CHESHIRE WEST & CHESTER COUNCIL

JOB DESCRIPTION

	JOB TITLE:
	Designated Deputy Safeguarding Lead 

	EVALUATION REFERENCE:
	 Adapted from AAAE7136

	GRADE:
	Grade 8

	RESPONSIBLE TO:
	Assistant Head Teacher Responsible for Safeguarding


JOB PURPOSE: 	Co-ordinate appropriate support for our vulnerable students, parents and families by building strong working relationships with outside agencies and further developing our own policies and procedures for safeguarding. Provide a complimentary service to school to address the needs of individual and targeted groups of pupils to help improve wellbeing, self-esteem and raise standards of achievement and behaviour

PRINCIPAL RESPONSIBILITIES

	1

	Implement the school’s Safeguarding and Child Protection Policy and Procedures in line with national, statutory and school requirements, working with the Designated Safeguarding Lead (DSL) to monitor and review safeguarding procedures and policies to ensure they are updated and provide best practice. 


	2

	Fulfil the role of the Deputy DSL; seek advice and guidance from the DSL and SCiE team (and other relevant agencies) to ensure that the school complies with the relevant policies and guidance and is fulfilling its role in safeguarding the young people in its care.


	3

	Plan and complete professional assessments of need and risk in respect of parents and carers using the appropriate procedures for children in need and significant harm and level three interventions such as TAFs.


	4

	Take the lead to coordinate the multi-agency approach as a preventative measure to tackle and address child protection issues; attend and participate in Child Protection Conferences, planning and review, CIN meetings and TAF meetings within and outside normal working hours where necessary.


	5

	Track and monitor the delivery and impact of support programmes to ensure they have maximum impact enabling the young person to be safe, happy and successful.  Communicate regularly with parents and nurture good relations and effective dialogue between parents and teachers about a young person’s progress and well being. 

	
	

	6

	Maintain detailed, accurate, confidential and up-to-date records on all cases of safeguarding and child protection; maintaining confidentiality at all times in line with Data Protection, Freedom of Information and Child Protection legislation and guidelines. 

	
7

	
Contribute to training all school staff (both teaching and support staff) in Safeguarding and Child Protection issues on an ongoing basis, ensuring all new legislation is integrated into current working practices and procedures.


	8
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14
	Work directly with children in need and their families in the community in order to promote, strengthen and develop the potential of parents and carers and their children in order to prevent children from becoming looked after / and or suffering significant harm.  Provide impartial information to parents about relevant local services available to parents, children and families. 

Work closely with the Assistant Headteacher in charge of attendance to deal with attendance issues in relation to young people with whom there is a safeguarding concern. 

Undertake appropriate external training on Safeguarding and Child Protection and remain well informed of current procedures and best practice as stated in “Keeping Children Safe in Education” and “Safer Working Practices for Adults who Work with Children and Young People in Education Settings” 

Adhere to school policies as outlined in the staff handbook and website, and challenge any behaviour that breaches school policies and procedures / code of conduct in relation to safeguarding and child protection.

Complete home visits to families with complex needs and provide home/school liaison for children not attending full time education.

Deliver targeted work with small groups of students and individuals.

Contribute to the school’s behaviour management system through the on-call system, respond accordingly and work with pupils and staff to reintegrate pupils back into the classroom. 

	
	

	
	

	
	





















The Bridge Short Stay School
PERSON SPECIFICATION
	

	Qualifications 


	GCSE English and Maths Grade C or above or equivalent – Essential
Right to Work in UK - Essential 
Degree Level or equivalent – Desirable
Attended Working Together to Safeguard Children courses – Desirable

	Experience 


	Experience of safeguarding, working with young people in education, social work, youth work or any other related area of work
Experience of managing child protection cases and investigations
Experience of making safeguarding referrals
Experience of establishing effective relationships with children, young people and their families and the wider community the school serves
Experience of working in a multi-agency environment
Experience of contributing to the development of policies and procedures
Experience of working with young people who display challenging behaviour

	Job Related Knowledge 
	Detailed and authoritative knowledge of safeguarding and child protection
In depth knowledge and understanding of the range of additional support agencies which can be of assistance to vulnerable young people and their families

	Skills and Aptitudes
	Excellent communication skills, written and verbal

Capable of relating to children, young people, their parents, carers and professional staff at all levels

Work well as part of a team to reach agreed targets and outcomes for children / young people

Strong problem solving and analytical abilities 

Able to balance competing priorities, work on own initiative and to tight deadlines

Proven ability to write reports, summarise clearly and concisely and articulate concepts and proposals


	Other Requirements
	Enhanced DBS [plus Childrens/Adults Barred List] 

Enthusiasm for working in an educational environment that challenges and seeks the best for our students

Helpful, positive, calm and caring supportive nature

Motivation, personal confidence, leadership and negotiation skills

Resilience

Demonstrates self-control and adaptability

A good listener who can effectively build relationships with colleagues, students, parents and other third parties

A high level of self-awareness and an aptitude for conflict resolution and for dealing with sensitive issues with integrity

The confidence and good judgement to manage situations relating to poor conduct / behaviour of others towards a child / young person

Willing to challenge opinion where necessary and to drive the child protection agenda

Maintain confidentiality and discretion at all times

To be an advocate for Children who are Looked After and young people in need of additional support


	Competencies
	Committed to the equality of opportunity and the safeguarding and welfare of all students
Be willing to undertake training
Hold a full driving licence







