GORSEWOOD PRIMARY SCHOOL - JOB & PERSON SPECIFICATION

INCLUSION BASE TEACHER & SENCO

	
	ESSENTIAL
	DESIRABLE

	QUALIFICATIONS
Evidenced in:
· application form

	· Qualified Teacher Status
· Evidence of relevant professional development in SEND/inclusion
· National Award for SEN Coordination (NPQSEN) 

	· Further evidence of professional development i.e. NPQSL
· Additional training in areas such as ASD, SEMH, Speech & Language or trauma-informed practice

	EXPERIENCE
Evidenced in:
· letter of application
· interview
· portfolio/ presentation

	· Successful experience of teaching pupils with SEND across primary age range
· Experience of planning and delivering adapted or bespoke provision
· Experience of working with pupils with SL&C needs and EHCPs in place
· Experience or working with support staff to improve pupil outcomes
· Secure knowledge of Assess-Plan-Do-Review cycles
· Experience of working within an Inclusion Base or specialist provision
· Experience of leading SEND provision or supporting whole school inclusion
· Experience of leading or contributing to EHCP reviews and applications
· Experience of working with external agencies (e.g. SALT, EP, CAMHS)

	

	PROFESSIONAL
KNOWLEDGE,
UNDERSTANDING
AND SKILLS
Evidenced in:
· letter of application
· interview
	· Strong understanding of the SEND Code of Practice
· Knowledge of effective adaptive teaching strategies for a range of needs
· Awareness of safeguarding responsibilities and procedures
· Knowledge of strategies to support social, emotional and mental health
· The ability to form appropriate and successful relationships with children
· Ability to work well with parents/carers and the local community

	· Teaching across the primary age range
· Understanding of inclusive curriculum design
· Knowledge of current research and best practice in SEND and inclusion
· Awareness of Ofsted expectations regarding inclusion and SEND provision

	SPECIFIC
KNOWLEDGE,
UNDERSTANDING
AND SKILLS
Evidenced in:
· application form
· lesson observation
· interview
	· Ability to plan and deliver high quality personalised learning
· Strong assessment skills to monitor and evaluate progress
· Ability to lead, support and influence colleagues’ practice
· Effective communication skills with pupils, parents/carers, staff and professional
· Ability to analyse data and use it to inform provision
· Strong organisational skills, including managing documentation and deadlines

	· Experience of delivering CPD or training for staff
· Skills in coaching or mentoring colleagues
· Confidence in leading whole school initiatives
· 


	CURRICULUM
Evidenced in:
· letter of application
· lesson observation
	· A thorough understanding of the National Curriculum and its assessment
· Cross curricular learning and teaching
· Seek innovative approaches to learning and teaching
· An appreciation of the need to plan the curriculum and be effective and systematic in record keeping

	· How the curriculum supports the ethos and values of the school.
· Experience of having involved the ‘community’ to enhance the children’s learning.

	PROFESSIONAL
VALUES
Evidenced in:
· letter of application
· interview
	· High expectations of everyone
· Commitment to learning and teaching from first hand, practical learning experiences
· Willingness to use a variety of teaching strategies to engage all learners
· Commitment to the personal welfare and safeguarding of children
· Commitment to raising achievement

	· Support for an enriched curriculum through afterschool clubs and educational visits

	QUALITIES
Evidenced in:
· letter of application
· interview
· reference
	· Commitment to inclusive education and high expectations for all
· Ability to work cooperatively within a team
· Display warmth, care and sensitivity in dealing with children
· Self-evaluative and adaptable to changing circumstances and new ideas 
· Able to enthuse and reflect upon experience
· Willingness to be involved in the wider life of the school
· Ability to work flexibly
· Ability to prioritize and manage time well
· Excellent interpersonal/communication skills
· Positive attitude and enthusiasm for all aspects of school life

	· Brings personal interests and enthusiasms to the school community
· Ability to inspire and motivate others

	LEADERSHIP 
Evidenced in:
· letter of application
· interview
· reference
	· Ability to contribute to strategic development on SEND provision
· Commitment to maintaining high standards and accountability
· Ability to monitor, evaluate and improve provision across the school
· Experience of contributing to a school development plan
 
	· Experience of leading change or improvement in SEND provision




