


Hastings Borough Council
Job Description
Date
June 2026
Job Title
Play Development Officer
Reports to
Leisure Manager
Directorate
Regeneration and Culture
Purpose of the Job
To champion and promote the importance of play as a vital contributor to the health, wellbeing, and quality of life of children, young people, and their families.
To lead the development, implementation, and ongoing evaluation of a comprehensive Play Development Strategy and Action Plan, ensuring it reflects local needs and delivers meaningful outcomes.
To support the improvement, design, and sustainability of local playgrounds and play spaces, enhancing their quality, safety, and accessibility to create active all-age engaging environments.
To embed inclusive practice across all aspects of play provision, ensuring that play opportunities and playgrounds are welcoming, accessible, and responsive to the diverse needs of children and young people, including those with disabilities and additional needs.

· To lead and facilitate consultation on the design, development, and improvement of play areas, ensuring provision reflects the needs and voices of children, young people, and local communities, while working closely with the Parks, Leisure and Pride in Place teams to deliver externally funded programmes effectively and in line with strategic priorities.

· To support, coordinate, and enhance play opportunities across the Borough, working collaboratively with partners to ensure a strategic and joined-up approach. 


· To identify funding opportunities, secure external investment, and develop innovative play initiatives for all ages that address gaps in provision and local priorities. 

· To manage the delivery of externally funded programmes, including oversight of staff, resources, and performance outcomes. 


· To effectively manage the Play Development budget, ensuring robust monitoring, evaluation, and reporting processes are in place. 

· To champion the value of play and its role in child development and wellbeing, influencing stakeholders including providers, politicians, policymakers, educators, parents, and carers. 


· To build and maintain strong partnerships with community groups, schools, play providers, and other stakeholders to share best practice, resources, and intelligence. 

· To assess local play provision, identify gaps or emerging needs, and lead the development of new, targeted initiatives to address these. 


· To promote inclusive, accessible, and high-quality play opportunities, ensuring all children and young people—regardless of background or ability—can participate safely and meaningfully. 

· To foster effective partnership working across sectors, including health professionals, educators, voluntary organisations, and families, to support coordinated outcomes for children and young people.


Standard Result Areas

· Participate in an annual performance appraisal based on agreed objectives that are linked to the Council’s corporate objectives and priorities.

· Ensure that all duties and services provided are in accordance with the Council’s Equalities and Diversity policies and procedures.

· To comply with individual responsibilities, in accordance with work role for health and safety in the workplace

· Ensure that all duties and services provided are in accordance with the Council’s Child and Vulnerable Adult Protection policies and procedures.

· All employees may be called upon to assist with a range of elections duties for the Council on an occasional basis when elections are called. Participation in elections duties is subject to the terms and conditions as determined from time to time by the Returning Officer or Central Government. 

· Undertake such other duties and tasks appropriate to the grade and character of work such as changes in information systems and new technology as may reasonably required.  Therefore, the above list of key result areas in this job description should not be regarded as exclusive or exhaustive.


The key result areas to this post are set out in this job description.  It should be noted that the Council reserves the right to update the job description from time to time to reflect changes in or to the post after consultation about any proposed changes.  Significant permanent changes in duties and responsibilities will require revisions to be made to this job description.


Person Specification
Job Title
Play Development Officer
Directorate
Regeneration and Culture
Essential Requirements
[bookmark: _heading=h.8dk7lpkekmax]Qualification
1. A relevant childcare, playwork, youth work, or active design qualification (minimum NVQ Level 4 or equivalent). 
2. A valid First Aid at Work certificate (or willingness to obtain).
Experience
3. Demonstrable experience of working with children and young people in a play, community, or educational setting. 
4. Experience of planning, organising, and delivering activities, events, or programmes for children and young people. 
5. Experience of budget management, including preparation, monitoring, and reporting on financial performance and outcomes. 
6. Experience of consultation and partnership working with community groups, and local or national organisations. 
7. Experience of managing, supervising, or coordinating staff and/or volunteers.
Knowledge
8. Demonstrated knowledge of the design, development and effective management of playgrounds and wider play environments, including an understanding of inclusive design principles and community‑focused planning.
9. Sound understanding of the principles and implications of the UN Convention on the Rights of the Child. 
10. Knowledge of current legislation, policy, and best practice in playwork, including standards relating to fixed play equipment and playground safety.
.
Personal Aptitude and Skills
11. Excellent communication and interpersonal skills, with the ability to engage effectively with a wide range of stakeholders. 
12. Ability to maintain up-to-date knowledge of relevant legislation, policy, and best practice. 
13. Good IT skills, including the ability to use standard software for communication, reporting, and data management. 
14. Reliable attendance record, with consideration given to individual circumstances.
Behavioural Approach
15. Commitment to continuous professional development and willingness to undertake relevant training. 
16. Calm, flexible, and resilient approach to work. 
17. Self-motivated, with the ability to prioritise workload, work under pressure, and meet deadlines. 
18. Willingness to work occasional evenings and weekends as required.
19. Flexibility to meet service demands, particularly during school holiday periods.
20. Demonstrates behaviours aligned with the Council’s Behaviours Framework; participates in competence-based interviews and performance management processes.

Further behavioural information can be found in our Behaviours Framework which is included in this pack.  Interviews will include competence based questions and our managers are appraised against the framework as part of our performance management process.

The above qualities will be assessed in the first instance on the application form and again at the interview stage if selected.
Desirable Requirements
Experience
1. Evidence of ongoing continuous professional development relevant to play, childcare, or youth services.
2. Experience of working with children, young people, and families from disadvantaged or hard-to-reach communities.
3. Experience of preparing reports and providing professional advice on play, childcare, or issues affecting children and young people.
4. Experience of contributing to the design, development, or management of playgrounds or play spaces.
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