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Welcome from The Chair of Governors
I am proud to be a member of the Governing Body at Mersey Park Primary School. I have always been impressed by the strong leadership provided by Mrs Thomas and her team at Mersey Park, ensuring that each child has access to a safe, happy and diverse learning environment.  The school will always seek to maximise the potential of every child, and work in partnership with parents or carers to ensure that each child realises their full potential in these crucial years of their development.  I understand that academic success is important, but the Governors understand that school life involves far more than that, and we will always support activities that enrich the learning and life experiences of each child.  The school has maintained an 'Outstanding' outcome in our latest Ofsted Inspection in January 2025.  This reflects the excellent work undertaken in school, that we hope can continue with a new, strong leader.
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Jan Lambeth

Chair of Governors


About Mersey Park Primary School
Mersey Park Primary School was built in 1906. It is an above average size primary school and is situated Tranmere, Birkenhead. We currently have 456 pupils. 
A high percentage of our children are in receipt of free school meals (65%).
12% of the children do not speak English as their first language.
Currently 24% have SEND and 3% have an EHCP.
Many of our children have suffered Adverse Childhood Experiences. Staff are skilled at understand their trauma and helping them to cope in school and in life. 

Pupils’ ability on entry to Foundation Stage is well below those expected for this age group across all areas of learning and particularly language and social skills, as evidenced in our baseline assessments on entry. By the time they leave Mersey Park, pupil results usually exceed all pupils nationally in all subjects. 

The school is housed in two distinct buildings. One is a two- storey building housing the Key 2 pupils and the main school hall and office.  The second building, on one level, houses Foundation Stage and Key Stage 1. The school is situated in a built-up residential area, on a compact site, adjacent to Mersey Park. There is also a well-established and thriving Breakfast and After School Club on site. Many alterations have been made to the school buildings over the last few years in order to improve the learning environment for the children. There has always been a strong commitment to enhancing and enriching the school environment. The main building has been extended to include 4 new classrooms and a lift. We also acquired some additional land from the local park which runs alongside school. This has been developed as an outdoor learning area. We also have an allotment close to school where the pupils grow vegetables to be used in school. 

Mersey Park has been on a long journey of school improvement from being inspected as ‘Satisfactory’ 15 years ago to being judged as ‘Outstanding’ in the last two inspections, the latest being January 2025. 
Strong leadership at all levels, strong and supportive governors, exceptional relationships with parents/ carers, excellent teaching and a dedicated drive to meeting the needs of all learners, has led to these improvements.
                                                                                         Application Details
Full Time 
Permanent
Headteacher Group and Pay Range: Group 3  L18-L24
Required from Monday 2nd November 2026
Due to the retirement of our longstanding and highly respected headteacher, we are looking for an exceptional new leader who will embrace our values and build on our success to lead our school forward with energy, enthusiasm and care.
We are seeking a headteacher who shares our vision, values and commitment to excellence.
This is a wonderful opportunity to lead a school where the children are at the heart of everything we do and to join a school that is in an exceptionally strong position. Mersey Park is a school with very strong relationships and a happy working environment. Visitors always comment on the calm and warm working environment and the excellent behavior of the pupils. Governors are knowledgeable and supportive of the school and make decisions with children at the centre.
We are looking for a headteacher who:
Will care for all of our children, ensuring that they all receive the best education and achieve their very best
Will value and support all staff members in order that they are in the best position to support all pupils, providing them with good quality continuous professional development
Will continue to nurture strong relationships with all our families
Will have high expectations for our children
If you are passionate about making a difference to the lives of our children, we would love to hear from you.
We warmly welcome visits to Mersey Park to show you our wonderful school on:
Thursday 4th June- 10am
Monday 8th June- 10am
Please call the school office to organize your visit; 0151 647 8197
Applications should be addressed to: Mrs J.Lambeth, Chair of Governors and submitted to businessmanager@merseypark.wirral.sch.uk
Closing date for applications: Friday 12th June at midday.
Shortlisting will take place on: Monday 15th June
Successful candidates will be invited to interview, which will be held over two days during the week commencing: Monday 22nd June
Mersey Park is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.
All applicants will be considered on the basis of suitability for the post, regardless of sex, race or disability. 
Any offer of employment will be subject to an enhanced disclosure from the Disclosure and Barring Service.
In line with Keeping Children Safe in Education, as part of our pre employment due diligence, we will undertake general online searches for all shortlisted candidates. This may include social media websites and video platforms. Online searches will only examine data that is publicly available. Any areas of concern will be discussed during the interview process. 










