to develop personalised learning to raise standards of achievement of every child.

An ability to plan, record and assess children’s progress in a variety of ways. 

Ability to provide a stimulating learning environment- both indoor and outdoor

An ability to use ICT effectively as an integral part of teaching & learning.  



	· Interview
· Presentation/
task
· Reference
· Observation
· Teaching

	Other Requirements
	High level of enthusiasm and commitment 
Have a positive, growth mindset attitude
Work effectively as part of a team
A strong commitment to personal development
Excellent commitment to the community and development of the whole child
Reliable, flexible, committed, friendly, motivated and enthusiastic. 
A commitment to inclusion. 
	Hold a full driving licence
Access to a car for work

Vision, imagination and creativity

	· Application and interview




	


