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Role Profile

	Position

	Head of Legal

	Contribution to Council Strategy

	The Head of Legal will lead the legal services function at East Hampshire District Council, providing strategic legal advice and direction to support the local authority’s objectives. This role will manage all legal aspects of governance, compliance, and policy, ensuring that the Council adheres to legal standards, regulations, and good practice.

	Grade 11
	Corporate Services
	2025

	Your role delivers:




	· High-quality legal advice and services that support the effective functioning of the Council.
· Strategic leadership and management of the legal team, ensuring the delivery of high-performance legal services across the authority.
· Successful handling of complex legal matters, including litigation, corporate governance, compliance, and regulatory frameworks.
· Efficient management of the legal budget and resources.
· Clear and concise communication of legal matters to non-legal stakeholders.

	You have these essential criteria for the role:



	· Qualified solicitor or barrister with substantial post-qualification experience in a leadership or senior legal role, ideally in a public sector or local government context.
· In-depth understanding of local government law, including statutory frameworks, governance, and public law.
· Proven ability to manage and lead a team of legal professionals in a dynamic and complex environment.
· Strong strategic thinking and experience in managing legal risks and compliance.
· Excellent communication skills with the ability to present legal concepts in a clear, accessible way to non-legal stakeholders.
· Experience in managing legal budgets and resources effectively.

	You may also have these desirable criteria for the role:



	· Membership of a relevant professional body (e.g., Law Society, Bar Council).
· Experience in managing or influencing legal reform in the public sector.
· Strong relationships with external legal partners and stakeholders.
· Experience in public sector governance or policy development.
· Knowledge of contract law, procurement law, and employment law.

	Your role manages:



	· The overall legal strategy and service delivery for the Council.
· A team comprising Democratic Services Manager, Senior Lawyers, Elections Manager and other legal staff.
· The budget for legal services, ensuring efficient allocation of resources.

	Your role impacts:



	· The Council’s ability to manage legal risk and compliance with all relevant laws and regulations.
· The governance and decision-making processes within the Council, ensuring they are legally sound and transparent.
· The reputation of the Council in the eyes of the public, partners, and regulatory bodies.

	Your role connects you with:




	· Senior leadership and key stakeholders across the Council.
· External legal partners, including barristers, solicitors, and external law firms.
· Governance bodies, such as the Board and Audit Committees.

	Success in the role means:




	· Effective delivery of legal services that support the strategic objectives of the Council.
· A high-performing, well-supported legal team.
· Successful management of legal risks, with minimal exposure to legal challenges.
· Positive feedback from stakeholders on the quality and timeliness of legal advice and services.


	Your role regularly includes:




	· Leading and managing the legal strategy for the Council.
· Providing legal advice on key organisational decisions, including governance, contracts, and compliance.
· Reporting to senior leadership and elected officials on legal matters.
· Overseeing the legal team’s performance and ensuring they have the necessary resources and support.

	Your role occasionally includes:

	· Attendance at external meetings or conferences related to legal and governance matters.
· Engagement in crisis situations requiring rapid legal input and decisions.
· Participation in audits or reviews of the organisation’s legal processes and practices.

	Your key inputs into the role are:




	· High-level strategic legal advice and guidance.
· Oversight of legal matters and risk management.
· Resource and budget management for the legal team.
· Stakeholder management, ensuring effective communication on legal issues.	

	All employees are required to:
	· Comply with all statutory requirements and regulations, and policies and procedures of the Council within the remit of the post
· Be responsible for making themselves familiar with the council's Safeguarding Policy and raising any concerns that they have with their line manager, Safeguarding Lead and the relevant external agencies
· Be responsible for making themselves familiar with the Council’s health and safety policy and fulfilling any duties, responsibilities or tasks relevant to the post
· Contribute to Risk Management, including Financial Management practices within the remit of the post
· Comply fully with the Data Protection Act 2018
· To actively participate in both corporate and post specific learning and development activities and to continually develop skills and abilities within the role
· To contribute to a work environment in which everyone is treated with dignity, respect, courtesy and fairness and where all employee behaviour is in line with the Council’s values

	Other role requirements:
	

	DBS Check
	N/A


	Travel
	Casual User 


	Politically Restricted Post
	This post is not politically restricted under the Local Government and Housing Act 1989 and the Local Government Officers (Political Restrictions) Regulations 1990


	Statutory Post
	This post is not a statutory post under the Local Government and Housing Act 1989 and Local Government Act 1972  
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