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	JOB DESCRIPTION

	Post Title:
	Supervising Social Worker - Connected Persons
	Service / Section: 
	Fostering Service Children, Families and Safeguarding

	Version Date:
	September 2026
	Grade:
	Level 2 G07 or  Level 3 G08 - according to experience and qualifications

	Location:
	Coed Pella
	Job Evaluation Number: 
	Level 2 G07 SL2240 or 
Level 3 G08 JE0107

	Responsible to:
	Team Manager
	Responsible For: (Staff)
	None

	Job Purpose:

	The Fostering service provides a range of foster care provision for children who are Looked After by Conwy County Borough Council. 
The post holder will develop and maintain this resource base by assisting in the, assessment, support and training of connected persons foster carers.

	Duties and Responsibilities - Job Specific

	1.
	Undertake comprehensive and timely assessments regarding the suitability of applicants as Foster Carers for presentation to the Fostering Panel and Agency Decision Maker.

	2.
	Contribute to the provision of training for prospective and approved connected persons foster carers.

	3.
	Provide support and supervision to approved connected persons foster carers to develop their skills and practice. 

	4.
	Undertake effective and comprehensive formal reviews of Foster Carers approval status.

	5.
	Maintain accurate and up to date case records on all Foster Carers on the IT system.

	6.
	Participate in the team’s duty system undertaking placement searches / matching and responding to crisis situations as and when required.

	7.
	Fulfil the requirements of current and changing legislation, regulations, policies, procedures and standards to a good standard.

	8.
	Maintain an awareness of developments in the connected persons  fostering field nationally, through maintaining familiarity with current literature, developments in other agencies and attending training opportunities.

	9.
	Participate in professional supervision, performance review, training and developmental programmes agreed by the department.

	10.
	Participate in regular team meetings and contribute to the development of the team and service practices.

	11.
	To act at all times in accordance with the authorities and departments policies and procedures.

	12.
	To develop positive professional working relationships with colleagues in children’s services and with other agencies in order to develop and improve the Fostering service.

	13.
	To be registered as a Social Worker with the Care Council for Wales.

	Duties and Responsibilities – Corporate

	1.
	To be responsible for establishing good working relationships both internally and externally and providing excellent customer service.

	2.
	Compliance with the Authority’s Policies and Procedures and to make known to Senior Officers any areas which are not adequately covered.

	3.
	To participate actively in supporting the Authority’s principles and practices of equality of opportunity as laid down within the Equality, Diversity and Inclusion Policy.

	4.
	To be responsible for the application of Health & Safety practices and risk assessments within the daily operations, sharing a common responsibility for Health & Safety across the department, directorate and Authority as a whole.

	5.
	Employees will be required to give certain information relating to themselves in order that the Authority may properly carry out its duties, rights and obligations as an employer. The Authority will process and control such data principally for personnel, administrative and payroll purposes.

	6.
	As a term of your employment and in order to maintain effective departmental operations, you may be required to undertake any other reasonable task, commensurate with your grade, as determined by your Line Manager or Head of Service.

	7.
	Conwy is committed to safeguarding children and vulnerable groups. All Council employees are expected to be aware of the Corporate Safeguarding Policy and their responsibility to report any concerns in the appropriate manner and timescales.





	PERSON SPECIFICATION

	Please Note: In order to be shortlisted for this post you must demonstrate that you meet all the criteria ranked as E - Essential unless it states in the “How Identified” column that it will only be tested at Interview, via a Test or Presentation. Please ensure you tell us in your application how you also meet any Desirable criteria.

	Requirements
	How Identified
	Essential 

	Desirable

	Qualifications and Experience

	Recognised Social Worker Qualification and registration with the Care Council.
	Application Form
Verification

	E
	

	3 years post qualifying experience including work within a statutory social work setting with children and families.
	Application Form Interview
	G08 E
	G07 D

	Experience of working with children looked after. 
	Application Form 
	E
	

	Knowledge/experience of statutory Connected Person work and issues pertinent to placing children and young people with Connected Person foster carers.
	Application Form 
	G08 E
	G07 D

	Job Related Knowledge and Skills

	Knowledge of the Children Act 1989, Fostering Regulations Wales, Social Service & Well Begin Act 2014.
	Application Form 
	E
	

	Awareness of professional self-management.
	Interview
	E
	

	Experience of complex case work. 
	Application Form
Interview
	G08 E
	G07 D

	Experience of using Safeguarding procedures. 

	Application Form
Interview
References
	G08 E
	G07 D

	Ability to Chair a range of multi-disciplinary meetings. 

	Application Form

	G08 E
	G07 D

	Ability to support connected persons fosters carers through difficult times; including managing family dynamics, challenging behaviours and management of allegations.
	Application Form Interview 

	E
	

	Ability to utilise research and/or resources to inform your practice.
	Application Form
Interview
	E
	

	Evidence of multi-agency awareness and how it might support children’s care plan objectives.
	
Application Form 
	E
	

	Demonstrate how information is analysed to make decisions/recommendations.
	
Interview
	E
	

	Ability to utilise supervision effectively to guide and inform your practice.
	Application Form

	E
	

	Proficient with word processing programmes and childcare databases.
	Application Form Interview Verification
	E
	

	Excellent assessment and analytical skills and an ability to write coherent, comprehensive, accurate and analytical statutory reports.
	Application Form Interview
Verification
	E
	

	Make decisions / recommendations on behalf of the Council within area of responsibility e.g.  Provision of social work service and resources, safeguarding.
	Application Form Interview

	E
	

	Ability to problem solve and be able to openly communicate difficult news to friends or family who are deemed unsuitable as carers for specific children.
	Application Form
	E
	

	An ability to work collaboratively with colleagues to promote and provide a high-quality service to children looked after and young people and their foster carers.
	Application Form
Interview
	E
	

	The ability to communicate in English is essential.
	Application form
Interview
	E
	

	The ability to communicate in Welsh at level 3 for speaking / writing / reading is essential. Please click here for level guidance. 
	Application form
Interview
Test at interview
	E
	

	Personal Qualities

	Ability to manage own time and workload.
	Application Form 
	E
	

	Works positively with colleagues in the team and across the organisation to ensure consistently good practice.
	Application Form
	E
	

	Ability to mentor and support newly qualified Social Workers

	Application Form
Interview
	G08 E
	G07 D

	At all times respects confidentiality and the dignity of others.
	Application Form
	E
	

	Respects the diversity of service users and other professionals and practices from an anti-discriminatory perspective.
	Application Form
	E
	

	Other Requirements

	An ability to travel via car within the geographical work area as required.
	Application Form 
	E
	

	To maintain effective use of data systems.
	Application Form
	E
	

	Ability to attend occasional evening and weekend events.
	Application Form
	E
	

	Personal strategies for working within a demanding work setting.
	Application Form 
	E
	





Review Date/Right to Vary
This Job Description and Person Specification is not intended to be an exhaustive list of duties. The Authority reserves the right, after appropriate consultation with you, to vary your duties and responsibilities within the parameters of your grade and occupational competence in order to respond to changes in the needs of the service but all changes must:
· Be referred back to Job.evaluation@conwy.gov.uk for analysis/audit
· An updated copy placed on to all relevant staff members personal files to ensure version control

 Version Control Date:   ………………………..........................................................
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