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Rosherville Group Accountant
Job details
· Salary: 	£62,232 - £65,474 (inclusive of allowances)
· Location: 	Civic Centre, Gravesend (hybrid)
· Status: 	Full Time, Permanent
· Hours: 	37 hours per week
The role
The postholder will be responsible for the delivery of accurate and timely financial reporting across the Rosherville Limited Group, including the production of consolidated financial information.  
The postholder will also be responsible for ensuring compliance with statutory and regulatory requirements, identifying enhancements to financial processes, financial control arrangements and quality reporting, in addition to supporting strategic decision making through financial analysis. 
Key Responsibilities
Financial Reporting and Consolidation
· To prepare the annual revenue and capital estimates for Rosherville Limited and its subsidiaries as part of the business planning process.
· To prepare monthly budget monitoring information and quarterly management accounts for the consolidated group and each subsidiary with supplementary commentary, variance analysis, financial KPIs, forecast updates and cashflow modelling as required.
· To undertake monthly Balance Sheet reconciliations, control account integrity checks and cash/bank management.
· To maintain asset registers and inventories as required, alongside associated policies on capitalisation, depreciation etc.
· To assess the financial and other implications of business development and business planning proposals, including the production of scenario modelling and sensitivity analysis as required.
· To develop and deliver the financial period-end closedown process, undertaking all actions required in relation to accounting journals, accruals/prepayments, intercompany, stock, WIP etc.
· To prepare the annual statutory accounts in accordance with relevant accounting standards and the Companies Act 2006.
Tax and Compliance
· To undertake corporation tax and VAT computations and filings.
· To prepare and submit VAT returns (incl. partial exemption or group VAT if applicable) and ensure Making Tax Digital compliance.
· As relevant, to undertake activity in relation to Employment taxes: PSA, P11D, IR35/off‑payroll support; CIS.
· To Act as the point of contact for HMRC queries and compliance checks.
Audit and Liaison
· To be responsible for year‑end audit file preparation, including the preparation of lead schedules.
· To be the key point of contact for company audit queries, with responsibility for ensuring that any queries responded to on a timely basis. 
· To support the shareholder in preparing the consolidated group position of Gravesham Borough Council through contributing to group accounting policies and a coordinated period-end close across all subsidiaries, ensuring accurate intercompany eliminations.
· The be the key point of contact for audit queries related to the consolidation group position of Gravesham Borough Council, with responsibility for ensuring that any queries responded to on a timely basis.
Management Responsibilities
· Will be dependent on whether or not the Finance post in RRML is brought centrally into the central staffing.
Other duties
· To attend as necessary, relevant meetings, both internal and external, as the financial representative of Rosherville Limited.
· To attend technical forums as and when required to ensure continuous development and maintain up to date technical knowledge.
· To contribute to the ongoing development of the processes used by Rosherville Limited.
· To carry out such other duties as may be required of you, commensurate with the grade and level of responsibility, as directed by management.
· The post holder will carry out all duties and activities having regard to the provisions of the Health and Safety at Work Act 1974, and in accordance with any instructions from officers under that Act or any company Codes of Practice or Procedures.
· The post holder must ensure that data quality and integrity is maintained and that data is processed in accordance with company policy, the Data Protection Act, the Freedom of Information Act and other legislation
· The post holder will comply with Statute and Company Policy in all respects.
· A commitment and contribution to the company’s Equalities Policy is an essential requirement of the post.
· A commitment to excellent customer service and the values of the Company.


Skills, Experience & Qualifications
Essential
· Computer literate with working knowledge of Microsoft Excel, Word and Outlook.
· Ability to interpret, apply and explain technical policies procedures, guidance and legislation.
· Strong communication skills both written and verbal.
· Ability to present complex data in an understandable manner.
· Strong technical and problem-solving skills.
· Good interpersonal skills.
· Good organisational skills
· Good all-round knowledge of company accounting practice and law including group consolidation.
· Must be a fully qualified accountant (ACA/ACCA/CIMA or equivalent)
· Experience of month-end and year-end reporting cycles and financial reporting.
· Experience of compiling and presenting financial reports to Board Members.
· Experience of VAT/CT computation and filing.

Desirable
· Awareness of Local Government finance in respect of group accounting.
· Knowledge of business process review techniques.
· Experience of working with the QuickBooks Accounting Software Package

Personal Attributes
· Customer-focused outlook
· Enthusiastic.
· Confident/positive attitude.
· Logical thinking.
· Self-Motivated.
· Able to work under pressure and to tight deadlines.
· Innovative.
· Proven management capabilities.
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