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Lead Teacher Resourced Provision
JOB DESCRIPTION

RELATIONSHIPS: Responsible to Senior Assistant Principal 
RENUMERATION: MPS/UPS Teacher with SEN Allowance and TLR 2c


JOB PURPOSE

To lead and support the effective management of the Resourced Provision at Saints Peter and Paul Catholic High School by creating, developing, and overseeing a appropriately challenging curriculum for students allocated a place within the provision. The curriculum will be ambitious and inclusive, aligned with national curriculum expectations, and designed to provide appropriate academic challenge while also delivering focused, evidence‑based interventions to address identified individual needs. This approach will ensure that a diverse cohort of students is supported to make strong academic and personal progress, enabling them to achieve positive outcomes and increased independence.

TEACHER STANDARDS

Saints Peter and Paul Catholic High School expects all of our teachers to be working in line and demonstrating best practice as outlined in the DfE Teacher Standards document: https://www.gov.uk/government/publications/teachers-standards


KEY DUTIES AND RESPONSIBILITIES
Strategic Leadership
· Lead the strategic development and vision for the Resourced Provision, ensuring it aligns with the school’s Catholic ethos, priorities, and improvement plan.
· Establish and communicate a clear set of principles for high-quality provision that maximises student progress and inclusion, in line with school policy and national guidance.
· Oversee the design, implementation, and review of an appropriately challenging curriculum, aligned with national expectations and inclusive of targeted, evidence-based interventions.
· Remain up to date with SEND legislation, statutory guidance, and best practice, leading change and training where required.
Whole-School SEND Leadership
· Contribute to and help shape whole-school CPD, with a specific focus on SEND and Quality First Teaching, sharing expertise and promoting inclusive classroom practice across all key stages.
· Work with subject leaders to review assessment practices and curriculum adaptation, influencing improvements in mainstream provision for SEND students.
· Identify, model, and disseminate effective practice in teaching, assessment, feedback, and intervention.
Operational Leadership and Management
· Have overall responsibility for the day-to-day leadership of the Resourced Provision, ensuring high standards of teaching, learning, and care.
· Manage and deploy Teaching Assistants and support staff, including line management, coaching, performance monitoring, and professional development.
· Oversee resources and delegated budgets, ensuring effective and efficient use to meet educational priorities.
· Create and maintain a stimulating, inclusive, and well-organised learning environment, celebrating pupil achievement both within and beyond the classroom.
Accountability and Impact
· Be accountable for the progress, outcomes, and wellbeing of students within the Resourced Provision.
· Plan, implement, monitor, and evaluate intervention strategies, using data and evidence to assess impact and refine provision.
· Analyse attainment and progress data to identify underachievement or lack of progress and lead appropriate responsive action.
· Actively participate in quality assurance processes related to teaching and learning for RP students.
· Provide clear reports to the line manager on the quality, impact, and value of interventions and provision.
Statutory and Multi-Agency Leadership
· Ensure that Individual Support Plans and EHCPs are in place, high quality, and regularly reviewed.
· Lead or contribute to assessment, review, and annual review processes, ensuring statutory compliance and timely documentation.
· Work closely with the Local Authority, external agencies, and professionals (e.g. Educational Psychologists, Speech and Language Therapists, Social Workers) to coordinate provision and support.
Staff Development and Collaboration
· Support and coach staff in developing teaching strategies, behaviour support, assessment, and feedback for SEND learners.
· Engage staff in termly progress-focused discussions about targeted individuals and groups of students.
· Mentor colleagues where appropriate, fostering a culture of collaboration and shared responsibility for SEND outcomes.

Family Engagement and Inclusion
· Provide visible and compassionate leadership in building strong, trusting partnerships with families of students within the Resourced Provision.
· Foster a strong sense of belonging for students and their families within the school community, ensuring they feel welcomed, valued, and listened to.
· Act as a key point of contact for families where appropriate, offering clear guidance, reassurance, and support around provision, progress, and next steps.
· Work proactively with families to ensure they are fully involved in planning, reviewing, and evaluating support, including EHCP and Individual Support Plan processes.
· Support families in accessing and coordinating external agency support where required, liaising effectively with the Local Authority and professionals such as Educational Psychologists, Speech and Language Therapists, and Social Workers.
· Ensure communication with families is timely, sensitive, and accessible, particularly when needs are complex or progress is a concern.
· Promote a culture of partnership and shared responsibility between home and school that supports positive outcomes for students academically, socially, and emotionally

Professional Conduct and Flexibility
· Demonstrate excellent behaviour leadership, managing challenging behaviour in line with the school’s values and ethos.
· Show flexibility and responsiveness to the changing needs of students, adapting provision and plans as required.
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