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Job Description 
	Job Title
	Independent Reviewing Officer (IRO)

	Grade
	EPO6

	Reporting To
	
Service Manager, Safeguarding & Quality Assurance

	JD Ref
	REG0021P


	 
Purpose

· In the role of Independent Reviewing Officer (IRO) / Child Protection Chair you will confidently independently chair all Child Protection Conferences, Strategy meetings, Looked After Children and Secure Accommodation Reviews, to ensure we consistently meet our statutory requirements
· This vital role includes the efficient production and updating of child protection plans, co-ordinating investigations, quality assuring and auditing of all plans, to ensure risks are minimised and best practice is achieved
· As an IRO, you will have a strong children’s social care background, with a proven track record in care planning and specialist knowledge in child protection procedures, practice and legislation, having previously worked at a Team Manager level.
· You will naturally be able to build and maintain strong professional working relationships across all multi-agencies through effective communication and engagement, where you are confident to challenge respectfully and be able to implement plans progressively and creatively
· As an IRO, you will be able provide clear decision making and ensure all children and young people are the focus, their voice is heard and considered and they always remain central to their plan and decision making
· You will have the drive and passion to continually improve outcomes to ensure a positive difference and brighter future for our children and young people and their families
· This post is subject to an Enhanced Disclosure Application to the Disclosure and Barring Service and up to date registration with Social Work England as a qualified Social Worker.

Main Duties And Responsibilities
1. Ensure that the planning arrangements for Looked After Children are of the highest quality and in accordance with guidance and regulations as set out in the Children’s Act 1989, Independent Reviewing Officer’s Regulations and Guidance 2004; and Working Together.
2. To independently chair Safeguarding Children (Children Protection) Conferences, Strategy meetings, Looked After Children Reviews and Secure Accommodation Reviews in line with statutory requirements and guidance  
3. To produce robust outcome focused Child Protection plans and ensure they are monitored and drive change for the family. Where plans fail to achieve this, challenge is appropriate. 
4. To cover LADO duties when needed, including co-ordinating investigations into allegations of abuse against people working with children 
5.  To ensure the provision of efficient and effective services to children and young people in need of protection and children and young people looked after by Wirral Council 
6. To quality assure the outcomes for Looked after Children placed in foster care or residential care
7.  To quality assure the effectiveness of the care plan and to challenge the quality of provision specifically linked to the cost of the placement and the purchase of any additional packages of support  
8. To ensure the voice of the child is heard, recorded and fully considered in decision making 
9. To ensure efficient and effective inter-agency working in respect of the safeguarding system and of services to Looked After Children
10.  To be responsible for the decision making at conferences and reviews and ensuring that there is a framework for reviewing compliance with plans 
11. To constructively challenge service decisions where necessary to fulfil an agreed care plan and to use statutory powers to escalate to senior management and external bodies where appropriate
12. To review, audit and quality assure social work files as required and to undertake case file audits. 
13. To ensure that effective records are created of meetings or reviews and that those records are circulated within established timescales 
14. To provide operational cover for colleagues in the unit, when needed
15. To actively assist with staff development and training related to social work practice within Social Care and other agencies 
16. To participate in the collection and analysis of relevant management information and to provide reports as required 
17. Develop the Council’s commitment to equal opportunities and to promote non-discriminatory practices in all aspects of work undertaken
[bookmark: _Hlk80364490]Role Specific Knowledge, Experience And Skills

Qualifications
· Social Work qualification e.g. Degree in Social Work; DipSW or equivalent. 
· Be registered with SWE and able to evidence this. 

Knowledge & Skills
· Knowledge of legislation relevant to the Service Area e.g.
· Children and Families:
· Children Act 1989, 2004
· Children and Families Act 2014
· Independent Reviewing Officers Regulations and Guidance 2004; 
· Working Together 2013.
· Sound knowledge and understanding of relevant legislation relating to vulnerable adults, children and young people, care leavers and families.
· Ability to chair and manage meetings that deal with complex childcare issues.
· An ability to maintain a child and family focussed approach at all times.
· Ability to analyse information and form a judgement regarding appropriate interventions with children, vulnerable adults and their families.
· An understanding of the framework for information sharing between professionals and agencies in response to contacts, notifications and requests for social care service.
· Ability to quality assure Social Work, including assessments, care plans and Court directed work.
· Ability to organise and plan tasks, meeting agreed timescales.
· Ability to comply with performance monitoring systems that ensure consistently high quality Social Work practise.
· Ability to prioritise work and work to strict deadlines.
· Ability to write reports and present this to courts and professional groups.
· Ability to analyse performance information.


Desirable
· Ability to work with children, families and across agencies to ensure that Child Protection procedures ensure improved outcomes for children.
· Ensure that statutory reviews operate effectively to ensure that the outcomes make a positive difference to the lives of Looked After Children.
· Ability to ensure that childcare legislation and guidance are applied to the review and safeguarding process.
· An understanding of the role of Care Planning in the review process.
· Ability to monitor practise and measure outcomes though the review process.
· Ability to ensure that any issues that may be discriminatory to children and their families are addressed in the review process.
· Administration skills which enable the planning co-ordination and recording reviews to take place within statutory timescales.
· Ability to maintain independent stance throughout the review process.
· Take responsibility for specific areas of work in the Safeguarding and Quality Assurance Unit to promote better standards of care for Looked After Children and children at risk of harm.

Experience
· Extensive experience of Child and Family work particular in relation to Looked After Children and child protection planning.
· Management experience at least at Team Manager level or equivalent.
· Experience of chairing child and family meetings.

Desirable 
•     Previous experience of chairing statutory review meetings.


Additional Information

Able to travel within the borough and throughout the UK when required.

NOTE:

The job role holder may be required to undertake other reasonable duties commensurate with the job role descriptor grade as directed by the Head of Service.

This job role descriptor will be reviewed regularly and may be subject to amendment or modification at any time after consultation with the post holder.  It is not a definitive statement of procedures and tasks, but sets out the main expectations of the Service in relation to the post holder’s responsibilities and duties.

Elements of this job role descriptor and changes to it may be amended in light of organisational and service requirements.



Health & Safety Considerations: 
· Work with VDUs (Video Display Unit) (>5hrs per week)
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