	Duddon St Peter’s CofE Primary School
PERSON SPECIFICATION



JOB TITLE Caretaker / Cleaner                       JOB REF:  AAAD:5001                        GRADE: 3
DEPT/SERVICE: Children’s Service     UNIT/SECTION: Duddon St Peter’s CofE Primary School

	CRITERIA
	DESIRABLE
	ESSENTIAL 
	METHOD OF ASSESSMENT

	Qualifications 


	
	Full driving license
Basic English and Maths 
Computer literate
	Application form

Interview

	Experience 
	Previous caretaking / cleaning experience. 
	Working with minimum supervision.

Have worked in a school or child care setting
Ability to use hand/power tools and cleaning equipment
	Application form

Interview

Reference

	Job related Knowledge 


	
	Building related skills including basic servicing and maintenance of equipment
Operation of a range of cleaning equipment, power tools and hand tools
Understanding of basic and specialist cleaning processes

H&S – able to ensure all work undertaken is completed in a safe manner 
Understanding of the work of the school setting

Ensure contractors follow H&S procedures
	Application form

Interview

Reference

	Skills and Aptitudes


	Confidence when dealing with contractors
	Self motivated.

Highly effective communication and interpersonal skills.

Able to relate well to all school stakeholders
Able to work at heights safely and operate a range of tools / specialist cleaning equipment appropriately
	Application form

Interview

Reference

Medical report

	Other requirements
	
	Able to work as part of a team.
Take the initiative and solve problems
Be friendly and approachable

Be flexible and willing to be involved in the whole life of the school
Have experience of working with children
Sense of humour
	Reference
Interview


Cheshire West and Chester Council is committed to supporting people with disabilities and will make reasonable adjustments to these requirements where this enables a disabled person to do the job effectively.

IMPORTANT


THE REHABILITATION OF OFFENDERS ACT


This position requires you to disclose any spent convictions as the provisions of the Rehabilitation of Offenders Act relating to the non-disclosure of spent convictions do not apply to this job, YOU MUST, THEREFORE, DISCLOSE WHETHER YOU HAVE ANY PREVIOUS CONVICTIONS ON THE BACK PAGE OF THE APPLICATION FORM. 


If successful, you will also be required to apply for a DBS Check from the DBS service. The level of check required for this job is Enhanced Disclosure. 











