
 

 

 

 

 

 

 

 

Teacher – Academic & 

Pastoral Support Tutor  

Candidate Pack 

 

Salary: M1—M6 (£32,916-£45,352)  

(£19,749.60—£27,211.20 pro-rated) 

 

Contract Type: Permanent  

 

Contract Term: 0.6 equivalent    
to 3 days per week. 

 

Location: Litherland High School, 
Litherland Campus, Sterrix Lane,       
L21 0DB 

 



Salary  Contract Type 

Hours Closing Date 

 

0.6 equivalent to 3 days per week 

Permanent 

Monday 1st June 2026  

About us  
 
Litherland High School is a vibrant and thriving community of wonderful children and fantastic, caring staff which we 
affectionately call our ‘Livo Family’. 
 
Our school ethos is very much built around our dedication to the academic success of our children whilst maintain-
ing outstanding pastoral care and support. Our staff know our children and families exceptionally well and in doing 
so, we develop strong relationships which underpin the achievement of our students. We take our role as a central 
part of the local community extremely seriously and we genuinely believe our school is unique in the strength of 
the bonds between staff and students. 
 
Our school values are ‘Kindness, Integrity, and Tenacity’, and we endeavour to keep these values at the heart of our 
actions, and encourage our children to do the same. 

 
What are we looking for?  
 
Litherland High School are seeking to appoint an Academic and Pastoral Support Tutor to support and supervise 
individuals and groups of children under the direction/instruction of teaching and/or senior staff, specifically includ-
ing the planning, teaching and delivery of tuition and lessons to Key Stage 3 and Key Stage 4 children.  Use of identi-
fied tuition planning and resources, as directed by the Assistant Principal, and determined by the specific needs of 
the students. This will involve supporting students in person, remotely via Teams or other appropriate platform or 
in the home/neutral environment, providing tuition in English, Maths and other subjects. It is likely that the students 
being supported will be vulnerable; for example, students with SEND, looked after children or students who are 
unable to attend school as a result of anxiety or other medical issues.  
 
This role is integral to the schools attendance and wellbeing strategy, therefore strong pastoral and safeguarding 
knowledge and skills are equally as important as the ability to provide academic support. 
 
About The Heath Family Trust 
 
Join The Heath Family Trust and be part of our commitment to giving our pupils the best start in life, a mission 
deeply rooted in our core values. Here, you'll find a supportive environment where we collectively hold ourselves 
and each other to the highest standards. 
 
We value: 

•Clarity: ensuring clear communication and purpose in all we do. 

•Collaboration: fostering teamwork and shared success across all levels. 

•Accountability: championing a culture where we all take ownership and responsibility. 
 
Across our Trust, our dedication to academic rigour underpins every aspect of our work. We offer a strong CPD 
programme for teachers at every stage of their career, empowering staff to flourish in their practice and grow as 
future leaders. 

Teacher – Academic & Pastoral Support Tutor  

               M1—M6 (£32,916-£45,352) 
(£19,749.60—£27,211.20 pro-rated) 



MAIN DUTIES  
 
 
Tuition Support: 
 
• Deliver one-to-one and small-group tuition sessions designed to support students’ individual learning 

needs. 
• Provide targeted interventions in subjects like mathematics, English, or other key areas to improve aca-

demic outcomes. 
• Adapt teaching materials to suit individual learning styles and abilities. 
• Track student progress through regular assessments, provide feedback, and adjust teaching strategies 

accordingly to ensure progress. 
 
Generic responsibilities: 
 
• Promote inclusion and acceptance of all students  
• Provide consistent support to all students, responding appropriately to individual student needs  
• Encourage students to interact with others and engage in activities  
• Promote self-esteem and independence, employing strategies to recognise and reward achievement 

within established school procedure  
• Managing student behaviour and leading students in relevant activities  
• Assess the needs of students and use detailed knowledge and specialist skills to support student learning  
• Establish productive working relationships with all students, acting as a role model and setting high ex-

pectations  
• Develop and implement individual learning plans  
• Provide feedback to students in relation to progress and achievement  
• Production of lesson plans, worksheets, learning objectives, etc, within agreed system of supervision, to 

support the reading and literacy needs of the student and in line with the agreed intervention pro-
gramme 

• Effectively contribute to the selection and preparation of teaching resources that meet the diversity of 
students’ needs and interests  

• Monitor and evaluate students’ responses to learning activities through observation and planned recor 
• ing of achievement against pre-determined learning objectives  
• Provide objective and accurate feedback and reports as required, to the teacher/senior leader on stu-

dent progress and other matters, ensuring the availability of appropriate evidence  
• Be responsible for keeping and updating records in agreed format with the teacher, contributing to re-

views of systems/records as requested.  
• Administer and assess/mark tests and accurately record achievement/progress and invigilate exams/tests  
• Establish a clear framework for student discipline, anticipate and manage student behaviour construc-

tively, promoting self-control and independence, in line with established school policy  
• Support the role of parents in student’s learning and communicate students learning needs, support re-

quired and progress in a timely and efficient manner 
• Deliver learning activities/programmes, adjusting activities according to student learning styles and indi-

vidual needs within agreed system of supervision  
• Support the delivery of literacy/numeracy programmes, effectively utilising all alternative learning oppor-

tunities to support extended development  
• Use ICT effectively in learning activities and develop students’ competence and independence in its use  
• Assist students to access learning activities through specialist support, e.g. curriculum/SEN specialism  
• Select and prepare required resources to lead learning activities, taking account of student’s interests, 

language and cultural backgrounds  
 



 

Support for the School—Wider expectations of the role: 
 

• Comply with school policies and procedures relating to child protection, health, safety and security, 
confidentiality and data protection. Report all concerns to the appropriate person (as named in the pol-
icy concerned)  

• Be aware of and support difference and ensure all students have equal access to opportunities to learn 
and develop  

• Contribute to the school ethos, aims and development/improvement plan  

• Establish constructive relationships and communicate with other agencies/professionals, in liaison with 
the teacher, to support achievement and progress of students taking the initiative to develop appropri-
ate multi-agency approaches  

• Attend and participate in regular meetings as appropriate  

• Participate in training and other learning activities as required  

• Establish own best practice and lead specialist area and use to support others  

• Assist with the planning of opportunities for students to learn in out-of-school contexts, according to 
school policies and procedures and within working hours  

• Contribute to the identification and execution of appropriate out of school learning activities which 
consolidate and extend in school activities  

• Ensure effective team communication, teaching assistant induction, development and appraisal  

• Contribute to the school senior management team.  
 

 
 
The post holder may reasonably be expected to undertake other duties commensurate with the lev-
el of responsibility that may be allocated from time to time.  





 



How to Apply 

Applicants must have relevant qualifications and experience related to this role, 

please ensure that you meet the person specification before applying.  

We are committed to equality of opportunity for all staff and applications from 

individuals are encouraged regardless of age, disability, sex, gender reassignment, 

sexual orientation, pregnancy and maternity, race, religion or belief and marriage 

and civil partnerships. 

Appointment is subject to a satisfactory enhanced disclosure from the 

Disclosure and Barring Service and references. The Trust is committed to 

safeguarding and promoting the welfare of children and young people and 

expects all staff to share this commitment. 

We ask that you do not send CVs.  

Please email your completed application to recruitment@theheathfamily.org.uk 

Application closing date: Monday 1st June 2026  

Shortlisting Date: Tuesday 2nd June 2026   

Interview Date: Friday 5th June 2026  






