Wrexham County Borough Council

Inspire Youth Work Co-ordinator (B)

Job Description

SERVICE PROFILE:		Wrexham County Borough Council

DEPARTMENT:	Education and Early intervention – Inspire Youth Work in Hospital Project

POST TITLE:		 	Inspire Youth Work Co-ordinator (B)

POST GRADE:		 	JNC Professional Scale points 17-20
		
POST LOCATION:		Inspire, Wrexham Maelor Hospital & The Vic Young         people’s centre, Hill street, Wrexham

RESPONSIBLE FOR:         	Level 1 and 2 Youth Support Staff and Professional Scale Youth Work Co-ordinator A (up to 2.5 full-time equivalent) and ancillary staff where applicable
	
RESPONSIBLE TO:		Inspire Youth work Co-ordinator C’s
 
HOURS OF WORK:		37 hours per week
	
STATEMENT OF PURPOSE

To work with young people to facilitate their personal, social and educational development and to support young people during their period of transition from dependence to interdependence by enabling them to gain a voice, influence and place in society.

JOB PURPOSE

To develop and deliver the provision of a balanced youth work curriculum that fulfils the Youth Work Curriculum Statement for Wales and meets the needs of young people within a specified geographical or curriculum area.

CORE TASKS

1.	To deliver face-to-face Youth Work for 70% of contract hours and develop curriculum activities across a local area as part of an area/project team that meets the needs of young people.

2.	To work closely with partners and stakeholders to provide services in order to achieve the best outcomes for young people.

3.	To be responsible for all equipment and resources, including managing a devolved budget within the area of responsibility directed by the Line Manager.

4.	To manage Youth Support Workers and Professional Youth Worker Co-ordinators (A) including appraisals.

5.	To provide professional advice and support to other groups and organisations on youth work matters.

6.	To attend and contribute to staff meetings, management meetings and training programmes as required by the Service and to keep and provide appropriate records and supporting documentation.  

7.	To manage your work and relationships with colleagues effectively in line with organisational strategies.

8.	To provide timely and relevant information, based on investigation of the needs and aspirations of young people in order to support the formation of policy, inform managers and decision takers and promote new youth work opportunities.

9.	To produce such reports as may be required by the Service and collect, interpret and present information to aid monitoring, review and improvement of performance.

10.	To conform to, and actively commit to Wrexham’s Youth Work Code of Practice Standards.

11.	Will be an appointing officer for Youth Support Work staff and can deputise for line manager at meetings where appropriate.

12. 	Equal Opportunities:  The post holder is required to carry out the duties in accordance with the Council’s Equal Opportunities Policies.

13.	Health and Safety:  The post holder is required to work safely at all times in accordance with the Council’s Health & Safety & Fire Policy, safety management system and procedures including being responsible for their own personal safety. This specifically includes attending directed training and immediately highlighting any concerns to their manager or trade union H&S representative.

14.	Training:  The post holder is required to carry out duties in accordance with the Council’s Training and Appraisal policies and procedures.

15.	Council Policies:  The post holder is required to carry out duties in accordance with the Council’s policies and procedures, in particular data protection, confidentiality, ICT, code of conduct, employee handbook and customer care.  Further information / advice is available from Human Resources and copies of these documents can also be found on the Intranet.

16.	Review:  This is a description of the job as it is presently constituted.  It is the Council’s practice to periodically examine job descriptions and update them to ensure they accurately reflect the job required to be performed or to incorporate proposed changes.  The post holder will be consulted upon and all employees are expected to participate fully in such discussions.  It is the Council's aim to reach agreement on reasonable change, but if agreement is not possible, the Council reserves the right to insist on changes to the job description after consultation with the individual concerned. 

17.	Safeguarding: All employees working with children and or vulnerable adults have a responsibility to promote the welfare of children and vulnerable adults during the course of their work.


TASKS SPECIFIC TO THE ROLE

1. To provide targeted early interventions for young people to minimise risk and build resilience through one-to-one case work and group work where appropriate.

2. To provide a wide range of information on mental health to young people, concerned others and tier one professionals.

3. To provide one to one support and intervention to young people who engage in self-harming behaviours and other risk taking behaviours to address their mental health issues.

4. To train teachers, youth workers, children and young people on mental health.

5. To assess the needs of young people, providing support in a holistic way including assessing and appropriately managing identified risk.

6. To respond through outreach work to areas which are identified as in need.

7. To provide support to young people admitted to hospital wards.

8. To deliver formal and informal education sessions around emotional health in schools, youth clubs and other groups as required. 

9. Organise and run diversionary activities with groups of young people to decrease social isolation and support their emotional health needs. 



Additional Information
The normal working pattern for this post will include weekends and evenings.  The working week is defined as 37 hours of which not more than 8 sessions per fortnight will be evening work.











PERSONAL SPECIFICATION

INSPIRE YOUTH WORK CO-ORDINATOR (B)

	CATEGORY
	ESSENTIAL
	DESIRABLE
	EVIDENCE

	Education/Training
Qualifications
	Level 6 qualification (Degree) relevant to the post.

	mental health training
	Application Form
Interview

	Experience
	Over 2 years post qualification experience of delivery of youth work in a range of settings.

Reporting to management, funding and governing bodies.

Experience of developing and delivering care plans for young people with mental health issues.
	
	Application Form
Interview
Presentation

	Knowledge

	Knowledge of contemporary issues in Youth Work, including mental health.

Collaborative working within the community.

A clear understanding of strategies to support young people with mental health issues.

Ability to work as part of a team.

	
	Application Form
Interview
Presentation

	Skills/Abilities
	Flexibility in use of your time and in organisation of your work.

Creativity in use of resources.

Ability to deliver prevention education in schools and other settings.

Ability to make decisions with confidence, requiring medium level support from line manager.
	Provision of advice to others agencies on youth work matters.

	Application Form
Interview
Presentation

	Communications
	Excellent interpersonal skills.

Forging formal/professional links with other agencies.

Listening/reflective skills.
	
	Application Form
Interview
Presentation

	Management/
Supervisory Skills
	Ability to motivate and support others to work effectively in youth work settings.

Experience of supervising other youth support work staff.
	Experience of supervising newly qualified Youth Work staff.
	Application Form
Interview

	Personality/Aptitude
	Able to act with discretion and in confidence.
	
	Interview

	Equality
	Candidates should indicate an acceptance of and commitment to the principles underlying the Council’s Equal Opportunities Policies and practices.
	
	Interview

	Welsh Language
	Empathy with the Welsh language and culture.

	
Ability to communicate (written/orally) within the medium of Welsh
	Application Form


	Other requirements
	Mobility – personal transport to meet responsibilities of the post.

Full Driving licence dependent on nature of the post.

Commitment and conformance to Wrexham Youth Work Code of Practice.

Member Education Workforce Council
	
	Application Form



This post is subject to an Enhanced DBS check (and if regulated activity this will include a check against the barred list(s)). 
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