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JOB DESCRIPTION

	Job title
	Invasive Species Technician

	Directorate
	Environment & Regeneration

	Section
	Neighbourhood Services

	Reporting to
	Street Scene Manager

	Salary and grade
	£26,427 - £28,153 per annum – Grade 4

	Hours per week
	37 Hours per week

	Contract type
	Permanent

	Location of post
	Service Response Centre

	Benefits
	25 days holiday entitlement, rising to 32 after 5 years’ service
8 bank holidays plus one extra statutory day
Local Government Pension Scheme
Cycle to Work Salary Sacrifice Scheme
Relocation Scheme (subject to conditions)
Hybrid Working (for some roles)
See our ‘Reasons to work for NPT’ document in the attachments

	Date reviewed
	




	Number of staff directly supervised by post holder
	None


	Main purpose of the post
	To deliver effective treatment and ongoing management of Invasive Species and carry out targeted weed and moss control using approved herbicides, ensuring safe, compliant, and aesthetically maintained environments.


	Main duties and responsibilities
	· Identify and monitor Japanese Knotweed and other invasive plant species across designated sites.

· Apply herbicides and pesticides safely and effectively in accordance with regulatory guidelines and operational procedures.

· Conduct accurate calibration of treatment chemical to ensure appropriate dosage and coverage.

· Maintain up-to-date and precise records of all treatment plans, herbicide applications, and site-specific data.

· Assist in the management of stock levels, perform regular inventory checks, and ensure accurate recording of chemical supplies in accordance with COSHH Regulations.

· Carry out seasonal cutting back of Japanese Knotweed.

· Operate small mechanical equipment such as strimmers, hedge cutters, leaf blowers, and quad bikes.

· Ensure all work areas are kept clean, organized, and safe, particularly in high-traffic zones such as roadsides and pedestrian pathways.

· Perform daily checks, routine maintenance, and secure storage of all tools and machinery.

· Ensure risk assessments are suitable, sufficient and up to date.

· Work safely and effectively on varying terrain, including slopes and uneven ground.

· Attend relevant training courses where applicable to the role. 

· Demonstrate the ability to work independently and exercise sound judgment in day-to-day activities.

· Hold and maintain a full, valid driving licence to support travel between multiple treatment sites. 

· Engage with members of the public in a professional, courteous, and informative manner, including when accessing private residential gardens and school properties.

· Undertake any additional duties as assigned by supervisors that are commensurate with the role and grade.


	Standards of performance
	i. Attending all meetings specified by the Streetcare Supervisor. 

ii. Ensuring the Quality Assurance requirements are fully adhered to in accordance with the Directorate’s policies and procedures. 

iii. Ensuring that Health and Safety at Work policies are strictly adhered to.

	Authority
	i. Authority to Act:	Within the guidelines provided by the Neighbourhood Services Manager or the Head of Streetcare. 

ii. Act and Report:	Streetcare Supervisor 
iii. Recommend:	Improvements in working practices. 

iv. Delegate:	As appropriate and when necessary to other 	Team Members. 


	Additional information
	This is an outline description of the job as it presently exists. The job description will be examined periodically and updated to ensure that it relates to the job as then being performed or to incorporate any changes that are proposed by the Authority. Any such changes will be subject to consultation with the post holder. It will be the Authority’s aim to reach agreement to reasonable changes. If agreement is not possible, the Authority reserves the right to insist on changes, following consultation. 
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PERSON SPECIFICATION
	Job title
	Invasive Species Technician

	Directorate
	Environment & Regeneration

	Section
	Neighbourhood Services



Introduction
The purpose of this document is to enable you, as a candidate, to consider whether or not you have the attributes, which are required for appointment to this post.  Please note that this document indicates those attributes that are considered to be essential to undertake the duties and responsibilities of this post and those that are merely desirable.  If you do not possess any of the attributes that are desirable, this does not mean that you will not be considered for interview or subsequent appointment.

	ATTRIBUTES
	ESSENTIAL/
DESIRABLE
	METHOD OF EVALUATION

	Work experience
	Candidates should have experience in operating handheld spraying equipment. 

Experience in the treatment and control of invasive species. 
	Essential



Essential
	Application form/ Interview 

Application form/ Interview 

	Knowledge
	Knowledge of invasive species identification.

Health and safety in relation to the treatment of invasive species.

	Essential


Desirable
	Application form/ Interview
Application form/ Interview

	Education and training
	PA1 & PA6 Spraying Certification.

Additional spraying certification, including PA2, PA6INJ, PA6W.

	Essential


Essential
	Certificate


Certificate 
(Must be obtained within 6 months of employment)

	General skills/abilities
	
Understanding and use of relevant invasive weed treatment.

Ability to effectively communicate with members of the public and other clients.

Basic computer skills to adequately record chemical treatment. 

Ability to complete tasks within designated time scales.


	
Essential


Essential



Essential


Essential
	
Application form / Interview
Application form / Interview

Application form / Interview
Application form / Interview


	Other requirements
	
Driving licence


Ability to work with minimum supervision.

	
Essential


Essential



	
Application form /
Interview
Application form /
Interview


	Welsh language
	Welsh language skills are 
	not required
	Application form

	DBS requirement
	There is no requirement for a DBS check for this post.
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Collaborative
We work with our citizens and our partners because together we can achieve more


Confident
We are optimistic and confident about the future


Caring
We care about you, your life and the future of our county borough


Connected
What matters to you matters to us


Our Values
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