Job Description
	Job Title: headteacher

	[bookmark: _Hlk228543441]Headteacher Group and Pay Range: Group 3  L18-L24

	Reporting to Governing Body and Local Authority

	Purpose

	To provide professional, strategic and inspirational leadership and management for Mersey Park Primary School to secure high quality education for all pupils; sustain a happy, inclusive and safe culture; and drive success and continuous improvement in line with the Headteachers' Standards (2020).


	Leading School Culture

	· establish and sustain the school’s ethos and strategic direction in partnership with those responsible for governance and through consultation with the school community
· create a culture where pupils experience a positive and enriching school life
· uphold ambitious educational standards which prepare pupils from all backgrounds for their next phase of education and life
· promote positive and respectful relationships across the school community and a safe, orderly and inclusive environment
· ensure a culture of high staff professionalism

	Teaching

	· establish and sustain high-quality, expert teaching across all subjects and phases, built on an evidence-informed understanding of effective teaching and how pupils learn
· ensure teaching is underpinned by high levels of subject expertise and approaches which respect the distinct nature of subject disciplines or specialist domains
· ensure effective use is made of formative assessment

	Curriculum and Assessment

	· ensure a broad, structured and coherent curriculum entitlement which sets out the knowledge, skills and values that will be taught
· establish effective curricular leadership, developing subject leaders with high levels of relevant expertise with access to professional networks and communities
· ensure that all pupils are taught to read through the provision of evidence-informed approaches to reading, particularly the use of systematic synthetic phonics in schools that teach early reading
· ensure valid, reliable and proportionate approaches are used when assessing pupils’ knowledge and understanding of the curriculum


	Behaviour

	· establish and sustain high expectations of behaviour for all pupils, built upon relationships, rules and routines, which are understood clearly by all staff and pupils
· ensure high standards of pupil behaviour and courteous conduct in accordance with the school’s SEMH and behaviour policy
· implement consistent, fair and respectful approaches to managing behaviour
· ensure that adults within the school model and teach the behaviour of a good citizen

	Additional and Special Educational Needs and Disabilities

	· ensure the school holds ambitious expectations for all pupils with additional and special educational needs and disabilities
· establish and sustain culture and practices that enable pupils to access the curriculum and learn effectively
· ensure the school works effectively in partnership with parents, carers and professionals, to identify the additional needs and special educational needs and disabilities of pupils, providing support and adaptation where appropriate
· ensure the school fulfils its statutory duties with regard to the SEND code of practice

	Professional Development

	· ensure staff have access to high-quality, sustained professional development opportunities, aligned to balance the priorities of whole-school improvement, team and individual needs
· prioritise the professional development of staff, ensuring effective planning, delivery and evaluation which is consistent with the approaches laid out in the standard for teachers’ professional development
· ensure that professional development opportunities draw on expert provision from beyond the school, as well as within it, including nationally recognised career and professional frameworks and programmes to build capacity and support succession planning


	Organisational Management

	· ensure the protection and safety of pupils and staff through effective approaches to safeguarding, as part of the duty of care
· prioritise and allocate financial resources appropriately, ensuring efficiency, effectiveness and probity in the use of public funds
· ensure staff are deployed and managed well with due attention paid to workload
· establish and oversee systems, processes and policies that enable the school to operate effectively and efficiently
· ensure rigorous approaches to identifying, managing and mitigating risk


	Continuous school improvement

	· make use of effective and proportional processes of evaluation to identify and analyse complex or persistent problems and barriers which limit school effectiveness, and identify priority areas for improvement
· develop appropriate evidence-informed strategies for improvement as part of well-targeted plans which are realistic, timely, appropriately sequenced and suited to the school’s context
· ensure careful and effective implementation of improvement strategies, which lead to sustained school improvement over time

	Working in Partnership

	· forge constructive relationships beyond the school, working in partnership with parents, carers and the local community
· commit their school to work successfully with other schools and organisations in a climate of mutual challenge and support
· establish and maintain working relationships with fellow professionals and colleagues across other public services to improve educational outcomes for all pupils

	Governance and Accountability

	· understand and welcome the role of effective governance, upholding their obligation to give account and accept responsibility
· establish and sustain professional working relationship with those responsible for governance
· ensure that staff know and understand their professional responsibilities and are held to account
· ensure the school effectively and efficiently operates within the required regulatory frameworks and meets all statutory duties
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	Qualifications
	Essential or
Desirable
	Stage
Identified

