Advert for Development Manager
Role: Development Manager
Location: Across Sites
Responsible to: Director of Development
Salary: £50,000, including London Weighting Allowance 
This is a fixed term post until June 2028 
About UCG
United Colleges Group (UCG) is based at the heart of the education sector in London.  With a combined turnover of c£50m, the Group has both the ambition and strength to create a lasting difference in the local communities it serves, and beyond. United Colleges Group, formed in 2017, has continued to provide strong education and skills support to the c16,000 learners who we serve every year. We have around 1,000 dedicated, skilled and enthusiastic staff who always put the needs of our students first and we are now looking for a Development Manager to join our cohort of dedicated staff. 
It is an exciting time to join the Group as you will play a pivotal role of supporting managers and staff as we shape the future culture of UCG. After recently reviewing our leadership and management to better reflect our aspirations around the world of work, we are now seeking additional management to support the development of the new campus based at Wembley. 
About the role
This role will be the College’s Development Manager for its campus development through its planning, construction  and post-build phases. The post will be the vital link between the College and the design and construction team.
The Development Manager will be expected to provide Project Management support to the Director of Development throughout the College’s Major Estates Capital Project and work with the Director of Development and the relevant key internal and external stakeholders to deliver the programme of development. 
They will represent the College in the delivery of the project and will be responsible for ensuring that the requirements of the College are represented to the design and construction team at every stage of the project, ensuring the timeline remains on course for successful completion. The Development Manager will form a core team from the College, which also includes representation from the CEO/Group Principal, Board of Governors and other members of the Senior Leadership Team from the College. The Development Manager will provide clear communication to the aforementioned stakeholders to allow accurate reporting and updates, including evaluation of the project, costs, risks and key milestones. 
To be successful in this role, the Development Manger will:
· Be educated to degree level or equivalent in a profession related to construction and development with a record of continuous professional development. 
· Have a proven track record of managing large Estates projects delivered on time and an ability to manage specialist professionals and complex projects. 
· Have first class communication and interpersonal skills with the ability to provide clear and concise reports to the Director of Development. 
· Skilled in leading, supporting and developing the performance of effective, multi‑disciplinary teams.
· Have the ability to develop detailed delivery programmes from overall high level strategic programmes to include decision making mile stones. 
· Have the resilience and drive to contribute to shared goals through collaborative working.

Only candidates who will be able to successfully demonstrate how they meet the requirements of the role by addressing all the points in the person specification will be invited for an interview. For more information, please see the attached Job Description. 
In return, the Group offers generous annual leave, a defined-benefit pension scheme, an interest-free season ticket loan, cycle scheme, free sight tests, enhanced maternity and paternity leave schemes and many other benefits. 
The College is an equal opportunities employer and is committed to safeguarding and promoting the welfare of young people and vulnerable adults and expects all staff to share this commitment.  Successful applicants will be subject to full-vetting procedures including a DBS check. 

