Job Description for Class Teacher

Grade – Mainscale/ Upper Pay Scale                                 
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Rationale
· To be responsible for the education and welfare of pupils in accordance with the requirements of the Conditions of Employment of School Teachers; also having regard to the requirements of the National Curriculum, the school’s aims and objectives, planning documentation and policy.  
· To share in the corporate responsibility for the teaching, discipline and wellbeing of all pupils.
Teaching

· To engage with, and to promote, the school’s “Vision, Values and Aims”.

· To be an effective practitioner and team member who adheres to high professional standards.

· To match programmes of work to individual and group needs and to assess learning and progress.

· To regularly set targets which are realistic and challenging and support the pupils to reach these targets.

· To record and report on the progress of individual pupils and take necessary steps to ensure that underachievement is monitored and addressed, and each child realises full potential.

· To engage in discussions with senior school leaders and act on advice from them in order to enhance the quality of teaching and consequently the pupils’ learning.

· To select learning materials and organise the learning programme to match the needs of individuals and groups to stimulate and interest children in their learning. This includes the topics and materials chosen in the interpretation of a school scheme or policy statement and the use made of children's current interests and concerns.

· To provide first-hand experience through visits, visitors, exploration of the school environment or material brought into the classroom. 

· To help children to become aware of aspects important for learning and to help them to structure what they are learning so that it fits into a developing pattern in their minds.

· To teach children how to learn so that they can work as independently as possible.

· To provide a stimulating, secure and ordered classroom environment and make effective use of display and resources to demonstrate expectations and enhance children’s learning.

· To demonstrate a positive approach that offers encouragement and support to all pupils, both emotionally and academically.
· To act as a positive role model for children in both conduct and dress in accordance with the EWC professional code of conduct for teaching staff.
· To promote high standards of behaviour through firm but fair and constructive discipline, following school guidelines.

· To promote good relations with parents to encourage a sense of partnership.

· To maintain good relations with other members of staff and in so doing develop a healthy attitude towards co-operative teaching.

· To comply with school policy on all planning, teaching, assessment and recording requirements

· Provide guidance and objectives to teaching assistants, using their time purposefully to help children learn.

· To become familiar with all school procedures. (Each staff member must seek and read the school’s “Information for new staff” and follow the procedures detailed therein. Furthermore, the ‘School Handbook’ [which is available in the school office and staffroom] should be referred to on an ‘as required’ basis.) 
Professional Development

· Continually self evaluate teaching.

· Participate in the Professional Development Review Processes as directed by the Government and Local Authority.

· Attend appropriate Inset.

· Keep up to date with educational developments.

· To manage time effectively in order to successfully implement personal wellbeing.

Curriculum Group Responsibility 

· Provide collaborative group leadership and management of agreed curriculum area to ensure high standards of teaching and learning, high expectations, effective use of resources and staff development as appropriate.

· Contribute to the monitoring and evaluation of agreed curriculum area teaching, learning and attainment in accordance with the school’s policies.

· Keep up to date with any initiatives in the agreed curriculum area of learning.
· Provide advice and support for staff with both teaching and resources.

· Lead the development / review of schemes of work and policies within agreed curriculum area of learning.


Health & Safety

Personally responsible for the health, safety and welfare of all staff that may be affected by the postholder’s acts and/or omissions.

Equal Opportunities 

Personally responsible for equal opportunities awareness and ensuring that the postholder is aware of, and carries out, the provisions contained in the school Equal Opportunities policy. 

Safeguarding Children   

Be personally responsible for promoting and safeguarding the welfare of children s/he is responsible for, or comes into contact with. 

This job description is subject to periodic review and will be updated at least annually. The job description may be modified by the HT in consultation with the Class Teacher, to reflect or anticipate changes in the job commensurate with the grading and post title.

Signed _______________________________________

Date ________________________________________

Headteacher’s Signature _________________________
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