	1
	Qualified Teacher Status with degree level education or equivalent.
	          E
	App

	2
	National Professional Qualification for Headship  
	          E
	App

	3
	Designated Safeguarding Lead Training.
	           E
	App

	4
	Safer Recruitment Training.
	           D
	App

	Experience
	Essential or
Desirable
	Stage
Identified


	1
	Substantial and successful experience in a senior leadership role in a primary school with proven impact
	           E
	App/lnt

	2
	Successful experience of working effectively with governors, families, other educational bodies and the wider community.
	           E
	App/lnt

	3
	Proven experience of planning, implementing and evaluating school improvement and the development and implementation of statutory policies and procedures.
	            E
	App/lnt

	4
	Evidence of experience and success at managing and leading staff through appraisal and providing professional challenge to bring about school improvements which have positively impacted on outcomes for all children.
	            E
	App/lnt

	5
	Experience of creating effective staffing structures and team building.
	            E
	App/lnt

	6
	Have secure knowledge of the primary curriculum, including Early Years and of statutory requirements relating to curriculum and assessment.
	            E
	App/lnt

	7
	Experience and competence in tracking and analysis of pupil progress data to improve teaching and learning and to raise standards and close gaps.
	           E
	App/lnt

	8
	Demonstrates clear commitment to inclusive education: develops and communicates a vision which values diversity, belonging and pupil voice, and ensures equity, access and high expectations for all pupils
	            E
	App/lnt

	9
	Demonstrate a clear understanding and rationale for behaviour management and a proven track record of leading the implementation of effective strategies to support a positive learning environment.
	           D
	App/lnt

	10
	Successful experience of working with, and engaging positively with parents/carers 
	            E
	App/lnt

	11
	Led or contributed to the strategic planning of financial and other resources to impact on improving outcomes for children.
	            E
	App/lnt

	12
	Experience of collaborating with a range of external agencies in the protection and safeguarding of children to maintain a safe environment for the whole school community.
	            E
	App/lnt

	13
	Have worked in or with other schools as a leader to improve outcomes.
	            D
	App/lnt

	14
	Experience in planning and evaluating the impact of Pupil Premium strategies to improve outcomes for disadvantaged
	             E
	App/lnt

	Knowledge and Skills
	Essential or desirable
	Stage identified

	1
	The ability to develop and communicate a clear vision for the future development of Mersey Park securing commitment from all stakeholders.
	            E
	App/lnt

	2
	To have an up-to-date understanding of national policy, curriculum developments, and statutory and legal framework within which schools operate, including the Ofsted Framework and safeguarding practices and procedures.
	            D
	App/lnt

	3
	A strong understanding of SEND legislation and inclusive practice and how it is applied to inform effective provision in school.
	            E
	App/lnt

	4
	The ability to lead, motivate and inspire others; providing professional leadership and managing people to work as individuals and as part of a team
	            E
	App/lnt

	5
	Knowledge of current research, strategy and developments in education, including evidence of a commitment to CPD.
	            D
	App/lnt

	6
	The ability to drive excellent pastoral care, behaviour and attendance for the whole school community
	            E
	App/lnt

	7
	The ability to nurture an environment that celebrates success and promotes strong relationships and a sense of belonging.
	            E
	App/lnt

	8
	The ability to promote strong relationships between staff and parents/carers, dealing sensitively with people and any conflicts.
	            E
	App/lnt

	9
	Confident and competent using a variety of digital platforms and systems for administration, communication and curriculum purposes.
	            E
	App/lnt

	10
	An understanding of health and safety requirements
	            E
	App/lnt

	11
	Knowledge and understanding of strategic financial planning and budgetary management
	            D
	App]lnt

	
Special Requirements
	Essential or Desirable
	Stage
Identified

	1
	A highly visible presence and a good role model who inspires confidence and trust, empowering and motivating all stakeholders.
	           E
	App/lnt

	2
	An excellent communicator who is diplomatic and has a good a sense of humour and a strong work ethic.
	         E
	App/lnt

	3
	Commitment to maintain positive links with local school networks, working collaboratively with other leaders
	           E
	App/lnt

	4
	Commitment to the mental health and wellbeing of all stakeholders
	          E
	App/lnt

	5
	Self-motivating with an ability to prioritise and manage time appropriately, being able to work under pressure and in challenging and changing education climate.
	            E
	App/lnt
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