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St George’s Primary School
Midday Cleaner

	Job Title
	Midday Cleaner

	Required by
	ASAP

	Reports to
	Mr Hales & Mr Taylor

	Hours of work
	5.00am – 7.00am 
Premises staff can have up to 10 days leave in term time, remaining leave should be taken during the holidays.

	Salary
	Band B

	Closing date
	Friday 26th June 2026

	Interview’s commencing
	Monday 29th June



Key Role at St George’s
The role of the cleaner will be to provide an efficient and effective cleaning and support service to designated areas of the school as directed by the Site Service Managers. This includes, vacuuming carpets and upholstery, dusting, control mopping of hard surface flooring, cleaning of toilets, sinks, handles, emptying waste bins, and ensuring the safe and correct disposal of waste. Carrying out housekeeping duties. 
Classrooms and Offices: Vacuuming carpets, sweeping and mopping hard floors, dusting windowsills, and damp-wiping desks, chairs, and interactive whiteboards.
Washrooms and Toilets: Deeply disinfecting toilets, urinals, washbasins, and sinks. Cleaners also wipe down wall tiles, polish mirrors, and mop floors using designated color-coded equipment to prevent cross-contamination. 
Communal Areas: Sweeping, vacuuming, and mopping high-traffic corridors, stairs and communal areas
High-Touch Points: Sanitising door handles, handrails, light switches, and push-plates daily to minimise the spread of viruses
Emptying Bins: Clearing wastepaper and recycling bins daily, replacing bin liners, and safely transporting rubbish to the external commercial skips.
Replenishing Supplies: Monitoring and restocking essential hygiene products, including toilet rolls, hand soap, and paper towels across all school bathrooms and classrooms. 
COSHH Compliance: Safely using and storing chemical cleaning agents in strict accordance with Control of Substances Hazardous to Health (COSHH) guidelines. Chemicals must always be locked away from children. 
Machinery Operation: Using commercial cleaning machinery safely, such as vacuum cleaners, floor buffers, and carpet shampooers, as and when required.
Equipment Maintenance: Cleaning mops and cloths after use, emptying vacuum bags, checking cables for wear and tear, and reporting any faulty equipment to the site manager, as appropriate
	Essential Considerations When Working at St George’s

	To promote the ethos and mission of St George’s to be a school that Nurtures our community through opportunities, innovation and love

	To ensure that we practice effective safeguarding procedures and keep our training up to date with an awareness of latest guidance published by Keeping Children Safe in Education (KCSiE)

	Ensure that we always promote inclusion and equality in our actions and professional duties

	Support and engage with the school’s ‘Living Well Strategy’

	Ensure that you follow all relevant staff conduct policies

	Safeguarding

	Support school’s safeguarding culture and prioritise safety and well being of children in our care at all times

	Value and respect the views and needs of children and young people

	Work within organisational policies and procedures for safeguarding.  Includes guidance from Wirral 

	Ensure that you report any concerns including those regarding staff members to designated staff or in the case of the head teacher to the Chair of Governors

	Ensure that annual training is updated

	General

	Adhere to all school policies and procedures, particularly those in relation to:
· Safeguarding
· Equality and Inclusion
· Personnel and Human Resources
· Health and Safety
· Data Protection (UK GDPR)

	Participate in any performance-related appraisal arrangements made by the school

	Take responsibility for completing training for your role. 

	Establish effective working relationships with colleagues and set a good example for pupils.

	Have good professional relationships with colleagues. 

	Ensure that all absences are reported following school’s absence reporting policies




All candidates must be aware of the safeguarding nature of this work.

The school is committed to safeguarding the welfare of children and expects all staff to share this commitment. 

This post is subject to an enhanced DBS check and satisfactory references.

As a school we are committed to promoting equality and diversity and will consider all applicants on the basis of their suitability for the post.

The successful candidates will receive a full induction for their role including safeguarding awareness and practice.  

Our school promotes well-being in all staff and has committed to reducing workload.

We encourage staff to join trade associations (unions) and welcome positive input and feedback from trade associations. 

In line with Keeping Children Safe in Education, we will undertake general online searches for all shortlisted candidates, this may include social media and video platforms such as Facebook, Twitter, Instagram, Tik Tok and You Tube. Online searches will only examine data that is publicly available, and the aim is to identify any incidents or issues. Any areas of concern will be discussed during the interview process.

For further information about Safer Recruitment procedures please refer to the school’s website:
https://www.stgeorges.wirral.sch.uk/page/safeguarding-at-st-georges/36170 and Wirral Council’s Child Protection Procedures; https://www.wirralsafeguarding.co.uk/procedures/.

We also have a working with us page that explains the expectations and support for staff employed at St George’s:
https://www.stgeorges.wirral.sch.uk/page/working-at-st-georges/132493



Personal Specification 

	
	Essential Attributes
	Desirable Attributes

	
Qualifications & Training
 
	
	· Level 2 NVQ or equivalent
· NVQ in Cleaning

	Experience
	
· Ability to clean to a very high standard
· Ability to work unsupervised 
· Ability to operate cleaning equipment
· Previous experience in a similar position

	· Industrial Cleaning Experience
· Experience of working in a school environment

	Knowledge and Skills
	
· An understanding of and an ability to deliver excellent customer service to internal and external customers.
· The ability to follow a planned cleaning programme
· Knowledge and understanding of the requirements for the safety and wellbeing of pupils at all times

	· Previous Experience of Health & Safety

	Special Requirement
	
· Relate well to others
· Ability to work within a team
· Ability to use initiative
· Ability to work flexible hours
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