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Designation of Post Class Teacher Grade: Main scale 

Reporting to Year Group Leader 

Line Management Class Support Staff 

Purpose 
To support the vision, ethos and policies of the school to ensure high standards and 
levels of achievement in teaching groups/class. 

Accountability Accountable for the standards and achievement within the class. 

All teachers are subject to the conditions of employment set out annually in the School 
Document.  These detail the professional and particular duties required of teachers, together with requirements for 
Management time, Working time, Guaranteed planning and preparation time.  The school complies with these 
requirements in order to make reasonable demands of teachers. 
 
Additional, STPCD requires all teachers to be involved in: 
 Advising and co-operating with the headteacher and other teachers on the preparation and development of 

courses of study, teaching materials, teaching programmes, methods of teaching and assessment and pastoral 
arrangements 

 Taking any such part as may be required in the review, development and management of activities relating to 
the curriculum, organisation and pastoral functions of the school 

 Co-ordinating or managing the work of other staff. 
 

A. Planning, teaching and class management to: 
 
Teach allocated pupils by planning their teaching to achieve progression of learning through: 
 To meet the standards outlined in the Professional Standards for Teachers. 
 Identifying clear teaching objectives and specifying how they will be taught and assessed. 
 Identifying clear success criteria for all tasks 
 Setting tasks which will challenge pupils and ensure high levels of interest 
 Setting appropriate and demanding expectations 
 Setting clear targets, building on prior attainment 
 Identifying SEND or very able pupils 
 Provide clear structures for lessons maintaining pace, motivation and challenge 
 Make effective use of assessment and ensure coverage of programmes of study 
 Ensure effective teaching and best use of available time 
 Monitor and intervene to ensure sound learning and discipline  
 Use a variety of teaching methods to; 
o Match approach to content, structure information, present a set of key ideas and use appropriate 

vocabulary 
o Use effective questioning, listen carefully to pupils, give attention to errors and misconceptions 
o Select appropriate learning resources and develop study skills through library, I.C.T, and other 

sources; 
 Ensure pupils acquire and consolidate knowledge, skills and understanding appropriate to the subject taught; 
 Evaluate their own teaching critically to improve effectiveness; 
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 Additional Standards for Nursery and Early Years 
 

learning identified in national and local policies and particularly the foundations for literacy and numeracy 
 Encouraging pupils to think and talk about their learning, develop self-control and independence, 

concentrate and persevere, and listen attentively 
 Use a variety of teaching strategies which involve planned adult intervention, first-hand experience and 

play and talk as a vehicle for learning 
 Manage parents and other adults in the classroom. 

 
B. Monitoring, assessment, recording, reporting to: 

 Assess how well learning objectives have been achieved and use them to improve specific aspects of 
teaching 

 Evaluate lesson plans in light of assessments and make appropriate changes 
  
 

completed, monitor strengths and weaknesses to inform planning and recognise the level at which the 
pupil is achieving 

 Ensure appropriate support and intervention programmes are used to address pupil underachievement 
 Prepare and present informative reports to parents 

 
C. Other professional requirements  to:- 

  
 operate at all times within the stated policies and practices of the school 
 establish effective working relationships and set a good example through their presentation and personal 

and professional conduct 
 endeavour to give every child the opportunity to reach their potential and meet high expectations 
 ensure high levels of Health and Safety at all times  
 ensure all safeguarding procedures are followed 
 contribute to the corporate life of the school through effective participation in meetings and management 

systems necessary to coordinate the management of the school 
 take responsibility for their own professional development and duties in relation to school policies and 

practices 
 liaise effectively with parents and governors 
 take on any additional responsibilities which might from time to time be determined. 

 
Main scale teachers will be asked to collaborate in the development of teaching, standards and improvement work 
in specified subject(s) or areas. 
 
Over time this might reasonably include: 

 Reviewing and developing of curriculum policy in the subject(s) 
 Monitoring and evaluating the quality of planning in the Subject(s) by other teachers 
 Observing teaching in the subject(s) in order to evaluate strengths and areas for further development, or 

the impact of school improvement work 
 Evaluating relevant assessment information for individuals, groups or cohorts 
 Suggesting issues in the subject(s) for further development 
 Reviewing and co-ordinating the usage of resources in the subject(s) 
 Providing advice and supporting new staff in the subject(s) 
 Reporting on progress, achievement and standards in the subject(s) to staff, governors or parents 
  

    interest 
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D. Post Threshold (Senior Teacher) 
 
Post-threshold teachers are required to demonstrate substantial and sustained achievements and contribution 
to the school.  In addition, those teachers aspiring to progress from UPS2 to UPS3, or who hold a UPS3 post 
should demonstrate qualities that reflect the following guidance UPS3 teachers play a critical role in the life of 
the school.  They provide a role model for teaching and learning, make a distinctive contribution to the raising of 
pupil standards and contribute effectively to the work of the wider team.  They take advantage of appropriate 
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