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Job description: Classroom Teacher

Employment details

Job title: Classroom Teacher

Reports to (job title): Senior Leadership Team

Type of position:

Hours of work:

Level and scale point: Mainscale

Job Purpose

The teacher is responsible for the teaching and learning of our pupils, working to the requirements
as set out in the Teachers’ Standards published by the Secretary of State which came into effect
on 1st September 2012 and the career stage expectations of The Aspire Educational Trust.  The
teacher is expected to promote the specific core values and vision of the academy at which they
are placed and seek to ensure they are fully implemented.

Areas of responsibility:

Strategic Development and Direction of the School

The teacher will be expected to work towards the outcomes outlined in the school’s strategic
development plan.
Actions:
e To be familiar with the school’s current school development plan.
e lidise with colleagues to develop a full understanding of the school’s plan.
e Proactively keep up-to-date on continuously developing effective teaching and learning
to ensure required attainment, progress and standards are achieved.
e Complete actions in a timely and professional manner as requested by school and trust
leaders.
e Work collaboratively across the Aspire Educational Trust to achieve outcomes.
e Engaging with The Research School and the Aspirer Teaching School to enhance current
practice.




Learning and Teaching

The teacher will have a personal responsibility through their own practice for continuing to raise
the quality of teaching and learning and for pupils’ achievement; setting high expectations and
monitoring and evaluating the effectiveness of their own teaching and learning. They will create
a successful learning culture to enable all pupils to become effective, enthusiastic learners with
high aspirations.
Actions:

e To promote an ethos of challenge and support where all children can achieve success.

¢ To plan and deliver motivating and engaging learning experiences for all subjects of the
National Curriculum

e To develop effective learning through planning, their own teaching strategies, assessment
and continuous self-evaluation.

e To ensure a consistent and continuous focus on pupils’ achievements, using outcomes,
data and benchmarks to monitor progress in every child’s learning.

e Toimplement actionsidentified to support and challenge children to secure good progress
and attainment.

e To demonstrate and articulate high expectations and to set challenging targets for the
pupils in their class.

e To implement strategies which secure high standards of behaviour, appearance and
attendance.

e To contribute to pupil progress reviews and, in light of these, take appropriate actions and
ensure that resources are effectively deployed.

¢ To model and encourage the developing use of new and emerging technologies to
enhance and extend the learning experience of pupils.

¢ To keep up-to-date with pedagogy and education research.

Accountability within the School and its Community

The class teacher is accountable to the school community at large.
Actions:
e To ensure the safeguarding and well-being of children.

e To promote British values.

e To actively support children in extra-curricular activities.

e Promote the positive involvement of parents/carers in school life.

e Promote positive relationships and work effectively with colleagues at the academy at
which they are placed and in other Aspire Educational Trust schools.

e Promote positive relationships and work effectively with personnel from other agencies.

All teachers are expected to meet, consistently, all of the Teachers’ Standards. The Aspire
Educational Trust has the expectation that all teachers will continually develop and refine their
practice as they progress through their career and the pay scale. The expectations relating to
the teacher’s standards.

Notwithstanding the detail in this job description, in accordance with the School's/Council’s Flexibility Policy
the job holder will undertake such work as may be determined by the principal/Governing Body from tfime
to fime, up to or at a level consistent with the Main Responsibilities of the job.



